


� 5 good reasons to choose a university course in Blackpool
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to choose a university

course in Blackpool!
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We have around 60 courses in 

12 different subject areas, which 

we’ve developed alongside 

employers to deliver the skills, 

knowledge and experience  

that industry really needs.

We award degrees accredited  

by Lancaster University, ranked  

in the top 1% of universities in 

the world*. That makes you highly 

attractive to potential employers.

The majority of courses run  

at our dedicated and centrally 

located campus, with small  

class sizes, one-to-one  

support and industry  

experienced tutors.

Blackpool has a low cost  

of living compared to most  

other parts of the UK, with  

quality accommodation starting 

at £75 per week. Our fees  

are lower than most other 

institutions too.

As Europe’s most visited resort, 

Blackpool is a fun and exciting 

place to study. There’s no  

shortage of places to stay  

either, with a wide range of  

self-catering apartments and 

house shares available.
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*The Times Higher Education international table
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...Keep up to date with all 
the latest goings-on around 
College, discover what our 
students are up to and get 
reminders about upcoming 
events.

    Tweet us using: 
 #blackpooluni 
  and we’ll do our  best to help!

Got a question?

ƒ
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‡ Principal’s welcome

Choosing the best higher education to provide you 

with the skills, knowledge and experience to secure 

lifelong career opportunities in your chosen �eld  

is a signi�cant step in your progression. Our 

graduates have been proven to make a signi�cant 

contribution to economic, cultural and social growth 

and we work extensively with key local, national 

and international employers to drive curriculum 

design and development to secure their future.  

 

Academic standards at B&FC are consistently rated as 

among the best in the sector. The Quality Assurance 

Agency (QAA) for Higher Education commended us for 

our work; including our commitment to inclusivity and 

employability. The majority of our programmes are 

awarded by Lancaster University, ranked in the top  

1% of universities globally*. 

We offer vocationally and academically relevant  

higher education spanning the Arts, Business, 

Engineering, Social and Healthcare, Hospitality, 

Construction, Technology and Science areas. Our 

students bene�t from a wealth of industry experience 

amassed by our expert tutors, many of whom are 

engaged in scholarly research and current professional 

practice. This further enhances the curriculum and will 

provide you with the additional experience required to 

secure a position in the work place. 

 

Learning is mostly delivered at our state-of-the-art 

University Centre. We recently committed to a  

£52m property strategy to ensure that we continue 

to provide �rst-class, industry-standard facilities for 

many years to come. Part of this ongoing development 

will see a £18m advanced technology centre open in 

September 2015.  

 

There has never been a better time to invest in  

your career with B&FC and we look forward to 

welcoming you. 

 

 

 

 

Bev Robinson 

Principal and Chief Executive 

*Source: listed at 145 in the Times Higher Education international table
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Would you like to receive this prospectus  
in an alternative format? Please telephone  
the Student Support and Wellbeing Team on: 
 
T 01253 504 356 or  
E learningsupport@blackpool.ac.uk 
 
For the hearing impaired:  
Textphone (Minicom) 01253 355 755



36  BA (Hons) English:  

Communication at Work

38  BA (Hons) English: Language, 

Literature and Writing

40  BA (Hons) Criminology and 

Criminal Justice

42 BA (Hons) History and Heritage

44  BEng (Hons) Automotive 

Engineering and Design

46  BEng (Hons) Automotive 

Engineering and Technology

48  BEng (Hons) Autosport 

Engineering and Technology 

58  HNC in Construction

60  BSc (Hons) Construction, 

Management and  

Sustainable Practice
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Our courses prepare you for employment in a wide range of 

career areas. They lead to a variety of quali�cations, from 

Higher National Certi�cates/Diplomas (HNCs/Ds) and foundation 

degrees to Bachelor’s degrees and postgraduate programmes. 

We also run a number of teaching and professional programmes. To 

help you decide which quali�cation is the right one for you, take a 

look at our online Quali�cation Guide at:

ˆ Guide to courses
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50  BSc (Hons) Computer Forensics

52  BSc (Hons) Interactive Media 

Development

54  BSc (Hons) Network Engineering, 

Security & Systems Administration 

56  BSc (Hons) Software Engineering 

and Game Development 



62  BA (Hons) Acting

64  BA (Hons) Creative Illustration 

66  BA (Hons) Digital Production  

and Film-Making

68  BA (Hons) Fashion and Costume 

for Performance

70  BA (Hons) Fine Art and 

Professional Practice

72  BA (Hons) Graphic Design  

and Visual Communication

74  BA (Hons) Musical Theatre

76  BA (Hons) Photography

78   HNC in Aeronautical Engineering

80   HNC in Electrical and Electronic 

Engineering

82   HND in Electrical and Electronic 

Engineering

84   HNC in General Engineering

86   HND in General Engineering

88   HNC in Mechanical Engineering

90   HND in Mechanical Engineering

92   BEng (Hons) Mechanical and 

Production Engineering

94   BEng (Hons) Mechatronics

96    BSc (Hons) Events Management

98    BSc (Hons) Hospitality 

Management

100  BSc (Hons) Tourism Enterprise 

Management

138 BA (Hons) Early Childhood Studies

140  BA (Hons) Family Support  

and Wellbeing

142  BA (Hons) Professional Practice  

in Health and Social Care

144  BA (Hons) Teaching and Learning  

Su pport

146  Foundation Degree in Working  

with Young People

148  BA (Hons) Public Services

150  BSc (Hons) Sports Coaching and 

Exercise Instruction

152  BA (Hons) Sports Studies and 

Development

114  BA (Hons) Business Development

116  BA (Hons) Business and Financial 

Management

118  CIPD Intermediate Diploma  

in Human Resource Management 

- Level 5

120  Certi�cate in Management and 

Leadership - Level 5 

122  BA (Hons) Management in the 

Workplace (with Electives)

124  BA (Hons) Marketing and  

Public Relations 

126  Professional Graduate Certi�cate 

in Education / Professional 

Certi�cate in Education

128  BSc (Hons) Project Management

102   HNC in Marine Engineering

104   Foundation Degree in Marine 

Engineering

106   HNC in Nautical Science

108   HNC in Nautical Science  

(by Blended Learning)

110   HND in Nautical Science

112   Foundation Degree in  

Nautical Science
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130  BSc (Hons) Human Biosciences

132  BSc (Hons) Marine Biology and 

Coastal Zone Management

134  BEng (Hons) Sustainable  

Energy Technology

136  BSc (Hons) Waste Management
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For most of the Bachelor’s  

Degrees listed here, you will  

typically study a two-year  

Foundation Degree and on  

successful completion progress  

to a final ‘top-up’ Honours year.
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‰Š About Blackpool
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Europe’s most visited resort, 

Blackpool has amazing leisure  

and entertainment facilities, a 

vibrant night life, eclectic shops  

and restaurants and a seven-mile 

stretch of golden sands. What’s 

more, the cost of living here is low in 

comparison to most other university 

towns. And with massive investment 

underpinning an ambitious regeneration 

programme, the career prospects for 

graduates are increasing all the time.

Resort highlights 

Big-draw attractions

Head to Pleasure Beach, Madame 

Tussauds, The Blackpool Tower 

Dungeon, Sea Life Blackpool, Blackpool 

Zoo and Sandcastle Waterpark. 

Amazing nightlife

Take your pick of bars, pubs and clubs: 

Club Sanuk and its superstar DJs is a 

popular choice. Blackpool also has a 

vibrant gay scene.

Live gigs

Enjoy a range of music genres at venues 

across town, with the Winter Gardens 

pulling in the industry’s biggest names.

Great shows

Blackpool’s three theatres attract 

top entertainers and major touring 

productions. The Hot Ice show at 

Pleasure Beach Arena is a must-see.

Exciting events

Showbiz is what Blackpool does best 

and events such as The World Firework 

Championships and the Illuminations 

Switch-On won’t disappoint.

The Promenade

Enjoy the traditional fun of the resort’s 

three piers alongside the quirkiness of 

South Promenade’s interactive art and 

the unique ‘Comedy Carpet.’ 

Sport and leisure

All the usual pursuits (tennis, golf, 

football) plus more off-beat ones (go-

karting, �ying lessons) are available. 

Stanley Park offers a fun day out.

Shop till you drop

Houndshill Shopping Centre is home 

to the major high street names but 

independent shops, markets and 

seaside souvenirs are all in abundance.

Take a tram ride

Blackpool’s bus network makes it easy 

to get around but a ride on the resort’s 

smart new tram system is lots of fun.

Food and drink

Harry Ramsdens and candy �oss…  

need we say more?

Location, location, location

For big city lights, Manchester and 

Liverpool are only about an hour away. 

Also on the doorstep is the stunning 

Lake District National Park.
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‰� Campus life

All work and no play makes for 

a dull life. That’s why we offer a 

comprehensive programme of sport 

and recreational activities that allow 

you to make new friends and fully 

immerse yourself in campus life. We 

also have a vibrant Students’ Union 

which allows you to get actively involved 

in College life, making positive changes 

for yourself and others. As well as 

being fun and rewarding, this type of 

extracurricular activity looks great when 

applying for jobs and develops skills 

highly valued by employers.

Students’ Union

All students become members of the 

National Union of Students (NUS) upon 

enrolment. Your Union is made up of an 

elected Exec Team, which runs the Union 

on your behalf, responding to your wants 

and needs. By getting involved you’ll 

have the chance to gain valuable work 

experience, liaise with staff and work on 

exciting projects.

Freshers’ week

This week-long initiation into university 

life is packed full of fun, ice-breaker 

events and activities, organised by 

the students themselves. Our freshers’ 

fair, supported by the Union, outside 

organisations as well as our own clubs, 

societies and teams, is a great chance  

to �nd out what’s on offer locally and  

at College.

Clubs and societies

Our wide range of clubs and societies 

provide a fun way to unwind and get 

to know people who share the same 

interests as you. Anyone can join and 

our current offering includes activities 

as diverse as boxing, singing and poetry 

reading. If you fancy setting up a club of 

your own, the Students’ Union can help 

with advice on how to apply for funding.

Sports and leisure

We organise a wide variety of sports and 

�tness activities and numerous College 

teams are available for you to join. Other 

sports range from volleyball to canoeing 

and we have a well-equipped gym, 

Inspirations. We also run trips to the  

Lake District for climbing and walking, 

and to Scotland for skiing. 

Hanging out

Between lectures, our campuses offer 

plenty of opportunities to unwind, 

recharge or catch up on your studies.  

We have restaurants, chill-out zones, 

shops, hair and beauty salons, an art 

gallery and even a contemplation room 

when you’re in need of some ‘time out’. 

State-of-the-art learning resources to  

suit all your study needs are available  

at every campus.

‚��•
�� ����

Contact the  
Students’ Union 
University Centre Of�ce 

Wednesdays and Thursdays 

T 01253 504 517 

E studentsunion@blackpool.ac.uk

Bispham Campus Of�ce 

Tuesdays and Fridays  

T 01253 504 154  

E studentsunion@blackpool.ac.uk

Student Enrichment Of�cer, 

Steve Stroud 

Tuesdays and Fridays  

9.00am-5.00pm 

M 07908 509 209  

E stephen.stroud@blackpool.ac.uk

More about the Students’ Union  

is online at blackpool.ac.uk/bsu
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The majority of courses run at  

our dedicated University Centre in 

Blackpool. This multi-million pound 

complex has a true campus vibe, with 

the added bonus of being close to 

accommodation, shops, bars and the 

sea. Courses in Construction, Computing, 

and Engineering and Automotive run at 

our Bispham Campus, while Maritime 

Operations is based at our Fleetwood 

Campus. All these campuses offer all 

the high quality facilities you need. 

What’s available? 

Excellent learning resources 

State-of-the-art learning resources are 

available at all our campuses, with all 

IT systems also accessible remotely. The 

centres offer ‘express’ and ‘long-stay’ 

pcs and macs, quiet zones, bookable 

rooms for group and project work, and 

highly experienced, friendly staff.

 

Fabulous food and drink 

Café Grads at our University Centre 

offers everything from showcooking 

to food on the go. Refectories are also 

available at Bispham and Fleetwood, 

with plenty of vending machines  

dotted around too. 

Retail outlets 

At our retail outlets you can buy a  

range of competitively priced products 

and services. We have a dedicated 

artists’ supplies shop as well as an 

on-site bakery and sweet shop, hair 

and beauty salons, and a coffee shop 

serving Starbucks.

The arts 

Our University Centre houses a fantastic 

working theatre, where you can enjoy 

a wide variety of productions courtesy 

of our Performing Arts students. There’s 

also the Gallery, with exhibits by our 

own students as well as independent 

artists. Open to the public, these 

facilities mean we’re a key part of  

the town’s cultural life. 

 

Sports and recreation 

Sports facilities are mainly based at 

the Bispham Campus, where there’s 

a sports hall, an all-weather �oodlit 

sports pitch, a well-equipped gym 

(Inspirations) and a range of �tness 

classes. Some facilities are also  

available at our Fleetwood Campus.  

See our section on Campus life for 

details about the sports and  

enrichment activities on offer.

To read more about B&FC’s facilities,  

go to blackpool.ac.uk/facilities

������ ����������
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‰�Accommodation

A big part of moving away to 

study is �nding the right place 

to live. Blackpool has plenty of 

accommodation to choose from, 

ranging from self-catering �ats to 

privately owned house shares. For 

Maritime Operations students, our 

Fleetwood Campus has its own hall  

of residence. Once your place is 

con�rmed, we’ll send you a list of 

available accommodation near where 

you’ll be studying, along with pricings 

and useful tips about renting generally.

What’s on offer
The vast majority of accommodation 

on offer is conveniently located within 

just a mile of the University Centre. 

We issue the strictest safety guidelines 

to landlords, which ensures that all 

properties comply with the latest 

gas and electrical standards and are 

equipped with a fully working �re 

detection system and carbon  

monoxide detector.

Our website contains more information 

about the types of accommodation 

available but as a general guide you  

can expect to pay the following rates:

Self-catering accommodation

£75-100 per person per week

Room in a shared house 

£75-100 per person per week

�������������

Contact us 

T 01253 504 343

E iknow@blackpool.ac.uk

If you have any special needs or 

requirements, please let us know. 

We’ll be happy to help. 

 

For more information, go to  

blackpool.ac.uk/support/  

accommodation



‰ˆ Open days
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‘Have a go’  
open days 

Our ‘have a go’ open days are  

the perfect time to �nd out more 

about B&FC and studying for your 

chosen career. These lively and 

informative events are packed full 

of fun activities, interactive sessions 

and more to let you ‘try out’ your 

chosen subject area and experience 

what it’s like to be an undergraduate 

here. Take a tour of our facilities, get 

the low-down from our tutors and 

students and speak to our specialist 

advisers about everything from funding 

to careers advice.

Where? 

Most Higher Education courses run 

at our University Centre in Central 

Blackpool. However, a few are delivered 

at our Bispham Campus – check the 

campus location in the Key facts section 

of your relevant course. Our Maritime 

Operations courses (at Fleetwood 

Nautical Campus) also have their own 

separate open day. See p156 for details 

of how to get here.

When?
September 2014, Saturday 10.30am to 2pm

February 2015, Saturday 10am to 4pm

November 2014, Wednesday 4.30 to 7pm

March 2015, Saturday 10.30am to 2pm

June 2015, Saturday 10.30am to 2pm

Fleetwood Nautical Campus open day 

(for Maritime Operations courses only)



‰•Open days

If you need advice about your career options 

our ‘meet the experts’ sessions are for you. 

Drop in anytime between 5pm and 7pm on the 

following Wednesdays to either our University 

Centre or the Bispham Campus. A subject 

specialist will be on hand to advise you about 

the best route to turning your career goals into 

a reality.

1 October 2014

3 December 2014

4 February 2015

6 May 2015
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“ Embarking on university 
study is a life adventure”



Something  
for everyone 
At B&FC, we’re committed to equality 

and provide an inclusive environment 

where all students, regardless of 

their circumstances, can develop the 

higher level skills, knowledge and 

experience needed to progress into 

and within employment.

This is underpinned by the sheer variety 

of our university courses, a choice of 

study options, �exible timetabling, a 

dedicated student support team with 

specialist learning support for those 

who need it and passionate tutors who 

focus on the individual. 

College leavers 

For many young students, embarking 

on university study is a life adventure 

that fully launches them into ‘the big 

wide world’. If that’s you, you needn’t 

worry. B&FC is smaller than many other 

university institutions, with a friendly, 

family feel. Freshers’ Week and a whole 

range of enrichment activities (offering 

everything from team sports to poetry 

reading) will help you to settle in and 

make friends.

Mature students 

Mature students make a great 

contribution to the atmosphere of the 

College. With much to offer as well as 

being highly motivated they are often 

among the best achievers and go on 

to achieve highly successful careers. To 

learn more about how we can help you 

to return to study, including preparatory 

quali�cations, advice about �nancing 

your course and tutorial support once 

you’re here, go to: blackpool.ac.uk/

university/mature

International students  

International students tend to perform 

well here and settle in quickly. The 

environment is small and friendly, 

making it easier for you to make 

friends. Our dedicated staff also provide 

lots of help and support to make your 

experience here a happy and rewarding 

one. If you’re thinking about becoming 

an international student at B&FC, our 

website has lots more information, 

including links to other useful sites: 

blackpool.ac.uk/international

…	� ���
���������
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Contact us
T +44 (0)1253 504 343 

E  info@blackpool.ac.uk or  

iknow@blackpool.ac.uk 

Where possible the College 

supports �exible timetabling to 

�t around the religious calendar.

�‰The student community



�� Lots of support

B&FC is committed to enabling and 

supporting student development 

and achievement. Unlike most other 

university institutions, it’s small and 

friendly, making it easy for you to 

settle in. Our tutorial and support staff 

will do all they can to help you adjust 

to life at College, quickly resolving 

any issues that arise along the way. 

We reason that if you’re happy and 

settled and progressing well with your 

studies, you’re going to be much more 

successful as a result.

Ways we can help
Tutorial support

Our tutors are committed to helping you 

succeed and with relatively small class 

sizes, they have more time to devote to 

one-to-one support. Their ‘open door’ 

policy means they’re always available 

to help while regular, constructive 

feedback allows you to keep on track 

towards your educational goals.

Individual mentoring

Every student has access to a Higher 

Education Learning Mentor, whose role 

is to support you to achieve your full 

potential. That might include providing 

you with techniques for enhancing 

your study skills and improving your 

grades, or strategies for improving your 

wellbeing, such as handling stress and 

improving your con�dence.

Practical issues

We have a team of experienced advisers 

who can provide you with information 

and guidance on a range of practical 

and welfare issues from funding your 

course to registering with local health 

services. If you have children, we can 

advise you about whether you qualify 

for help with childcare costs.

Wellbeing support

This is available through a variety 

of services, including con�dential 

counselling, for any students 

experiencing personal wellbeing 

concerns. Students can also access 

pastoral support through our Equality, 

Diversity and Wellbeing Co-ordinator. If 

you need space for personal re�ection, 

our contemplation room is available 

for everyone to use. We also provide 

outstanding support for Care Leavers.

Learning support

If you have a disability (including a 

speci�c learning dif�culty eg dyslexia 

or mental health dif�culty), then rest 

assured we’ll provide you with all the 

support you need. The College has its 

own Technical Assessment and Support 

Centre, where we will work with you 

to determine your individual support 

needs. Listening posts are also installed 

to assist those with visual impairments. 

Œ������� �
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Contact us 
For speci�c advice about help with 

disabilities and learning dif�culties:

T 01253 504 494

E dsa@blackpool.ac.uk

For the hearing impaired: Textphone 

(Minicom) 01253 355 755

For welfare information  

and guidance 

T 01253 504 343

E iknow@blackpool.ac.uk

More information is available at 

blackpool.ac.uk/support 

 

We’re also listed at: disabledgo.com

�ƒ

“ A recent report found that, on average, students 
in colleges have more teaching hours per week 
than a typical university, increased access to 
tutors and generally smaller class sizes.”
Source: Understanding Higher Education in Further Education Institutions –  
Research paper by the Department of Business, Innovation and Skills, June 2012
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�ˆ The best higher education in the UK

It’s of�cial, B&FC’s higher education 

is the best in the country.* That’s 

according to the Quality Assurance 

Agency (QAA), whose role is to 

safeguard quality and standards in 

UK universities and colleges so that 

students have the best possible 

learning experience. Following our 

most recent review in May 2013, 

we were judged as fully meeting UK 

academic standards, with 2 out of 

the possible 3 additional key areas 

(the quality of information produced 

for students and applicants, and the 

enhancement of student learning 

opportunities) judged as ‘commended’ 

(the highest accolade). 

The review also cited the following 11 

areas of good practice: 

•  The clear link between the College’s 

commitment to inclusivity and 

employability and the resulting 

innovative assessment tasks 

•  The variety of assessment tasks and 

their relevance to the world of work 

which was valued by students and 

employers 

•  The positive contribution made by 

the role of the Higher Education 

Development Manager to the 

development and production of 

high quality and accessible course 

data and management information 

•  The comprehensive and continuing 

development of the virtual learning 

environment that facilitates 

effective dissemination of 

information, providing a ‘one- 

stop-shop’ for students and staff 

•  The positive contribution of the 

College’s equality and diversity 

agenda to the enhancement of 

learning opportunities across its 

higher education provision 

•  The embedded culture of 

enhancement as exempli�ed by  

the strategic leadership provided 

by the Higher Education Directorate 

and the complementary high 

levels of awareness among and 

involvement of staff and students 

across the College 

…	��•���� 	�
	���
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•  The College’s anticipatory approach 

to the consideration of and 

investment in learning resources 

•  The extensive and valuable 

contribution of students to the 

quality assurance and enhancement 

activities of the College 

•  The integrated approach to the 

provision of learning opportunities  

to enable the entitlements of 

disabled students to be met in the 

wider context of a College ethos  

of inclusivity

 

•  The integrated and innovative 

approach to the provision of  

blended learning opportunities 

and e-resources using the virtual 

learning environment which is both 

comprehensive and reliable 

•  The high quality website  

which provides a user-friendly  

point of contact for the College’s 

intended audiences 
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In the 2013 National Student 

Survey, over 90% of students  

say that staff are ‘good at 

explaining things’ and  

‘enthusiastic about what  

they teach’.

All our courses are subject  

to annual review and 

development, with input  

from students, to ensure they 

continue to re�ect industrial  

and professional trends.

Lecturers include advisers  

to industry, published authors, 

Fellows of the Higher Education 

Academy and publicly recognised 

experts in their �eld.

The best teaching will allow you 

to compete for the best jobs. Our 

excellent employer links ensure 

the vocational relevance of all our 

programmes and adequately prepare 

you to enter your chosen �eld.

Our research activities have  

been identi�ed as good practice 

within the sector as a means  

of enhancing the student 

experience.

We offer courses awarded by 

Lancaster University, in the top  

1% of universities in the world †. 

In 2013, 1,062 students  

graduated from B&FC, of whom  

91 (almost 10%) achieved �rsts.
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to count on us...

More reasons to count on us

*based on (at the time of producing this publication) B&FC’s QAA review having more commendations than any other higher education establishment in the UK to date.  
†The Times Higher Education international table



�‘ Career focused

The job market is more competitive 

than ever and as a graduate you will 

need to demonstrate a high level of 

employability to convince prospective 

employers you’re the right candidate 

for the job.  That’s why, at B&FC, our 

overriding aim is to prepare you for 

employment. We do this by tailoring a 

‘careers package’ to your particular aims 

and aspirations that gives you the exact 

skills and experience needed to make 

an immediate impact in your chosen 

area of work.

How we help 
make your career 
goals a reality
Expert advice and guidance

Whether you want to speak to a 

quali�ed adviser or simply access  

our vast supply of careers resources, 

we’re happy to help.

Employer-focused programmes

Employers work with us to develop 

programmes that deliver the skills  

and knowledge genuinely required  

by industry.

Getting you ready for work

Employability skills are built into all 

our programmes, with opportunities 

for contextual learning and work 

experience also available.

Job shop

Our online job shop allows you to access 

temporary and volunteer vacancies or 

permanent positions in your chosen 

career area.

Help with the recruitment process

We’ll reveal the theory behind 

successful applications and interviews 

and let you practise your techniques 

with real employers.

Ongoing support

With our graduate link-up scheme,  

you’ll be able to continue to use our 

services for up to three years after 

leaving College.

‚������ ���
���

Contact us
T 01253 504 343

E careers@blackpool.ac.uk

To read more about how iKnow 

can work with you to help you 

into sustainable employment, go 

to blackpool.ac.uk/university/

career

“Graduates with previous  
work experience are more 
likely to be successful during 
the selection process”
Source: High Fliers Research Limited 2013
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The Key Facts section for each course 

tells you how you should apply for 

your chosen course. Most applications 

are made via the Universities and 

Colleges Admissions Service (UCAS) 

but some applications can be made 

to us direct.  Also included in the Key 

Facts section is the number of UCAS 

points you’ll need to apply. You can 

work out whether your quali�cations 

add up to the required number of 

points by checking the UCAS tariff at: 

ucas.ac.uk/students/ucas_tariff/

tarifftables

Not all quali�cations attract UCAS 

points. For advice, please contact our 

Admissions Team on: T 01253 504 346 

or E admissions@blackpool.ac.uk 

UCAS applications

These are made using Apply – an online 

application system available at 

ucas.com UCAS applications have 

an advisory application date of 

15th January for equal academic 

consideration. We strongly advise that 

you apply before this date. However 

you have until 30th June to get your 

application to UCAS.

Direct applications

If you’re not applying through UCAS, 

you’ll need to contact our Admissions 

Team on: T 01253 504 346 or  

E admissions@blackpool.ac.uk  

For some courses, you will need to 

contact the relevant curriculum area 

direct (again, this will be stated in 

the Key Facts section of your chosen 

course). Applicants wanting to progress 

from a foundation degree to the 

relevant top-up programme can also 

apply to us direct, providing they 

meet certain criteria. For details, go to: 

blackpool.ac.uk/apply/university

Securing your place

We consider each application on its  

own merits. Some applicants will need 

to attend a workshop or send work 

electronically, with portfolios required 

for creative courses – we’ll let you know 

exactly what’s needed when we receive 

your application. UCAS applicants will be  

able to view our decision, together  

with any conditions, using TRACK.

When you get your results

If you don’t get the exam grades 

you’d hoped for and your offer is not 

con�rmed there is still a good chance 

you could �nd another course through 

Clearing. If your results are better 

than expected UCAS now grants an 

‘adjustment period’ of 5 days to look 

for an alternative course. See the UCAS 

website for details. Full details about 

the application process are available 

online at blackpool.ac.uk/apply/

university

Contact us  
For help with making your 

online UCAS application 

T 01253 504 343 

E  careers@blackpool.ac.uk or 

iknow@blackpool.ac.uk

To �nd out about the progress 

of your application 

T 01253 504 346

To apply direct or for a 

top-up place 

T 01253 504 346

�’Applying
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ƒ� Finance

€������
Embarking on a university education 

is like investing for the future. When 

you consider that graduates are likely 

to earn at least £100,000 more than 

non-graduates over their working 

lives*, tuition fees suddenly seem a 

lot more affordable. For those who 

need it, there are a variety of funding 

sources available and any money you 

borrow doesn’t need to be repaid until 

you’re earning at least £21,000 a year. 

Even then the repayment amounts are 

relatively low.

Bursaries, 
scholarships  
and support
These are awards that do not need 

repaying and are in addition to any 

government support that you may be 

entitled to. For full details of available 

�nancial support schemes and a list 

of courses that are covered, go to: 

blackpool.ac.uk/bursary or get in 

touch - see ‘Contact us’.

Funding your course – the facts: 

•  Everyone embarking on a university 

course now has to pay their tuition 

fees, which at some institutions can  

be as much as £9,000 per year.

•  Our tuition fees are signi�cantly  

less than those of other institutions. 

For up-to-date amounts go to   

blackpool.ac.uk/university/costs

•  If you’re from England and studying 

full-time for your �rst higher education 

course and you take out a loan you 

won’t have to pay anything while 

you’re actually studying.

•  You can get a loan upfront to cover 

the cost of your tuition,  which you 

only start to pay back when you’re 

earning over £21,000 a year.

•  Full-time students may be able to 

access loans and non-repayable 

grants to help with living costs such 

as food, accommodation and travel.

•  Full-time students only start to 

repay their loan when they’re 

earning over £21,000 a year  and 

they only repay 9% of what they earn 

above this amount (see our ‘How 

much you pay back’ section, opposite,  

or go to gov.uk/student-�nance-

calculator).

•  If you’re a part-time student earning 

more than £21,000 a year, you start 

repaying your loan in the April four 

years after starting your course.



ƒƒ

Contact us  
For more information about 

student funding, including  

loans and rates of interest,  

non-repayable grants and other 

support you may be entitled  

to, go to: blackpool.ac.uk/

university/costs  or 

gov.uk/student�nance  or call us 

on T 01253 504 343

•  If your salary falls below £21,000, 

your repayments stop.  Repayments 

only re-start when you’re earning over 

£21,000 again.

•  If you’ve not repaid your loan after  

30 years it’s written off.

•  Any course materials need to be paid 

for straight away when you start your 

course. You’ll also be expected to  

pay for any residential trips.

“ Investing in a degree  
pays off in the long run”

How much you 
pay back

*The Push National Debt Survey, 13 August 2010



ƒ‡ Courses by curriculum area

�
����
�
������

‚��������

�̃�����������

���������

”�
����

����

”�
����

‚�
���� �•��

“ The search for your 
career starts here”

pg 36-43

pg 114-129

pg 62-77
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Validated by Lancaster University

The current shortage of high-end communication skills within 

organisations is expected to continue for some years to come. 

Our BA (Hons) English: Communication at Work and preparatory 

Foundation Degree programme aim to develop highly competent 

communicators, ready to launch or develop successful careers 

across a wide range of professions: business, advertising, education, 

broadcasting, journalism, PR, performing arts, government and 

politics, hi-tech, healthcare, international relations, law, and social 

and human services. Successful graduates also have the option of 

continuing their studies to MA level.

Real-life learning
The degree bene�ts from being part of the English 

section, where most trips are open to all students. 

Recent trips include visits to Manchester and Lancaster 

University, Haworth, theatre trips, and residential trips 

to Stratford upon Avon (Shakespeare) and Belgium 

(First World War poetry).

Student 
view

“This course has transformed my life.”

Penny Mackay / HE Quality Of�cer / Foundation 
Degree in English: Communication at Work

Get in touch  

Matt Summer�eld

T 01253 504 512

E matt.summer�eld@blackpool.ac.uk

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode  – 3 years – 1 day a week

Location – University Centre (U)

How to apply – UCAS. New entrants must apply 

for the Foundation Degree only.

UCAS Code – P900/FdA/CommW (Foundation 

Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – For the 

Foundation Degree, you will need a minimum 

of 120 UCAS Tariff points (excluding Functional 

Skills) from a Level 3 quali�cation or equivalent.  

You will also be required to have a GCSE in English 

Language at Grade C.

We also welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements.

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

ƒ•

Course overview
This innovative programme provides 

skills and knowledge in the practical 

application of Linguistics, English 

Language, Psychology, Media 

Communication and Cultural Studies, 

allowing you and, ultimately, your 

employer to raise the skill base around 

the appropriate use of language. Its 

strong vocational focus and varied 

content ensure that you gain high-

end communication skills, transferable 

across a wide range of workplace 

disciplines. If you’re keen to succeed, 

passionate about learning with good 

writing skills and an interest in English, 

this course is for you.

Why us?
•  Timetabled over one day to 

accommodate work and home 

commitments

•  Small class sizes with highly-quali�ed 

and experienced staff

•  Individual support through personal 

and academic tutorials and an ‘open 

door’ policy

•  An annual awards ceremony to 

recognise outstanding achievement

•  Guest speakers from industry, library 

trips and interview forums

What and how you 
will be learning
The �rst year is all about the acquisition 

and application of knowledge while 

in the second year, you will learn to 

evaluate and synthesise this knowledge 

within a range of work-related and/

or academic contexts. The top-up year 

allows you to further your exploration, 

knowledge, analysis and evaluation of 

workplace communication and attach 

a stronger emphasis to the English 

Language. Below are the modules  

you will study during each year.  

Year 1:  Language Analysis / 

Workplace Communication / Workplace 

Language / Personal and Work Related 

Development / Workplace ICT /  

Visual Communication 

Year 2: The Analysis of Spoken 

Discourse / Presenting Your Business 

/ Guided Research Project / The 

Psychology of Communication / 

Communication and Identity in New 

Media / Language and Diversity 

Year 3: Dissertation / Communication 

Meaning / Discourse Analysis / Writing 

for Business / The Application of 

Communication and Language Skills 

in Leadership and Management

Assessment 
process
We use a varied mix of assessment 

methods, to ensure all aspects of 

learning are covered and to account for 

diversity in individual learning styles. 

They include written assignments, 

exams, presentations, reports and 

e-portfolios; there is also a degree of 

�exibility as regards assignment choice.

BA (Hons) English: Communication at Work Academic Studies

blackpool.ac.uk

/ he/englishcommMORE 

INFO
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The combination of communication, creativity and critical 

analysis skills is highly attractive to employers and as such 

talented English graduates are always in high demand.  

This programme is suf�ciently broad-based to deliver skills  

and attributes transferable to a variety of professions, including 

teaching, administration, human resources management,  

project management, public relations, marketing, publishing  

and the creative arts. Graduates’ employability is further  

enhanced by two dedicated modules during the second and  

�nal years. Postgraduate study, in areas as diverse as social  

work and scriptwriting, is also an option.

Real-life learning
Students have numerous opportunities to engage with 

their subject within a real life setting. These include 

regular theatre trips and visits to locations of literary 

signi�cance, as far a�eld as Europe. Our Dead Good 

Poets’ Society also lets aspiring poets recite their 

works to captive  

local audiences.

Student 
view

“The course allows you to have a life as well 

as meet some great people and gain an 

excellent quali�cation. The group is small, 

which is great as you get more one-to-one 

attention - a real bene�t.”

Gemma Henderson / BA (Hons) English: Language, 
Literature and Writing

Get in touch  
Matt Summer�eld

T 01253 504 512

E matt.summer�eld@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – 2 days per week

Location – University Centre (U)

How to apply – UCAS

UCAS Code – QQ13/BA/ELL

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs  

Entry requirements & UCAS points – You should 

have 200 UCAS points in a relevant discipline, 

including a minimum of 80 UCAS points from  

A Level English Language or Literature. However 

we would also welcome applications from  

mature students or those with appropriate  

work experience.

ƒ’

Course overview
The extraordinary success of this three-

year programme derives from our 

cross-discipline approach to the study of 

English. In this, students are introduced 

to the analysis of language and 

literature and encouraged to consider 

the surrounding issues that distinguish 

an average text from an outstanding 

one. Consequently, they are then able  

to apply these learning points to their  

own writing. The topics broached on  

the course promote an understanding  

of wider social and cultural contexts  

and deliver a knowledge base broad 

enough for graduates to be regarded  

as English specialists.

Why us?
•   Regarded as one of the College’s 

�agship undergraduate programmes

•  Delivered by a motivated, highly 

skilled and experienced team,  

who regularly engage in research 

projects to maintain a relevant and 

superior curriculum

•  Guest speakers with expertise in 

linguistics as well as widely published 

authors and poets

•  Praise from the University of Cumbria 

and UCLAN about the calibre of 

graduates who progress to these 

institutions for postgraduate study

What and how you 
will be learning
The programme focuses on the analysis 

of texts, the wider context of texts 

and the application of newly amassed 

skills and knowledge to independent 

research. Traditional learning methods 

combine with virtual learning and 

we encourage independent and 

collaborative learning. You will study 

the following modules:  

Year 1: Introduction to Literature Parts  

A & B / Introduction to Language  

Parts A & B / Introduction to Writing 

Parts A & B / HE Tutorial 

Year 2: Literature, Theory and Criticism 

/ Language and Discourse / Writing: 

Genre, Text and Style / Linking 

Language, Literature, Writing: Theory  

& Practice / Excellence and 

Employability in English 

Year 3: Literature, Society and Culture 

Parts A & B / Acquisition of Literacy / 

Applied English Studies / Dissertation 

and Writing Portfolio

Assessment 
process
We use a varied mix of assessment 

methods, to ensure all aspects of 

learning are covered and to account  

for diversity in individual learning styles. 

BA (Hons) English: Language, Literature and Writing Academic Studies

blackpool.ac.uk

/ he/englishMORE 

INFO
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Our BA (Hons) Criminology and Criminal Justice and preparatory 

Foundation Degree programme enjoy excellent employability 

rates, with the majority of graduates entering either the 

criminal justice system or the education sector. Speci�c career 

areas include the Police, the Probation Service, the Prison Service, 

Youth/Restorative Justice Work, Community Safety, Mediation 

and Counselling, Victim/Witness Support and Criminal Justice 

Organisations. Many of our graduates also progress to MA and  

PhD study. Excellent relations with employers and agencies 

connected with the local criminal justice system underpin the 

curriculum and allow us to deliver a programme that truly  

addresses this sector’s needs.

Real-life learning
This programme bene�ts from excellent links with 

local employers. These come into play during year 

2, when students are required to secure a relevant 

work placement. The aim of the placement is to link 

undergraduate-level learning to the workplace, for the 

bene�t of both the student  

and the employer.

Student 
view

“Studying at B&FC was great due to the one- 

to-one support given by tutors in a friendly 

relaxed learning environment. Graduation is 

one of my proudest days to date… can’t wait 

to complete the BA (Hons) next year.”

Anastasia Knight / Employed by Portal Security 
Services Ltd / Graduated from Foundation Degree 
in Criminology and Criminal Justice 2013

Get in touch  
Matt Summer�eld

T 01253 504 512

E matt.summer�eld@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times 

vary (A part-time option is also available - please 

contact our Admissions Team on 01253 504 346 

or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – M211/FdA/Crim (Foundation 

Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – For the 

Foundation Degree, you will need a minimum  

of 120 UCAS Points (excluding Functional Skills)  

or an equivalent Level 3 quali�cation.  

 

We also welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements.

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

‡‰

Course overview
The BA (Hons) and Foundation Degree 

programmes in Criminology and 

Criminal Justice allow students to 

develop their interest in this fascinating 

subject by exploring key subject areas 

related to the criminal justice system, 

crime and punishment, forensic 

psychology, using IT in crime reduction 

and youth offending. By the end of 

the course you will have dramatically 

developed your powers of critical 

thinking, researching and problem 

solving; you will also be able to draw 

on a variety of theories and practical 

techniques to de�ne the nature of 

crime, victimisation and complex  

social problems.

Why us?
•  Timetabled over just one day a week 

to more easily accommodate those 

with work and/or family commitments

•  Subject specialists regularly refresh 

their knowledge through formal study, 

attendance at conferences and lectures 

or through scholarly research

•  High levels of student support via a 

small, friendly team that advocates an 

open door policy

•  Guest speakers from both the 

academic world and industry

•  A Professional Development Plan 

highlights the importance of 

transferable skills, over and above 

pure subject knowledge, for an  

‘all-round’ learning experience

What and how you 
will be learning
We combine a variety of learning 

methods with �ipped learning, a more 

hands-on approach to tutoring that 

leads to improved interaction within 

class. Modules studied include:

Year 1: Principles of Criminology / 

The Criminal Justice Environment / 

Alternative Responses / Working in the 

Criminal Justice Environment / Crime, 

Punishment & Human Rights

Year 2: Criminological Thought / 

Research and Information (core modules 

taken alongside the work placement 

module). There are also two optional 

modules that must be taken from: 

Forensic Psychology / Criminal Law 

(Offences Against the Person) / IT 

and Crime / Youth Offending. These 

modules may be subject to change.

Year 3: Historical Approaches to Crime 

and Criminal Justice / Crime and Health 

/ The Social Psychology of Crime and 

Criminal Justice / Dissertation in the 

�eld of criminological research
 

 

Assessment 
process
Assessment is designed to produce 

skills transferable to the workplace 

and includes observation, question 

and answer, discussion, activities, 

assignments, presentations, online 

re�ective log, written assessments  

and examinations.

BA (Hons) Criminology and Criminal Justice Academic Studies

blackpool.ac.uk

/ he/criminologyMORE 

INFO
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With excellent communication and research skills as well as 

great analytical and organisational abilities, history graduates 

are in big demand by employers. Our BA (Hons) History and 

Heritage and preparatory Foundation Degree in History and Heritage 

Management Studies deliver a mix of historical knowledge and 

entrepreneurial skills that prepare graduates for employment not 

just within history, heritage, leisure and tourism but in a host of 

other professions such as politics, publishing, journalism, media 

and writing, teaching, business and commerce, public sector 

administration and the charity and voluntary sectors. Many of our 

students have also progressed onto postgraduate study.

Real-life learning
The course team organises numerous trips each year 

such as visits to the Manchester People’s Museum, 

Towton Battle�eld and our annual trip to Europe.  

A period of work experience during the second year 

allows students to hone the skills needed to  

secure - and succeed  

within - employment.

Student 
view

“Initially I was apprehensive about studying 

such a demanding subject as history, but the 

tutors �lled me with encouragement and 

made me realise my potential, and were 

indispensably available to help me. I’ve 

learned invaluable research and presentation 

skills, with the advantage of staying at home 

and saving money.”

Nichola Pope / BA (Hons) History and Heritage 
Management

Get in touch  
Matt Summer�eld

T 01253 504 512

E matt.summer�eld@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – Mondays (A part-

time option is also available - please contact  

our Admissions Team on 01253 504 346 or  

admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – VN32/Fd (Foundation Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – For the 

Foundation Degree, you will need a minimum of 

120 UCAS points (excluding Functional Skills) or 

an equivalent Level 3 quali�cation or a Full Pass  

from the Access to Higher Education Diploma.

We also welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements.

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

‡ƒ

Course overview
This course successfully combines 

traditional, academically challenging 

history modules with the newer 

discipline of heritage discourse and 

the vocationally relevant aspects of 

management, customer care and 

marketing. In this way, students receive 

a stimulating learning experience while 

simultaneously learning the real-life 

applications of their subject to ensure 

they are adequately prepared for 

employment. Ideal candidates are those 

who are passionate about history and 

heritage, good communicators and who 

can adopt a disciplined approach to 

independent study

Why us?
•   Timetabled over just one day a week 

to more easily accommodate those 

with work and/or family commitments

•  Same day attendance throughout the 

FD and top-up programmes enables 

forward planning and negotiating time 

off with employers

•  A highly skilled team made up of 

experts in their relevant areas, many 

of whom hold doctorates

•  A fantastic support network, through 

personal and academic tutorials and 

an ‘open door’ policy

What and how you 
will be learning
Students have an opportunity to 

explore a range of eras alongside the 

key issues concerning history and 

heritage. The programme’s commercial 

focus ensures graduates emerge with 

the employability skills needed to 

successfully embark on their chosen 

career. The �nal top-up year adopts a 

multi-disciplinary approach, combining 

social, economic, intellectual and 

environmental aspects of a given 

period. You will study the following 

modules each year: 

Year 1: Marketing and Promotion / 

Theory and Methods / European History 

/ Introduction to Archaeology and 

Heritage Conservation / Contemporary 

Issues and Debates in Heritage  

and Heritage Tourism / British  

Industrial Revolution 

Year 2: Management and Leadership 

/ Research Project / History of Political 

Thought / The History of Settlement  

and Landscape / Coming to Terms  

with the Past / Sport and Leisure in 

Victorian Britain 

Year 3: Dissertation / From the Jazz Age 

to War: Britain in the 1930s /  

The Russian Revolution, 1905-1917 

 / The British Industrial Revolution  

in World History
 
 

Assessment 
process
A range of assessment techniques 

comprises essays, reports, seminars, 

oral presentations, written and IT 

assignments, and examinations.

BA (Hons) History and Heritage Academic Studies

blackpool.ac.uk

/ he/historyMORE 

INFO
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This innovative and highly vocational degree programme has 

been informed by world-leading, industry experts to provide 

the knowledge, skills and quali�cation requirements for higher 

Engineering Design and R&D roles within the Automotive 

industry. The specialist nature of this programme provides graduates 

with niche skills that allow them to contend for positions with the 

Automotive industry’s highest pro�le employers within Automotive 

Research, Development and Manufacture. Our alumni have forged 

successful careers with companies such as Jaguar Land Rover, Ford 

Motor Company, Bentley, Lotus, M-Sport and West�eld Sportscars. 

Others have opted for postgraduate study, such as Lancaster 

University’s MSc Mechanical Engineering.

Real-life learning
A strong emphasis on employability ensures students 

have every opportunity to work towards achieving their 

professional goals. We frequently arrange activities 

that link students directly with local, national and 

international employers and during Year 2, students 

can select a work placement that aligns to their own 

particular career pathway.

Course overview
On this innovative programme, you will develop 

your ability to apply proven Automotive technologies 

in the workplace and identify applications for new 

developments and technologies as they occur. You will 

be introduced to a whole new range of technical subjects 

while developing the transferrable skills required for 

employment within this industry’s most senior roles. 

During the �nal, ‘top-up’ year the focus is on developing 

research, development and design skills. Our ‘Year 0’ is 

intended for applicants without Automotive quali�cations 

and develops fundamental skills in applied mathematics 

and physics.

Get in touch  
Michael Bullock 

T 01253 504 367 

E michael.bullock@blackpool.ac.uk
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Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years (4 with the Year 0) 
– days and times vary (A part-time option is also 
available - please contact our Admissions Team 
on 01253 504 346 or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 

for the Year 0 or the Foundation Degree.   

UCAS Code – Year 0 - HH31; FD - please contact 
our Admissions Team (see above) 

Fees – Our fees are lower than most other 
institutions. For up-to-date amounts and 
information about the various support available 
go to blackpool.ac.uk/university/costs

Entry requirements & UCAS points  
Year 0: You will need a minimum of 100 
UCAS Points (excluding Functional Skills) in 
an appropriate discipline: QCF Automotive/
Engineering; IMIA VRQ Motor Vehicle Level 3;  
A/AS Level quali�cations. 

FD: You will need a minimum of 120 UCAS Points 
(excluding Functional Skills) from 2 technical A 
Levels (ideally Maths and Physics) or an Extended 
Diploma in a relevant subject. 

Year 0/FD: We also welcome applications from 
those with relevant work experience in lieu of the 
minimum entry requirements.

Top-up: To progress to the top-up year you 
will need to achieve a merit in the Foundation 
Degree.

Special equipment: Safety boots and clothing are 
required for all practical activities.

‡�BEng (Hons) Automotive Engineering and Design Automotive

blackpool.ac.uk

/ he/autoengdesMORE 

INFO

Why us?
•    Flexible delivery modes  

available appropriate to  

students’ individual needs

•  Outstanding resources and facilities 

based in our state-of-the-art  

Advanced Technology Centre  

(opens September 2015)

•  Expert tutors with a wealth of industry 

experience from companies such as 

Quaiffe Engineering, BAE Systems, TVR, 

TVR Racing, Ducati, Pratt & Whitney 

and Rolls Royce

•  Guest lectures and presentations  

from industry specialists such as 

MAHLE Powertrain.

What and how you 
will be learning
This programme perfectly balances 

practical and theory-based learning, 

with sessions structured to combine 

traditional delivery methods (lectures, 

seminars, tutorials) with more 

contemporary independent and distance 

learning. We encourage our students to 

develop initiative and independence of 

thought and we provide opportunities 

to pursue personal research. You will 

study the following modules:

Year 0: Automotive Mathematics 

/ Automotive Manufacturing / 

Automotive Science / Automotive 

Composites / Crash Safety Technology 

 / Vehicle Body Design Technology

Year 1: Engineering Mathematics 

/ Academic and Digital Literacy / 

Computer-Aided Engineering and  

Design / Introduction to Vehicle 

Aerodynamics / Chassis Performance 

Testing and Analysis / Vehicle  

Materials and Manufacturing

Year 2: Engineering Mathematics 

/ Major Project / Work-Based or 

Placement Learning / Automotive 

Composite Materials / Vehicle Body 

Design and Analysis

Year 3: Dissertation / Dynamic 

Simulation / Alternative Power 

Technologies / Engineering Materials 

Technology / Aesthetics and Finishing 

Research and Development

Assessment 
process
Each individual module has a  

detailed assessment strategy that 

re�ects that module’s aims and 

objectives. The range of assessment 

techniques comprises case studies,  

oral presentations, written or IT 

assignments, simulations, practical 

assessments and examinations.
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This innovative and highly vocational degree programme has 

been informed by world-leading, industry experts to provide 

the knowledge, skills and quali�cation requirements for higher 

Engineering Design and R&D roles within the Automotive 

industry . The specialist nature of this programme provides graduates 

with niche skills that allow them to contend for positions with the 

Automotive industry’s highest pro�le employers within Automotive 

Research, Development and Manufacture. Our alumni have forged 

successful careers with companies such as Jaguar Land Rover, Ford 

Motor Company, Bentley, Lotus, M-Sport and West�eld Sportscars. 

Others have opted for postgraduate study, such as Lancaster 

University’s MSc Mechanical Engineering.

Real-life learning
A strong emphasis on employability ensures students have every opportunity to 

work towards achieving their professional goals. We frequently arrange activities 

that link students directly with local, national and international employers and 

during Year 2, students can select a work placement that aligns to their own 

particular career pathway.

Course overview
On this innovative programme, you will develop your 

ability to apply proven Automotive technologies in the 

workplace and identify applications for new developments 

and technologies as they occur. You will be introduced to a 

whole new range of technical subjects while developing 

the transferrable skills required for employment within 

this industry’s most senior roles. During the �nal, ‘top-up’ 

year the focus is on developing research, development 

and design skills. Our ‘Year 0’ is intended for applicants 

without Automotive quali�cations and develops  

fundamental skills in applied  

mathematics and physics.

Validated by Lancaster University

Student 
view
“Returning to education after working in industry 
for �ve years was a big step; it had to interest, 
challenge and develop me. I found the course 
suf�ciently �exible to allow me to explore areas of 
particular interest, whilst encompassing the wide 
range of subjects and breadth of facilities offered.”

Will Pedley / Employed as Director of Will Pedley 
Racing Ltd / Foundation Degree in Automotive 
Engineering and Technology

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years (4 with the Year 0) 
– days and times vary (A part-time option is also 
available - please contact our Admissions Team 
on 01253 504 346 or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 

for the Year 0 or the Foundation Degree.  

UCAS Code – Year 0 - HH31; FD - H131

Fees – Our fees are lower than most other 
institutions. For up-to-date amounts and 
information about the various support available 
go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points –  
Year 0: You will need a minimum of 100 
UCAS Points (excluding Functional Skills) in 
an appropriate discipline: QCF Automotive/
Engineering; IMIA VRQ Motor Vehicle Level 3;  
A/AS Level quali�cations. 

FD: You will need a minimum of 120 UCAS Points 
(excluding Functional Skills) from 2 technical A 
Levels (ideally Maths and Physics) or an Extended 
Diploma in a relevant subject. 

Year 0/FD: We also welcome applications from 
those with relevant work experience in lieu of the 
minimum entry requirements.

Top-up: To progress to the top-up year you 
will need to achieve a merit in the Foundation 
Degree.

Special equipment: Safety boots and clothing  

are required for all practical activities.

‡•BEng (Hons) Automotive Engineering and Technology

Why us?
•   Flexible delivery modes  

available appropriate to students’ 
individual needs

•  Outstanding resources and facilities 
based in our state-of-the-art  
Advanced Technology Centre  
(opens September 2015)

•  Expert tutors with a wealth of industry 
experience from companies such as 
Quaiffe Engineering, BAe Systems, 
TVR, TVR Racing, Ducati, Pratt & 
Whitney and Rolls Royce.

•  Guest lectures and presentations  
from industry specialists such as 
MAHLE Powertrain.

What and how you 
will be learning
This programme perfectly balances 

practical and theory-based learning, 

with sessions structured to combine 

traditional delivery methods (lectures, 

seminars, tutorials) with more 

contemporary independent and distance 

learning. We encourage our students to 

develop initiative and independence of 

thought and we provide opportunities 

to pursue personal research. You will 

study the following modules:

Year 0: Automotive Mathematics 

/ Automotive Manufacturing / 

Automotive Science / Automotive 

Composites / Automotive Powertrain 

Fundamentals / Introduction to Engine 

Technology

Year 1: Engineering Mathematics 1 

/ Academic and Digital Literacy / 

Computer-Aided Engineering and Design 

/ Introduction to Vehicle Aerodynamics 

/ Introduction to Vehicle Dynamics / 

Engine Technologies and Development

Year 2: Engineering Mathematics 2 

 / Major Project / Work-Based  

or Placement Learning / Engine Design 

Analysis / Vehicle Dynamics and  

Data Logging

Year 3: Dissertation / Dynamic 

Simulation / Alternative Power 

Technologies / Engine Design 

Simulation and Analysis

Assessment 
process
Each individual module has a 

detailed assessment strategy that 

re�ects that module’s aims and 

objectives. The range of assessment 

techniques comprises case studies,  

oral presentations, written or IT 

assignments, simulations, practical 

assessments and examinations.

Get in touch  
Michael Bullock 

T 01253 504 367 

E michael.bullock@blackpool.

ac.uk

Automotive

blackpool.ac.uk

/ he/autoengtechMORE 

INFO
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This innovative and highly vocational degree programme has 

been informed by world-leading, industry experts to provide 

the knowledge, skills and quali�cation requirements for higher 

Engineering Design and R&D roles within the Automotive 

industry. The specialist nature of this programme provides graduates 

with niche skills that allow them to contend for positions with the 

Automotive industry’s highest pro�le employers within Automotive 

Research, Development and Manufacture. Our alumni have forged 

successful careers with companies such as Jaguar Land Rover, Ford 

Motor Company, Bentley, Lotus, M-Sport and West�eld Sportscars. 

Others have opted for postgraduate study, such as Lancaster 

University’s MSc Mechanical Engineering.

Real-life learning
A strong emphasis on employability ensures students have every opportunity to 
work towards achieving their professional goals. We frequently arrange activities 
that link students directly with local, national and international employers and 
during Year 2, students can select a work placement that aligns to their own 
particular career pathway.

Course overview
On this innovative programme, you will develop your 
ability to apply proven Automotive technologies in the 
workplace and identify applications for new developments 
and technologies as they occur. You will be introduced to 
a whole new range of technical subjects while developing 
the transferrable skills required for employment within 
this industry’s most senior roles. During the �nal, ‘top-up’ 
year the focus is on developing research, development 
and design skills. Our ‘Year 0’ is intended for applicants 
without Automotive quali�cations and develops 
fundamental skills in applied  
mathematics and physics.

Student 
view
“There was really good course content; it diversi�ed 
enough and was applicable to the real world. The 
tutors were friendly and accommodated all the 
needs of all the students in the group, before, 
during and after the academic year. The College 
resources were great, readily available, with no 
expense spared.”

George Tewson / A Component Engineer -  
Transmissions & Driveline, Jaguar Land Rover / 
Graduated with a 2:1 from the BEng (Hons) in 2011

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years (4 with the Year 0) 
– days and times vary (A part-time option is also 
available - please contact our Admissions Team 
on 01253 504 346 or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 

for the Year 0 or the Foundation Degree. 

UCAS Code – Year 0 - H331; FD - HH3P

Fees – Our fees are lower than most other 
institutions. For up-to-date amounts and 
information about the various support available 
go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points –  
Year 0: You will need a minimum of 100 
UCAS Points (excluding Functional Skills) in 
an appropriate discipline: QCF Automotive/
Engineering; IMIA VRQ Motor Vehicle Level 3;  
A/AS Level quali�cations. 

FD: You will need a minimum of 120 UCAS Points 
(excluding Functional Skills) from 2 technical A 
Levels (ideally Maths and Physics) or an Extended 
Diploma in a relevant subject. 

Year 0/FD: We also welcome applications from 
those with relevant work experience in lieu of the 
minimum entry requirements.

Top-up: To progress to the top-up year you 
will need to achieve a merit in the Foundation 
Degree.

Special equipment: Safety boots and clothing are 
required for all practical activities.

‡’BEng (Hons) Autosport Engineering and Technology Automotive

blackpool.ac.uk

/ he/autosportMORE 

INFO

Why us?
•    Flexible delivery modes  

available appropriate to  
students’ individual needs

•  Outstanding resources and facilities 
based in our state-of-the-art  
Advanced Technology Centre  
(opens September 2015)

•  Expert tutors with a wealth of industry 
experience from companies such  
as Quaiffe Engineering, BAE Systems, 
TVR, TVR Racing, Ducati, Pratt & 
Whitney and Rolls Royce.

•  Guest lectures and presentations  
from industry specialists such as 
MAHLE Powertrain

What and how you 
will be learning
This programme perfectly balances 
practical and theory-based learning, 
with sessions structured to combine 
traditional delivery methods (lectures, 
seminars, tutorials) with more 
contemporary independent and  
distance learning. We encourage our 
students to develop initiative and 
independence of thought and we 
provide opportunities to pursue  
personal research. You will study  
the following modules:

Year 0: Automotive Mathematics 
/ Automotive Manufacturing / 
Automotive Science / Automotive 
Composites / Automotive Powertrain 
Fundamentals / Introduction to  
Engine Technology

Year 1: Engineering Mathematics 
/ Academic and Digital Literacy / 
Computer-Aided Engineering and  
Design / Introduction to Vehicle 
Aerodynamics / Introduction to  
Race Vehicle Dynamics / Race Engine 
Technologies  and Development
Year 2: Engineering Mathematics 
/ Major Project / Work-Based or 
Placement Learning / Race Engine 
Design Analysis / Race Vehicle 
Dynamics and Data Logging
Year 3: Dissertation / Dynamic 
Simulation / Alternative Power 
Technologies / Race Engine Design 
Simulation and Analysis

Assessment 
process
Each individual module has a  
detailed assessment strategy that 
re�ects that module’s aims and 
objectives. The range of assessment 
techniques comprises case studies,  
oral presentations, written or IT 
assignments, simulations, practical 
assessments and examinations.

Get in touch  
Michael Bullock 

T 01253 504 367 

E michael.bullock@blackpool.ac.uk
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This exciting new degree addresses an identi�ed UK skills 

gap relating to computer system security and the protection 

of associated data. Students will develop the relevant skills 

and knowledge to diagnose and patch security breaches, 

allowing them to seek employment as a security specialist. 

The sheer breadth of this course however will also equip graduates 

to work in other computer-based professions, including internet 

security advisor, network technician, programmer, data analyst 

and computer forensic technician. The employment rate for our 

Computing graduates is high, with many having progressed to large 

organisations such as ORACLE, Hewlett Packard and BAE. Some have 

even set up on their own.

Real-life learning
During the second year, students begin the process of applying for a work 

placement, which involves 100 hours of work-based learning. This ensures that 

students form an understanding of how theory links to an industrial setting and  

will place them at an advantage when embarking upon a computing career.  

‚���������
�

Subject to validation by Lancaster University

Get in touch  
David Seddon 

T 01253 504 124 

E david.seddon@blackpool.ac.uk

W blackpool.ac.uk/davidseddon

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times vary

Location – Bispham Campus

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – Please contact our Admissions Team 

on 01253 504 346 or admissions@blackpool.ac.uk

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – For the 

Foundation Degree, you will need a minimum 

of 160 UCAS Points in an appropriate discipline. 

We also welcome applications from those with 

relevant experience in lieu of the minimum entry 

requirements.

Special equipment – Students should have  

access to an internet-based PC to allow them  

to access the College’s remote desktop and  

virtualised machines.

�‰BSc (Hons) Computer Forensics

Course overview
The BSc (Hons) Computer Forensics 

develops the full range of skills 

identi�ed by industry required to 

work in this expanding profession. 

You will �rst be introduced to the 

key programming elements, after 

which you will go on to explore the 

area of computer forensics and the 

various software and techniques used 

to investigate IT-based evidence and 

validate its interpretation. Finally, 

you will analyse network and web 

technology for security weaknesses with 

a view to identifying relevant defences. 

You will also gain a �rm understanding 

of server technologies, database 

concepts and data recovery.

Why us?
•  Small class sizes and a highly 

supportive environment

•  Our CISCO academy status ensures  

the delivery of industry-relevant  

skills and knowledge 

•  Highly quali�ed staff, Microsoft  

and Adobe certi�ed and with 

extensive industry experience 

•  Excellent facilities, including  

industry standard software

•  Opportunities to participate in  

national competitions 

What and how you 
will be learning
Content is delivered via a combination 

of lectures, practical laboratories, and 

formative assignments, supported 

where appropriate by other methods 

such as seminars, guest lectures, virtual 

learning, tutorials and industrial visits.

The College has several specialised labs 

that are con�gured away from the main 

network to allow students to replicate 

scenarios. In addition to this, systems 

are replicated through virtualisation to 

allow students to participate in tasks  

from home. You will study the 

following modules: 

 

Years 1 and 2: Introduction to Computer 

Forensics and Society / Introduction 

to Programming / Web Architecture 

/ Network Principles / Database 

Concepts and Programming / Advanced 

Programming / Dynamic Languages and 

Database Security / Advanced Computer 

Forensics / Data and Evidence Recovery 

Year 3: Dissertation / Computing Ethics 

and Law / Mobile Computing Forensic 

Investigation / Cryptography Methods / 

Network Based Forensic Investigation

Assessment 
process
Various modes of assessment include 

individual or group project work, 

presentations, essays, reports, practical 

assessments, examinations and a �nal 

year dissertation. Throughout, we will 

encourage you to become independent 

thinkers and to develop research and 

study skills. 

Computing

blackpool.ac.uk

/ he/computingMORE 

INFO
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The interactive media sector employs over 53,000 people 

nationally, with a signi�cant amount of opportunities available 

here in the North West. This degree programme prepares you 

for employment in roles ranging from junior web developer 

to an administrator of complex websites. It will also aid career 

development if you’re already working in IT. The competition for jobs 

in this industry may be high, but skilled and experienced staff are 

constantly in demand. The programme’s strong vocational focus and 

compulsory work experience element put you at an advantage when 

applying for suitable roles.

Real-life learning
All students are required to undertake a minimum 

of 100 hours’ work experience, usually during the 

second year. This work experience is fundamental to 

the programme and a key element in the delivery 

of module learning outcomes and skills. It will also 

signi�cantly enhance  

your employability.

Student 
view

“The tutors were very helpful for any needs 

you had or help required. The feedback was 

quick and the tutors were friendly. The course 

also helps you to prepare for the future both 

in practice and theory.”

Jamie Bastin / Foundation Degree in Interactive 
Media Development

‚���������
�

Get in touch  
Scott Smith 

T 01253 504 459 

E scott.smith@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 2 years – days and times vary 

Location – Bispham Campus

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – GG46 (Foundation Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs  

 

Entry requirements & UCAS points – For the 

Foundation Degree, you should have a minimum 

of 160 UCAS Points in an appropriate discipline.

We also welcome applications from those with 

relevant experience in lieu of the minimum entry 

requirements.

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

�ƒBSc (Hons) Interactive Media Development

Course overview
The media industry needs a new  

breed of designer to meet the  

awesome creative and technical 

challenges that evolving digital 

technologies demand. Our course  

will broaden your mind, giving you  

an understanding of interactive media 

from a variety of sources. Throughout 

it you will use a wide range of industry 

standard software and cutting edge 

technologies in order to develop 

and test interactive products, while 

maintaining sound human computer 

interaction practices. Ultimately, you  

will graduate with the con�dence and 

skills required for success in this  

fast-paced industry.

Why us?
•  Work experience opportunities with 

local employers and a personalised 

Professional Development Plan (PDP) 

for every student

•  Dynamic and motivated staff, all  

with an industry background

•  Small class sizes and a highly 

supportive environment

•  Excellent facilities, including industry 

standard software 

What and how you 
will be learning
Teaching and learning differs for 

each module, with practical units 

incorporating a summative assignment 

that results in product creation. 

Students are initially supported by 

demonstrations and walkthroughs and 

later by a workshop/individual focus 

intended to allow creativity to blossom. 

The �nal year dissertation encourages 

the development of independent 

research and study skills. You will  

study the follwing modules:

Year 1: Research Skills / 2D Graphics 

 / Web Design and Development 

 / Developing eXtensible Data / 

Scripting for the Web / Creating 

Multimedia Content 

Year 2: Content Management Systems  

/ Dynamic Web Development 

(Procedural) / Dynamic Web 

Development (Object-Oriented) / 

Developing Motion Content / Digital 

Media Marketing / Work Placement  

and Professional Development 

Year 3: Dissertation / Human 

Computer-Interaction / Developing 

Rich Internet Applications / Designing 

for Social Networks / Entrepreneurial 

Management and Project Control

Assessment 
process
Assessments are mainly practical in 

nature. Each module has an individual 

assessment strategy that meets the 

requirements of that module with 

regards to percentage weighting, 

amount of assessments etc.

Computing

blackpool.ac.uk

/ he/intmeddevMORE 

INFO
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Recent years have witnessed the emergence of a technical skills 

gap in the IT industry, caused by the marked lack of appropriate 

higher level quali�cations. The BSc (Hons) and Foundation 

Degree programmes in Network Engineering, Security and 

Systems Administration aim to redress the balance. They provide 

students with a trusted route through to their chosen career and 

employers with the technical experts needed to positively impact 

their business. A winning combination of technical and transferable 

skills equips graduates to take up positions as technicians, senior 

administrators or managers within the IT and related industries. 

The CISCO-speci�c content of the course enhances graduates’ 

employability further.

Real-life learning
During the second year, students will spend 100 hours 

undertaking relevant work experience. Students will 

also enrol with the CISCO Academy and undergo a 

course of preparatory study for CCNA certi�cation, a 

valuable commodity when it comes to applying for 

jobs within the industry.

Student 
view

“The coursework related to what I was doing 

in my job so a lot of the assignments I could 

do when I was at work. When I �rst started I 

wasn’t too con�dent and doubted whether I 

was capable of doing a degree but the tutors 

were so helpful and provided me with plenty 

of motivation.”

Steve Daniels / ICT Network Manager at St Mary’s 
Catholic College / Graduated from the BSc (Hons) 
with a �rst in 2012

‚���������
�

Get in touch  
Eddie Cook 

T 01253 504 124 

E eddie.cook@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry

š�••��������
��������������€�
��������•�
��������������•�������•��
���������� ”��š����›�œ��•�
••�����›



Ž™Ÿ�€�‚…”

Length and mode – 3 years – Tuesdays 13.00-

21.00 (A part-time option is also available - 

please contact our Admissions Team on 01253 

504 346 or admissions@blackpool.ac.uk)

Location – Bispham Campus

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – GH46 (Foundation Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – For the 

Foundation Degree, you should have a minimum 

of 160 UCAS Points in an appropriate discipline.

We also welcome applications from those with 

relevant experience in lieu of the minimum entry 

requirements.

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

Special equipment – Students will bene�t from 

having their own PC and internet connection.

��BSc (Hons) Network Engineering, Security and Systems Administration

Course overview
The BSc (Hons) and Foundation Degree 

programmes in Network Engineering, 

Security and Systems Administration 

have been speci�cally developed to 

provide the technical and professional 

skills required by the IT, technical 

and networking industries. On the 

technical side these broadly incorporate 

networking/hardware skills, skills to 

embed security within systems, along 

with infrastructures, and con�guration 

and maintenance skills for server-based 

solutions. Transferable skills include the 

ability to work independently and with 

others, the ability to take instruction 

and work to deadlines, adaptability, 

creativity, along with communication 

and problem solving skills. 

Why us?
•  A dynamic department that continues  

to expand in response to the demands 

of industry

•  A talented and highly quali�ed team, 

all with substantial industry experience

•  A close-knit, supportive environment, 

with staff committed to your  

overall success

 

What and how you 
will be learning
The programme content is delivered via 

informal lectures, tutor-led whole group 

discussions, student presentations, 

technical workshops, computer 

laboratory activities, group work,  

group and individual research and 

seminars. You will study the  

following modules:

Year 1: Research Skills Development / 

Network Principles / Routing Concepts 

and Protocols / LAN Switching and 

Wireless / Operating Systems and 

Computer Architecture / Systems 

Management 

Year 2: Work Placement and 

Professional Development / Project 

Management / Systems Security / Data 

Management / Enterprise Network 

Technologies / Virtualisation and  

Cloud Computing 

Year 3: Dissertation / Computing 

Ethics and Law / Distributed Systems 

/ Corporate Network Strategies / 

Advanced Communications

Assessment 
process
Each individual module has a detailed 

assessment strategy that re�ects that 

particular module’s aims and objectives. 

A range of assessment techniques are 

employed, among them case studies, 

oral presentations, written assignments, 

practical assessments and examinations.

Computing

blackpool.ac.uk

/ he/nessaMORE 

INFO
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This highly vocational course was developed in direct response 

to an identi�ed skills gap within the games industry, which 

has struggled to appoint adequately quali�ed programmers. 

Through close consultation with the industry, our programme 

team has crafted a curriculum that imparts the required specialist 

knowledge to make graduates signi�cantly more attractive to 

employers. Our Foundation Degree will equip you for entry level 

programming positions in the games industry and provide enough 

transferable skills for entry to other programming roles, such as 

application development for software development companies. 

Students who progress to our BSc (Hons) top-up programme will 

develop higher level skills and be well placed to access dynamic  

roles within the sector.

Real-life learning
The Work Placement and Professional Development 

module in Year 2 is when you have an opportunity 

to apply your recently acquired skills and knowledge 

within a work-based setting. This will take the form  

of a work placement, where you will spend a total  

of 100 hours in a  

development role.

Student 
view

“The great tutor support, the dining options 

and the interactivity of the lecturers are 

what makes studying here great. I also 

had a wide variety of help from the Higher 

Education Learning Mentors (HELMS).”

Joe Payne / Foundation Degree in Software 
Engineering and Game Development

‚���������
�

Get in touch  
Dean Park 

T 01253 504 124

E dean.park@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – 1 day (09.00-18.00) 

and 1 evening (18.00-21.00) per week to be 

con�rmed on enrolment

Location – Bispham Campus

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – G610 (Foundation Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – For the 

Foundation Degree, you should have a minimum 

of 160 UCAS Points in an appropriate discipline. 

We also welcome applications from those with 

relevant experience in lieu of the minimum entry 

requirements. 

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

Special equipment – Students will bene�t from 

having their own PC and internet connection.

�•BSc (Hons) Software Engineering and Game Development

Course overview
This exceptional programme was 

developed in consultation with 

employers across the region to address 

an identi�ed skills gap within the 

industry. Its primary focus is on the 

development of programming skills, 

however technical and transferable skills 

are also nurtured to further enhance 

students’ employability. There is also 

an emphasis on producing high quality 

portfolio work, essential for gaining 

entry to the industry. We aim to produce 

knowledgeable, critical practitioners, 

capable of expanding their knowledge 

base by con�dently undertaking any 

software development work.

Why us?
•  Intensive programme delivery easily 

accommodates work, childcare and 

social commitments

•  Strong and constantly evolving 

industry links eg Microsoft and CISCO 

partnership

•  Excellent employment prospects owing 

to an identi�ed UK skills gap  

for programmers

What and how you 
will be learning  

The programme content is delivered 

via a combination of lectures, 

practical laboratories, and formative 

assignments, supported where 

appropriate by other methods such 

as seminars, guest lectures, virtual 

learning, tutorials and industrial visits. 

We will encourage you to become an 

independent student by developing 

your research and study skills and to 

undertake home study in conjunction 

with the taught elements of the course. 

The following modules are studied: 

 

Year 1: Introduction to Programming  

/ Research Skills Development /  

Maths and Physics for Gameplay /

Networking Concepts and Programming 

/ Database Concepts and Programming 

/ 2D Games Programming 

Year 2: Work Placement and 

Professional Development / 3D Games 

Programming / Software Engineering 

and Technical Design Documentation 

 / Human Computer Interaction / 

Modifying Game Engines 

Year 3: Dissertation / Advanced 

Games Programming / 3D Rigging and 

Animation / Online Multiplayer Gaming. 

Entrepreneurial skills are also covered, 

which provide the added possibility 

of setting up your own business.

Assessment 
process
Assessment consists of formal 

time-constrained examinations and 

assignment-based coursework, with 

some modules being assessed by an 

electronic portfolio. The assignments 

not only contribute to your overall 

module pro�le; they help reinforce your 

understanding of the subject matter 

by making sure the relevant learning 

outcomes are covered for each module. 

Computing

blackpool.ac.uk

/he/softwareMORE 

INFO



Student 
view

“The tutors were very knowledgeable with 

real industry experience. The resources 

available were vast with incredibly helpful 

staff in the Loop. Working together with 

Blackpool Build Up the College facilitated a 

week long placement for me with Shepherd 

Construction on Talbot Gateway, where I saw 

�rst hand how a major project was managed 

(an invaluable experience).” 

Keiron Beswick / Higher National Certi�cate (HNC) 
in Construction

�‘
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The UK construction industry is dominated by small to medium 

sized enterprises (SMEs) with a relatively small number of larger 

companies. The private sector is a major source of employment, 

with local government and government bodies also offering 

employment opportunities. Nearly three-quarters of building and 

construction management graduates are employed six months after 

graduating, gravitating into roles such as Building Control Surveyor, 

Building Services Engineer, Facilities Manager, Quantity Surveyor 

and Site Engineer. By progressing to an HND, degree or relevant 

professional quali�cation, you could increase your career prospects 

even further.

Real-life learning
Experienced tutors, aided by input from employers and 

partner organisations, ensure this course is kept up-to-

date and closely aligned to the needs of industry.

Assignment work meanwhile replicates the rigours and 

expectations of a work-based setting.

‚���������
�

Get in touch  
Tom Workman 

T 01253 504 074 

E tom.workman@blackpool.ac.uk

W blackpool.ac.uk/tomworkman
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To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 2 years – 1 day (6 hours) 

Location – Bispham Campus

How to apply  – Our Admissions Team on  

01253 504 346 or admissions@blackpool.ac.uk 

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs  

 

Entry requirements & UCAS points – You should 

have one of the following: NVQ Level 3; 1 A Level; 

2 AS Levels; BTEC National Diploma/Certi�cate. 

We do however consider applications from 

mature students who have substantial industrial 

experience in lieu of formal quali�cations. 

Special equipment – You will require a pair  

of safety boots and a scienti�c calculator.

�’Higher National Certi�cate (HNC) in Construction

Course overview
The HNC in Construction is intended  

for those students who wish to pursue 

a career at higher technician level 

within the construction industry but  

who have not, as yet, decided upon  

a speci�c construction career area.  

The variety of disciplines covered  

will allow you to explore different 

specialist areas and identify a career 

that best matches your individual 

strengths and aspirations.

Why us?
•   Excellent links with local industry  

with a long-established, enviable 

reputation in the �eld of construction

•  Highly-quali�ed tutors, all from 

industry and experienced in a variety 

of construction disciplines

•  A strong climate of learner support, 

which learners tell us enhances their 

overall experience

What and how you 
will be learning  

The course is made up of both

compulsory and optional units,

re�ecting the wide variety of career

paths available within this industry,

from design to management of the

construction process. Students are

therefore introduced to many aspects of

the construction industry, among them

building and quantity surveying, and

design and construction management.

Classes involve a mixture of technology

and related subjects, and some practical

work, all in keeping with the vocational

nature of the course. The industry is

constantly changing and the course

content re�ects these changes.

Assessment 
process
Assignment work is the normal  

method of assessment with time-

controlled assignments being set for 

some subjects. Students also undertake 

a �nal group presentation.

Construction

blackpool.ac.uk

/he/constructionMORE 

INFO
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As one of the world’s largest industries and biggest consumers 

of natural resources, the construction industry has immense 

potential to reduce its environmental impact through the 

delivery of green building and infrastructure projects.  However, 

to ful�l its potential the industry urgently requires leaders and 

managers who have advanced understanding of sustainability to 

enable them to maximise the quality of construction projects while 

improving both competitiveness and sustainability performance. Our 

BSc (Hons) and Foundation Degree programmes perfectly address 

this industry need, producing highly employable graduates who are 

equipped to take a leading role in raising sustainability performance 

and delivering sustainable construction solutions.

Real-life learning
A focus on work-based aspects helps to reinforce learning outcomes and ensure 

students graduate with a contextual understanding of their subject. Top-up students 

are required to undertake a dissertation and encouraged to negotiate their research 

submission with an employer or work placement contact.

‚���������
�

Get in touch  
Tom Workman 

T 01253 504 074 

E tom.workman@blackpool.ac.uk

W blackpool.ac.uk/tomworkman

Validated by Lancaster University
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To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times vary 

Location – Bispham Campus

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – K221 (Foundation Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – For the 

Foundation Degree, you should have a minimum 

of 160 UCAS points (excluding Functional Skills)  

or above in an appropriate discipline.  

We also welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements.

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

Special equipment – You will require a pair of 

safety boots and a scienti�c calculator.

ˆ‰BSc (Hons) Construction, Management and Sustainable Practice

Course overview
This innovative course has been 

designed to encompass the key 

aspects of construction, construction 

management and those contemporary 

issues that are high on the current long 

term political agenda ie sustainability 

and value through procurement. 

Students will acquire technical skills 

based on mathematics and science, 

contract law and practice that underpin 

the technical knowledge associated 

with construction skills, qualities and 

attributes required for a management 

role in the construction industry. The 

programme takes the knowledge of 

theory into practice through professional 

and transferable skills development 

appropriate for the industry.

Why us?
•  Excellent links with local industry with 

a long-established, enviable reputation 

in the �eld of construction

•  Highly-quali�ed tutors, all from 

industry and experienced in a variety 

of construction disciplines

•  A strong climate of student support, 

which students tell us enhances their 

overall experience

What and how you 
will be learning  

The programme combines both 

theoretical and practical elements. 

Lectures, seminars and practical 

workshops and tutorials feature strongly 

while our virtual learning environment 

‘Moodle’ will provide additional support 

in the form of forums and tutorials. 

Other learning activities, such as site 

visits, presentations and contextualised 

discussion, will allow you to participate 

at your own pace. The following 

modules are studied:

Year 1: Maintenance of Buildings 

/ Digital and Academic Literacy / 

Mathematics in Construction (Applied 

to Surveying, Tendering and Estimating 

Disciplines) / Construction Technology 

1 / Construction Management and The 

Environment / Work Based Learning 1

Year 2: Science and Materials / CAD 

2D & 3D / Building Production and 

Health, Safety & Welfare / Construction 

Technology 2 (with Sustainable 

Technology) / Project Management and 

Sustainable Practice 1 / Work Based 

Learning 2 (with Project)

Year 3: Project Management and 

Sustainable Practice 2 / Construction 

Law / Procurement and Construction 

Contract Strategies / Research and 

Professional Communication 2 / 

Dissertation or Project

Assessment 
process
The assessment techniques include 

essays, reports, reviews, ‘open notes’ 

examinations, structured exams, 

exhibition and poster presentations, 

presentations for students and industry 

representatives, projects and work-

based learning individual learning plans.

Construction

blackpool.ac.uk

/he/constructmanMORE 

INFO
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This programme is designed for all those who are serious about 

a career as a professional actor. Demanding yet comprehensive, 

it has been designed to produce highly competent performers/

practitioners capable of working across a variety of media. 

Typically, our graduates gravitate towards performance or 

theatre-related employment, with many being signed by an 

agent within six months of graduating. We have strong vocational 

links with industry professionals and during �nal year performances 

students are able to showcase their skills to agents and casting 

directors. This is a highly competitive area but by the time you 

graduate, you will have reached the level of professionalism needed 

to launch your career.

Real-life learning   
Production work is key to achieving excellence and  

we actively engage with working professionals as  

well as provide opportunities to work in prestigious 

national performance venues such as The Contact 

Theatre, Manchester and The Soho Theatre, London.  

All students register  

with Equity.

Student 
view

“The tutors truly care about your experience 

and making you a better performer, and 

every element of the course is born from 

that. It has helped me develop and grow as 

a human being as well as an actor.”

Ben Haslam / BA (Hons) Acting

‚���������
�

Get in touch  
David Norris 

T 01253 504 406 

E david.norris@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – 21 hours per week 

and more during production weeks (Mon-Fri 

09.00-16.30) plus a minimum of 9 hours per 

week independent study. Some late hours may 

be required.

Location – University Centre (U)

How to apply  – UCAS 

 

UCAS Code – W411/BA/Act

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 200 UCAS points (excluding 

Functional Skills) or above with at least 120 points 

from an appropriate discipline along with GCSEs in 

English Language and Maths at grade C or above 

(or equivalent).

We also welcome applications from those with 

relevant experience in lieu of the minimum entry 

requirements. 

All applicants will be given the opportunity to 

attend one of our workshops. Alternatively, if  

you are unable to attend, we will view your  

work online. For further details, please see  

blackpool.ac.uk/sca/auditions 

ˆƒBA (Hons) Acting

Course overview 

Our BA (Hons) Acting aims to develop 

practical performance skills while 

embracing the wider skills associated 

with a lifelong career in the Arts 

industry. Much of the time you will 

be developing your skills through 

performance and experimentation. 

However, you will also be required to 

develop your analytical skills, which 

will help improve your understanding 

of the related roles within the Creative 

Industries. The training we offer draws 

on the professional experience of our 

academic team with contributions from 

working actors and directors making this 

a truly inspiring course.

Why us?
•  Specialist tutors – all industry 

professionals – provide high quality 

teaching by drawing upon their current 

specialist knowledge and extensive 

professional experience

•  Our performance materials have 

received national recognition and 

earned us a reputation for creative 

innovation

•  Close involvement with outside 

production companies, directors  

and performers allows us to keep  

pace with this fascinating industry  

and give you the opportunity to  

view it �rst hand

•  Outstanding theatre and studio 

resources provide students with 

opportunities for self-directed study  

in specialised learning resources

What and how you 
will be learning  

Teaching comprises rehearsal sessions, 

formal lectures, group seminars, 1:1 

tutorials, workshops and presentations 

by guest professionals/directors. The 

following modules are covered:

Year 1: Modern Performance Techniques 

(1890-present) / Physical Theatre, 

Clowning and Acting for Stage / Vocal 

Skills in Theatre Practice / Naturalistic 

Play Thinking and Making plus one from 

Singing Technique / Improvisation  

and Play

Year 2:  Commercial and Stage 

Performance / Shakespeare in Action 

/ Communication, Media and Acting 

for Camera / Research into Practice 

plus one from Advanced Singing 

Technique / Performing Comedy plus 

one from Ensemble Performance and 

Collaboration / Exploring Stage History: 

Jacobean, Restoration, Classical Texts

Year 3:  Group Performance Realisation 

/ Independent Research Project plus 

one from Engaging with Industry / 

Performance Entrepreneurship plus  

two from Advanced Media Techniques / 

Group Performance Innovation / Avante 

Garde Theatre and Expressionism / 

Singing for Industry

Assessment 
process
Assessment is continuous and monitored 

through class work, scene studies, 

workshops, performances, formal essays 

and journals. An integral part of the 

learning process is tutor feedback.

Creative Arts

blackpool.ac.uk

/he/actingMORE 

INFO



ˆ‡ BA (Hons) Illustration
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Responding to the fast moving and ever-changing opportunities 

within the creative industries, the BA (Hons) Creative Illustration 

offers a broad approach to image making and encourages 

students to realise the potential of their ideas using a variety 

of analogue and digital media. The course enjoys an enviable 

graduate to employment rate, with students typically going on to 

work as freelance illustrators, in small inter-disciplinary studios. 

They also work within community arts projects as well as related 

areas of visual communication, and are encouraged to explore these 

opportunities within the �nal year of their studies. Many graduates 

progress to postgraduate study and/or teacher training.

Real-life learning   
Students engage in high pro�le work-based learning 

as part of their professional practice. In addition, two 

entrepreneurial modules have been designed to aid 

progression into the industry as either a self-employed 

illustrator or a young graduate equipped with the 

knowledge and skills to start  

their own small business.

Student 
view

“As a mature student I felt comfortable 

returning to education at B&FC because the 

campus has a real community feel where 

tutors readily encourage and support the 

individual learner. The teaching standards 

and facilities available are perfect for 

developing my skills and knowledge in 

preparation for employment.”

Jaqueline Fryers / BA (Hons) Illustration

���������
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Get in touch  
Gillian Williams

T 01253 504 450 

E gillian.williams@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times vary

Location – University Centre (U)

How to apply  – UCAS 

 

UCAS Code – Please contact our Admissions Team 

on 01253 504 346 or admissions@blackpool.ac.uk 

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 200 UCAS points (excluding 

Functional Skills) with at least 120 points in a 

discipline relating to Fine Art, Graphics, Illustration 

or Design and GCSEs in English Language and 

Maths at grade C or above (or equivalent).

We also welcome applications from those with 

relevant experience in lieu of the minimum entry 

requirements.

All applicants will be given the opportunity to 

attend one of our workshops. Alternatively, if  

you are unable to attend, we will view your  

work online. For further details, please see  

blackpool.ac.uk/sca/auditions 

Special equipment – General art and design 

equipment. A full list will be provided  

on application.

ˆ�BA (Hons) Creative Illustration

Course overview
The BA (Hons) Creative Illustration has 

been designed to provide students 

with the necessary skills to develop as 

independent practitioners with unique 

and individual personal signatures. 

You will develop specialist skills in 

painting, printmaking, 3D model 

making and digital design alongside 

a sound awareness of contemporary 

illustration. A variety of challenging 

assignments will encourage you to push 

the boundaries of your own creative 

ability and to fully realise your potential. 

A realistic learning environment 

coupled with the development of 

entrepreneurial and enterprise skills 

will prepare you to enter the highly 

competitive creative industries.

Why us?
•   A team of industry professionals 

and practitioners working within the 

�eld of contemporary commercial 

illustration and animation

•  Visiting lecturers and industry 

professionals, who support students 

with assignments and provide 

workshops in speci�c �elds  

of illustration

•  Industry-standard resources including 

studio spaces, printmaking facilities, 

3D workshop, drawing lab, MAC suites 

and design studios

•  Signi�cant industry engagement, with 

students participating in competitions, 

live assignments and exhibitions at 

national and international level

What and how you 
will be learning  

The programme is delivered through a 

combination of formative assignments, 

live industry briefs, lectures, seminars, 

critiques, staff-led workshops, group 

and individual work, and independent 

study supported by virtual learning 

environments. Below is an outline of 

the content covered within each year:  

 

Year 1: The focus is on the acquisition 

of technical skills, the use of visual 

language and exploring concepts.  

Year 2: A voluntary period of industrial 

placement will help you to �nd 

relevance for your work and personal 

development. You will also have an 

opportunity to specialise in either 3D 

and Spatial Illustration or Editorial and 

Surface Design. 

Year 3: You will focus your efforts 

towards developing a professional 

portfolio and graduate showcase that 

presents a personal individual signature.

Assessment 
process
Assessment methods include individual 

and group presentations, critical self 

and peer evaluation and assessment, 

sketchbooks and developmental 

worksheets, individual portfolios 

and show-reels of work, group and 

individually produced products, tasks 

aimed at the assessment of speci�c 

skills and Personal Development 

Planning.

Creative Arts

blackpool.ac.uk
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The BA (Hons) Digital Production and Film-Making aims to 

produce creative, autonomous practitioners, experienced in 

a range of subject areas working for a variety of clients, and 

capable of adapting to the changing skills sets required in an 

evolving industry.  Graduates of this course are expected to develop 

skills that are transferable across media industries, with experience 

in freelance and enterprise strategies provided for those graduates 

wanting to manage their own independent projects. Successful 

completion of the course also allows for progression to relevant 

postgraduate study at other higher education institutions. 

Real-life learning   
We will encourage and support you to undertake work experience as a means 

to enhance your employability. This could take the form of commissioned work 

emanating from our links within the College and throughout the local community. 

The course also provides opportunities for ‘live’ industry assignments.

‚���������
�

Get in touch  
Mark Harris 

T 01253 504 460 

E mark.harris@blackpool.ac.uk

W blackpool.ac.uk/markharris

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times vary

Location – University Centre (U)

How to apply  – UCAS

UCAS Code – P300

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 200 UCAS points (excluding 

Functional Skills) or above in an appropriate 

discipline along with GCSEs in English Language 

and Maths at grade C or above (or equivalent). 

We also welcome applications from those with 

relevant experience in lieu of the minimum  

entry requirements. 

All applicants will be given the opportunity to 

attend one of our workshops. Alternatively, if  

you are unable to attend, we will view your  

work online. For further details, please see 

blackpool.ac.uk/sca/auditions

ˆ•BA (Hons) Digital Production and Film-Making

Course overview
The BA (Hons) Digital Production and 

Film-Making provides a multi-disciplined 

approach focused on communication 

skills and technical pro�ciency, with 

all practice informed by current and 

future industry models. The programme 

will provide a supportive platform that 

encourages independence, autonomy 

and experimentation. Students will 

inform their knowledge and production 

through contextual approaches and 

critical thinking, with a focus on 

historical, contemporary and future 

media industry practices. They will also 

develop their entrepreneurial skills and 

adapt to the changing nature of an 

evolving media industry.

Why us?
•  College cross-collaboration to  

develop techniques in production  

and sound design

•  A long-established and enviable 

reputation in the �eld of Creative Arts 

education with strong industry links

•  A skilled team of individual 

practitioners, all with a variety of 

industry experience

•  A highly supportive student 

environment

What and how you 
will be learning  

A variety of learning methods – self-

directed study, workshop and studio 

practice, group work, lectures, 

screenings and seminars – ful�ls 

potential and enhances learning 

opportunities for everyone. The 

following modules are studied: 

 

Year 1: Informing Contemporary Media 

Practice 1 / Moving Image and Lighting 

Techniques / Video and Audio Editing 

Techniques / Broadcast Techniques / 

Short Film Narrative / Critical Studies 1 

Year 2: Informing Contemporary Media 

Practice 2 / Experimental Film and 

Video / Motion Graphics and Special 

Effects / Studio and Outside Broadcast / 

Professional Communication / Business 

Practice and New Media Strategies / 

Critical Studies 2 

Year 3: Audio Techniques and Sound 

Design for Film and Television / 

Production Design / Moving Image 

Festival Programming / Graduation Film 

/ Critical Studies Dissertation 

 

Assessment 
process
Students will receive highly supportive 

and forward-facing feedback, which 

draws on the students’ own re�ective 

practice, making this a bespoke scheme 

of study that develops skills and artistry.

Creative Arts

blackpool.ac.uk

/he/digitalprodMORE 

INFO
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The BA (Hons) Fashion and Costume for Performance introduces 

students to the specialist working practices that will equip 

them to become successful designers, costumiers and stylists. 

It provides a platform for the next generation of designers, 

who will be skilled in sourcing creative solutions to design 

and production issues; graduates who can demonstrate an 

innovative approach to the changing demands of the industry.  

Upon successful completion, graduates will be skilled  

in a broad range of specialist areas and may choose to work as 

fashion and/or costume designers/makers or as stylists and 

wardrobe assistants/managers within theatre and �lm or within 

music video and advertising. Postgraduate study is also an option.

Real-life learning   
Industry-related briefs provide real scenarios and 

deadlines that allow you to acquire professional work 

ethics and a commercial understanding of research, 

design, visual communication and manufacture. 

Educational trips and visits provide insight into this 

widely diverse industry.

Student 
view

“The course has fantastic studios -  

well-equipped, spacious and a constant 

place of inspiration and interaction with 

fellow students and tutors. It is through this 

professional working environment and  

being taught specialist skills that inform 

exciting career prospects, that I feel 

con�dent I will be able to gain employment 

after university.”

Alysia Schuetzle / BA (Hons) Fashion and Costume 
for Performance

���������
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Get in touch  
Angy Young 

T 01253 504 427

E angy.young@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – Mon-Fri  

(09.00-16.30)

Location – University Centre (U)

How to apply  – UCAS

UCAS Code – W455/BA

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 200 UCAS points (excluding 

Functional Skills) or above in an appropriate 

discipline along with GCSE English Language at 

grade C or above (or equivalent). 

We also welcome applications from those with 

relevant experience in lieu of the minimum entry 

requirements.

All applicants will be given the opportunity to 

attend one of our workshops. Alternatively, if  

ou are unable to attend, we will view your  

work online. For further details, please see: 

blackpool.ac.uk/sca/auditions

ˆ’BA (Hons) Fashion and Costume for Performance

Course overview
This programme provides a broad 

and creative learning experience that 

will help you develop as a dynamic 

and entrepreneurial individual, well 

equipped to succeed in the diverse �eld 

of fashion and costume for performance. 

The programme has been designed to 

offer you learning opportunities that are 

wide ranging in terms of knowledge, 

skills and understanding and also 

to support your progression as an 

independent and innovative designer/

maker. There is a strong theoretical 

base that will allow you to understand 

and place into context all practical 

exploration, in terms of historical, 

cultural, social and contemporary issues. 

 

Why us?
•  A challenging and exciting learning 

experience, with high levels of motivation 

and enthusiasm

•  Talented and highly quali�ed tutors,  

all with industry experience of both  

fashion and costume

•  A strong climate of student support

•  Professional Development Planning  

(PDP) aims to move you closer to  

your chosen career 

What and how you 
will be learning  

Teaching and learning includes formal 

lectures and seminars, which underpin 

the creative and technical practical 

workshop style sessions with relevant 

historical and cultural reference. 

Practical modules take place in the 

studio environment and are facilitated 

by tutor support and guidance. You will 

study the following modules:

Year 1: Critical Studies / Pattern 

Drafting and Production Techniques 

/ Pattern Drafting and Garment 

Production / Visualisation Techniques 

and Drawing from the Figure / Design 

and Interpretation / 2D & 3D Textile 

Techniques

Year 2: Critical Studies / Advanced 

Pattern and Specialist Garment 

Production Techniques / Business and 

Professional Practice / Illustration and 

Presentation for Fashion and Costume / 

Independent Research Project / Industry 

Related Project 

Year 3: Dissertation / Supporting 

Research for Final Project / Career 

Plan and Professional Portfolio / Final 

Project Development and Specialist 

Investigation / Final Project Realisation 

and Evaluation

Assessment 
process
Assessment could include essays, 

reports, presentations, design sketch 

books and boards, and garments and 

accessories, while regular feedback will 

support your learning. A �nal portfolio 

will be assessed in the third year.

Creative Arts

blackpool.ac.uk

/he/fashionMORE 

INFO
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Careers in the Creative Industries continue to grow. The broad 

spectrum this course covers in commercial, community and 

studio professional practice provides you with the best possible 

opportunity to achieve your goals.  The unique and inspirational 

regenerated Blackpool context is the setting for this programme and we 

believe your contribution is valuable in helping change contemporary 

society. Students on this course may progress to postgraduate and MA 

courses in �ne art, curatorial studies and teaching. Other destinations 

include self-employment (as a �ne or commercial artist), artists’ 

residences, commercial consultancy, art therapy and public art schemes 

involving mural and commissioned artworks.

Real-life learning   
During Year 2, students undertake a work-based 

placement in order to acquire a ‘live’ experience 

of locating their studio practice within the creative 

industries. Recent examples include delivering �ne art 

workshops, website design commissions, completing a 

public art mural commission and curating exhibitions.

���������
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Get in touch  
Nick Kowalski 

T 01253 504 449 

E nick.kowalski@blackpool.ac.uk

Validated by Lancaster University

Student 
view

“I was from an academic background but 

without an art A Level. Nevertheless, the 

tutors concluded I was to receive a place. It’s 

totally worth all the hard work to get a First 

class honours. I feel like I can do anything I 

put my mind to.”

Shumenaz Ali / BA (Hons) Fine Art and  
Professional Practice

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – Mon-Fri  

(09.00-16.30)

Location – University Centre (U)

How to apply  – UCAS

UCAS Code – W100

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 200 UCAS points (excluding 

Functional Skills) or above in an appropriate 

discipline along with GCSE English Language at 

grade C or above (or equivalent).

We also welcome applications from those with 

relevant experience in lieu of the minimum entry 

requirements.

All applicants will be given the opportunity to 

attend one of our workshops. Alternatively, if  

you are unable to attend, we will view your  

work online. For further details, please see  

blackpool.ac.uk/sca/auditions

•‰BA (Hons) Fine Art and Professional Practice

Course overview
This programme offers a distinctive, 

sound base for your development 

and learning experience. A �ne art 

culture linking studio-based practice, 

professional practice and contextual 

studies provides students with a 

degree of �exibility in achieving 

their personal objectives. You will 

develop drawing, painting and digital 

imaging skills across a broad range of 

concepts and methodologies. Through 

professional practice and critical studies 

you will develop critical, analytical 

and interpersonal skills used for 

presentation, marketing and self-

promotion. The industrial placement is 

invaluable to future career planning. 

 

Why us?
•  Active involvement of �ne art staff (all 

practising artists) in the local Creative 

Industries through membership of 

steering groups, contributions to 

exhibitions and cultural projects,  

and delivery of �ne art workshops

•  High levels of academic and  

pastoral support

•  Small year groups, allowing increased 

opportunities for one-to-one student/

tutor interaction 

What and how you 
will be learning  

Individual tutorials, assigned personal 

tutors, peer group learning, visiting 

speakers and a range of tutor-led 

workshops in all media help foster 

a challenging, learning environment 

for the individual. You will study the 

following modules:  

 

Year 1: Drawing 1 (Constructs in 

Drawing) / Painting 1 (Spatial 

Articulation) / Introduction to 

Professional Practice / Critical Studies 

/ Drawing 2 (Inclusive of Technical 

Methods and Processes) / Painting 

2 (Inclusive of Technical Methods 

and Processes) / Introduction to 

Digital Imaging 

Year 2: Technical Methods and Processes 

in Drawing / Technical Methods and 

Processes in Painting / Technical 

Methods and Processes in Digital 

Imaging / Critical Studies / Developing 

a Fine Art Identity / Professional 

Practice Placement 

Year 3: Technical Methods and  

Processes / Negotiated Studio Practice 

 / Professional Practice / Critical 

Studies (Dissertation) / Presenting  

and Exhibiting Artwork / Specialist 

Studio Practice / Continuing  

Professional Development

Assessment 
process
All studio practice-based modules are 

assessed at the end of each module 

by the practical work undertaken. 

Professional Practice and Critical Studies 

modules are assessed by a combination 

of essays, reports, presentations and 

learning journals.

Creative Arts

blackpool.ac.uk

/he/�neartMORE 

INFO
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The Graphic Design programme is one of the most challenging 

and vibrant courses in the North West, providing a nurturing 

environment where students are encouraged to reach their full 

potential. There is strong emphasis on developing the unique 

talent that each student brings to the course, creating their own 

identity and style that will form the basis of their studio work.  

Distinct boundaries within the creative industries are becoming 

increasingly blurred and this interdisciplinary awareness  

is re�ected throughout the programme content and delivery.  

Our aim is that graduates are digitally ready to respond to the  

ever-changing demands of the creative industries.

Real-life learning   
Strong industry links have led to the creation of two 

distinct pathways in the �nal year: Creative Advertising 

and Branding; Web Design, Animation and Interactive 

Media. These complement the entrepreneurial 

modules and the Year 2 work placement scheme, 

which has taken students as far a�eld as New York  

and Australia.

Student 
view

“We had a close group through the class 

which helped throughout the course. 

Facilities were handy and teachers were 

always close by with helpful  

and knowledgeable feedback for  

creative solutions.”

Michael Turner / Placement at We Are Creation in 
Manchester / BA (Hons) Graphic Design 

‚���������
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Get in touch  
Gillian Williams

T 01253 504 450 

E gillian.williams@blackpool.ac.uk
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Course title subject to validation by Lancaster University

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times vary

Location – University Centre (U)

How to apply  – UCAS

UCAS Code – Please contact our Admissions Team 

on 01253 504 346 or admissions@blackpool.ac.uk 

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 200 UCAS points (excluding 

Functional Skills) or above with at least 120 

points in a discipline relating to Fine Art, 

Graphics, Illustration or Design along with GCSEs 

in English Language and Maths at grade C or 

above (or equivalent).

We also welcome applications from those with 

relevant experience in lieu of the minimum entry 

requirements.

All applicants will be given the opportunity to 

attend one of our workshops. Alternatively, if  

you are unable to attend, we will view your  

work online. For further details, please see 

blackpool.ac.uk/sca/auditions

•ƒBA (Hons) Graphic Design and Visual Communication

Course overview
The BA (Hons) Graphic Design and  

Visual Communication course provides 

students with a stimulating, challenging 

and creative environment in which 

to explore traditional and digital 

techniques in the context of the Graphic 

Design industry. The aim is for students 

to develop their own visual identify and 

be able to communicate and present 

creative ideas and concepts in visual, 

oral or written forms to a range of 

audiences. There is a strong vocational 

emphasis to ensure students develop 

the employability skills needed to 

manage project briefs from inception  

to fully realised outcomes. 

Why us?
•  A highly dedicated team of 

professionals who are all  

industry active 

•  A multi-arts school where designers, 

artists, performers, photographers, 

musicians and media specialists work 

together for an enriched  

learning experience 

•  Visiting lecturers, guest speakers and 

former students provide an early, 

fascinating insight into the world  

of work 

•  Excellent annual representation  

in D&AD, Starpacks, Roses Awards, 

National Calendar Awards, RSA  

and more

•  Inspirational study visits to exhibitions 

and cultural trips to Europe and  

New York 

What and how you 
will be learning  

The programme is delivered through a 

combination of formative assignments, 

live industry briefs, lectures, screenings, 

seminars, critiques, staff-led workshops, 

group and individual work, and 

independent study supported by virtual 

learning environments. Below is an 

outline of the content covered within 

each year: 

Year 1: The emphasis is on developing 

your creativity alongside skills in the 

language of typography, printmaking, 

illustration, digital imaging, editorial 

design, advertising, branding and 

interactive design.

Year 2: You will be introduced to the 

development of initial design concepts 

and implementation, which you will put 

into practice through live briefs and a 

period of industrial placement.

Year 3: You will extend your creative 

potential and specialist focus through 

self-initiated projects, which will 

culminate in a professional portfolio  

and your �nal year graduate exhibition. 

 

Assessment 
process
The assessment strategies will aim to 

deliver continuous formative guidance 

during assignments, with a view to 

encouraging re�ective progression. 

You will be given the opportunity to 

respond to feedback within your work, 

prior to summative, end-of-module 

assessments.

Creative Arts

blackpool.ac.uk

/he/graphicdesignMORE 

INFO
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This programme is aimed at all those who are serious about a 

career as a professional performer within the musical theatre 

industry. It has been designed to produce highly competent 

performers/practitioners, capable of working across a variety 

of performance media within the �eld. Typically, graduates have 

their sights set on becoming performers, with a number going on 

to postgraduate study: in 2012, 80% of graduates had been signed 

by an agent within six months of graduating. Thanks to our strong 

industry links, during �nal year performances students are able to 

showcase their skills to agents and casting directors. This is a highly 

competitive area but by graduation, you will have reached the level 

of professionalism needed to launch your career.

Real-life learning   
Production work is key to achieving excellence and we 

actively engage with working professionals as well as 

provide opportunities to work in prestigious national 

performance venues such as The Contact Theatre, 

Manchester and The Soho Theatre, London.  

All students register with Equity.

Student 
view

“The amount I have learnt! Looking back 

I would never had imagined I’d achieve 

so much and it’s all down to the in-depth 

topics we covered, the enthusiasm of 

the passionate teaching staff and the 

opportunities we were given.”

Emma Leyland / BA (Hons) Musical Theatre

���������
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Get in touch  
Michael Holdsworth 

T 01253 504 525 

E michael.holdsworth@

blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – 21 hours per 

week Mon-Fri (09.00-16.30) and more during 

production weeks plus a minimum of 9 hours per 

week independent study. Some late hours may 

be required.

Location – University Centre (U)

How to apply  – UCAS 

 

UCAS Code – WW34/BA/MT

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 200 UCAS points (excluding 

Functional Skills) or above in an appropriate 

discipline along with GCSEs in English Language 

and Maths at grade C or above (or equivalent).

We also welcome applications from those with 

relevant experience in lieu of the minimum entry 

requirements.

All applicants will be given the opportunity to 

attend one of our workshops. Alternatively, if  

you are unable to attend, we will view your  

work online. For further details, please see 

blackpool.ac.uk/sca/auditions

•�BA (Hons) Musical Theatre

Course overview
Our BA (Hons) Musical Theatre provides 

a clear understanding of the Performing 

Arts, enabling you to pursue a lifelong 

career in the Arts industry. Much 

of the time you will be developing 

practical performance skills through 

structured classes, performance and 

experimentation. However, you will  

also be required to develop your 

analytical skills, which will help  

improve your understanding of the 

related roles within the Creative 

Industries. The training we offer draws 

on the professional experience of our 

academic team, with contributions 

from working performers and directors 

making this a truly inspiring course.

Why us?
•  Specialist tutors – all industry 

professionals – provide high quality 

teaching by drawing upon their current 

specialist knowledge and extensive 

professional experience

•  Our performance materials have 

received national recognition and 

earned us a reputation for creative 

innovation

•  Close involvement with outside 

production companies, directors, 

practitioners and performers  

allows us to keep pace with this 

fascinating industry

•  Outstanding theatre and studio 

resources provide students with 

opportunities for self-directed study  

in specialised learning resources

What and how you 
will be learning  

Teaching comprises technique classes, 

rehearsal sessions, formal lectures, 

group seminars and 1:1 tutorials, with 

the following modules being studied: 

 

Year 1: Acting for Musical Theatre / 

Singing Technique / Dance Technique / 

Performance Preparation / Performance 

Practice / Thinking into Making

Year 2: Ensemble Performance 

Collaboration / Advanced Singing 

Technique / Advanced Dance Technique 

/ Project Performance / Research in 

Practice plus one from Communication, 

Media and Acting for Camera / 

Commercial Dance / Commercial 

Singing

Year 3: Independent Research / 

Group Performance Realisation / 

Group Performance Innovation plus 

one from Engaging with Industry / 

Performance Entrepreneurship plus 

one from Advanced Media Technique / 

Singing for Industry / Choreography for 

Performance

Assessment 
process
Assessment is monitored through 

class work, scene studies, workshops, 

performances, formal essays and 

journals. At the end of each term a 

formal progress review takes place to 

monitor and track your achievement.

Creative Arts

blackpool.ac.uk

/he/musicaltheatreMORE 

INFO
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Our BA (Hons) Photography equips you with the skills to pursue 

a career as a lens-based creative practitioner and also for 

associated roles such as a photographer’s agent, curator, picture 

researcher, art director, stylist, digital re-toucher, photojournalist 

and artist. Combining creative exploration with problem-

solving and communication skills, the course also provides an 

opportunity to specialise in the photographic pathway of your 

choice. Commercial realities are kept well in sight throughout to 

maximise your success within the sector. Our graduates have a good 

track record in securing employment as freelance photographers, 

studio assistants, stylists and curators, while others have gone on to 

study at postgraduate level.

Real-life learning   
The second year of the course features a work 

experience placement, which will allow you to 

experience your craft from a commercial perspective. 

Trips to Paris and Berlin, exhibiting photographic work 

in New York, graduate exhibitions in Manchester and 

London and consulting visiting professionals are all 

possibilities on this course.

Student 
view

“The tutors were great and the course  

was excellent, interesting and fun. The 

equipment is up to date and relevant to 

everybody’s needs!”

Aaron Campbell / BA (Hons) Photography

���������
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Get in touch  
Sarah Eyre 

T 01253 504 446 

E sarah.eyre@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry



Ž™Ÿ�€�‚…”

Length and mode – 3 years – Mon-Fri (09.00-

16.30)

Location – University Centre (U)

How to apply  – UCAS

UCAS Code – W640/BA/Ph

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 200 UCAS points (excluding 

Functional Skills) or above in an appropriate 

discipline along with GCSE English Language at 

grade C or above (or equivalent).

We also welcome applications from those with 

relevant experience in lieu of the minimum entry 

requirements. 

All applicants will be given the opportunity to 

attend one of our workshops. Alternatively, if  

you are unable to attend, we will view your  

work online. For further details, please see  

blackpool.ac.uk/sca/auditions

••BA (Hons) Photography

Course overview
The BA (Hons) Photography aims to 

develop practical photography skills 

while embracing the wider skills 

associated with a lifelong career in  

the Creative Arts industry. The �rst year 

will see you explore the fundamental 

principles of photography while in the 

second year you will develop your 

skills through a wide variety of live, 

professional briefs. The third, �nal  

year represents the culmination of  

your creativity and skill as you set about 

producing a highly individual body of 

work, directed by the areas of work  

you intend to enter upon graduation. 

Why us?
•  More than 30 years’ teaching 

experience, with an excellent 

reputation for producing high  

calibre graduates

•  Taught by industry professionals,  

with backgrounds in advertising, 

exhibiting and publishing, 

photojournalism, and fashion  

and wildlife photography

•  Close links with the photographic 

industry, particularly through  

our alumni

•  A broad curriculum that lets you carve 

out your own specialist career pathway

What and how you 
will be learning  

Our group tutorials and group critiques. 

There are also taught sessions covering 

studio and lighting skills, and digital 

imaging. We provide an extremely high 

level of academic and pastoral support, 

with each year group having their own 

pastoral tutor. Speci�cally, modules 

cover the following areas each year:

Year 1: Thinking and Making / 

Photography: Critical and Contextual 

Perspectives / Introduction to 

Professional Photographic Practice / 

Location: Visual Language and Concepts 

/ Applied Creative Photographic Practice 

/ Inter-Disciplinary Skills

Year 2: Research into Practice / 

Photography: Critical and Contemporary 

Perspectives / Risk and Creativity / 

Critical Exploration / Photography and 

Narrative: Applied Photographic Practice 

/ Professional Practice: Employer 

Engagement

Year 3: Independent Research Project 

/ Test Bed: Project Planning for 

Negotiated Pathway / Professional 

Pathway – Synthesis / Launch Pad: 

Professional Practice

Assessment 
process
Studio modules could be assessed 

by an exhibition, book, installation 

or portfolio. A mixture of critiques, 

presentations and research journals 

are also used. Critical studies modules 

are assessed via written essays, 

presentations and seminar attendance.

Creative Arts

blackpool.ac.uk

/he/photographyMORE 

INFO
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Skilled aeronautical engineers are currently in short supply and 

excellent career opportunities exist at technician engineer level 

for talented individuals. Through consultation with industry we 

have developed a highly vocational programme that delivers 

the knowledge, experience and general transferable skills 

required for employment in this specialist �eld. Our excellent 

employer links allow us to support students into sustainable 

employment and many graduates are now employed by major 

companies such as BAE Systems, Rolls-Royce and Airbus as design, 

production and project aeronautical engineers. Successful students 

also have the option of continuing their studies by transferring onto 

our BEng (Hons) in Mechanical and Production Engineering.

Real-life learning   
We will encourage all students to undertake relevant work experience. This 

will provide a contextual setting in which to apply your skills and allow you to 

demonstrate to current and prospective employers you are capable of making  

an immediate impact in the workplace.

�	��������	���������	�
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Course Contact  
Mark Stephens 

T 01253 504 105 

E mark.stephens@blackpool.ac.uk

An Edexcel quali�cation To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 1 year – days and times vary

Location – University Centre (U)

How to apply  – UCAS

UCAS Code – H410

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You will 

need a minimum of 120 UCAS points (excluding 

Functional Skills) or above in an appropriate 

discipline.

We also welcome applications from those with 

substantial work experience in engineering in 

lieu of the minimum entry requirements.

•’Higher National Certi�cate (HNC) in Aeronautical Engineering

Course overview
This highly vocational programme 

provides a broad range of skills and 

knowledge for those wanting to pursue 

a career in aeronautical engineering, 

the branch of engineering dealing with 

the design, construction and science 

of aircraft and spacecraft. Speci�cally, 

you will discover the underlying 

mathematical and scienti�c principles 

used in Aeronautical Engineering, 

knowledge of the design and operation 

of engineering systems and how 

to analyse and model mechanical 

systems. You will also develop general 

transferable skills in readiness for 

employment in this specialised �eld. 

Why us?
•  Developed with employers and 

accredited by the Institution of 

Engineering and Technology (IET)

•  A team of highly quali�ed tutors,  

all with relevant industrial experience  

in their �eld

•  Access to outstanding specialist 

facilities and equipment relevant  

to the �eld of engineering

•  A strong climate of student support, 

with staff dedicated to helping 

students succeed

What and how you 
will be learning  

The learning process is realised by both 

formal teaching and practical work. In 

many respects, students will be required 

to be autonomous in their approach 

to study; summative assessments 

for instance demand that students 

demonstrate advanced study skills and 

use them in the analysis of information 

from a variety of sources. Speci�c 

modules that you will study include:

Analytical Methods for Engineers / 

Engineering Science / Project Design 

/ Aircraft System Principles and 

Applications / Aerodynamic Principles 

and Aircraft Design / Aircraft Propulsion 

Technology / Fluid Mechanics / Further 

Analytical Methods for Engineers

Assessment 
process
A wide range of assessment methods 

will be used to ensure all aspects of 

learning are assessed and a variety 

of learning styles are accounted for. 

They will mostly consist of formative 

and summative assignments for each 

module, typically 3 or 4 for each.

Engineering

blackpool.ac.uk

/he/aeroengMORE 

INFO
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Our HNC in Electrical and Electronic Engineering has been 

designed with employers for employers to get your career off 

to the best possible start. This vocational approach to higher 

education – applying academic learning within an industrial 

context – ensures you have the appropriate knowledge, skills 

and experience required for employment in this specialised 

�eld. We enjoy excellent relationships with employers such as EDF 

Energy, Westinghouse (Spring�elds Fuels Ltd), BAE Systems, Airbus, 

NIC, GEC and Ford Motor Company, where many past students 

are now employed as design, production, project or research and 

development engineers. Our BEng (Hons) Mechatronics Engineering 

is available for those wanting to acquire higher level skills.

Real-life learning   
We will encourage all students to undertake relevant work experience. This 

will provide a contextual setting in which to apply your skills and allow you to 

demonstrate to current and prospective employers you are capable of making an 

immediate impact in the workplace.
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Get in touch  
Ian Fleetwood 

T 01253 504 105 

E ian.�eetwood@blackpool.ac.uk

An Edexcel quali�cation To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 1 year – days and times vary

Location – University Centre (U)

How to apply  – UCAS

UCAS Code – H100

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 120 UCAS points (excluding 

Functional Skills) or above in an appropriate 

discipline.

We also welcome applications from those with 

substantial work experience in engineering in 

lieu of the minimum entry requirements.

‘‰Higher National Certi�cate (HNC) in Electrical and Electronic Engineering

Course overview
If you’re interested in Electrical and 

Electronic Engineering and want 

to know how things are designed, 

manufactured and made to work, this 

is the course for you. This programme 

aims to develop a clear understanding 

of the principles and skills involved 

in engineering, with an emphasis on 

mathematical and scienti�c principles, 

system analysis and design, health and 

safety issues, business operations, and 

processes within both the public and 

private sectors. The course has a strong 

vocational emphasis and provides 

general transferable skills in readiness 

for employment.

Why us?
•  Developed with employers and 

accredited by the Institution of 

Engineering and Technology (IET)

•  A team of highly quali�ed tutors,  

all with relevant industrial  

experience in their �eld

•  Access to outstanding specialist 

facilities and equipment relevant  

to the �eld of engineering

•  A strong climate of student support, 

with staff dedicated to helping 

students succeed

What and how you 
will be learning  

The learning process is realised by both 

formal teaching and practical work. In 

many respects, students will be required 

to be autonomous in their approach 

to study; summative assessments 

for instance demand that students 

demonstrate advanced study skills and 

use them in the analysis of information 

from a variety of sources. Speci�c 

modules that you will study include :

Analytical Methods for Engineers 

 / Engineering Science / Project 

Design / Electrical Principles / 

Power Electronics / Electrical Power 

/ Programmable Logic Controllers / 

Further Analytical Methods for Engineers

Assessment 
process
A wide range of assessment methods 

will be used to ensure all aspects of 

learning are assessed and a variety 

of learning styles are accounted for. 

They will mostly consist of formative 

and summative assignments for each 

module, typically 3 or 4 for each.

Engineering

blackpool.ac.uk

/he/elecenghncMORE 

INFO
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Our HND in Electrical and Electronic Engineering has been 

designed with employers for employers to get your career off 

to the best possible start. This vocational approach to higher 

education – applying academic learning within an industrial 

context – ensures you have the appropriate knowledge, skills 

and experience required for employment in this specialised 

�eld. We enjoy excellent relationships with employers such as EDF 

Energy, Westinghouse (Spring�elds Fuels Ltd), BAE Systems, Airbus, 

NIC, GEC and Ford Motor Company, where many past students 

are now employed as design, production, project or research and 

development engineers. Our BEng (Hons) Mechatronics is available 

for those wanting to acquire higher level skills.

Real-life learning  
We will encourage all students to undertake relevant work experience. This 

will provide a contextual setting in which to apply your skills and allow you to 

demonstrate to current and prospective employers you are capable of making  

an immediate impact in the workplace.
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An Edexcel quali�cation

Get in touch  
Ian Fleetwood 

T 01253 504 105 

E ian.�eetwood@blackpool.ac.uk

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 2 years – days and times vary

Location – Bispham Campus

How to apply  – UCAS

UCAS Code – 001H

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 120 UCAS points (excluding 

Functional Skills) or above in an appropriate 

discipline.

We also welcome applications from those with 

substantial work experience in engineering in 

lieu of the minimum entry requirements.

‘ƒHigher National Diploma (HND) in Electrical and Electronic Engineering

Course overview
If you’re interested in Electrical and 

Electronic Engineering and want 

to know how things are designed, 

manufactured and made to work, this 

is the course for you. This programme 

aims to develop a clear understanding 

of the principles and skills involved 

in engineering, with an emphasis on 

mathematical and scienti�c principles, 

system analysis and design, health and 

safety issues, business operations, and 

processes within both the public and 

private sectors. The course has a strong 

vocational emphasis and provides 

general transferable skills in readiness 

for employment.

Why us?
•    Developed with employers and 

accredited by the Institution of 

Engineering and Technology (IET)

•  A team of highly quali�ed tutors,  

all with relevant industrial experience 

in their �eld

•  Access to outstanding specialist 

facilities and equipment relevant  

to the �eld of engineering

•  A strong climate of student support, 

with staff dedicated to helping 

students succeed

What and how you 
will be learning  

The learning process is realised by both 

formal teaching and practical work. 

In many respects, students will 

be required to be autonomous in 

their approach to study; summative 

assessments for instance demand that 

students demonstrate advanced study 

skills and use them in the analysis of 

information from a variety of sources. 

Speci�c modules that you will study 

include:

 

Analytical Methods for Engineers / 

Engineering Science / Project Design 

/ Electrical Principles / Business 

Improvement Techniques / Engineering 

Design / Electronic Principles / 

Electrical Power / Power Electronics 

/ Programmable Logic Controllers / 

Advanced CAD Techniques / Robot 

Technology / Health and Safety / 

Managing People in Engineering / 

Electrical Electronic and Digital Principles 

/ Further Analytical Methods for 

Engineers 

Assessment 
process
A wide range of assessment methods 

will be used to ensure all aspects of 

learning are assessed and a variety 

of learning styles are accounted for. 

They will mostly consist of formative 

and summative assignments for each 

module, typically 3 or 4 for each.

Engineering

blackpool.ac.uk

/he/elecenghndMORE 
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Get in touch  
Helen Halliwell  

T 01253 504 105 

E helen.halliwell@blackpool.ac.uk

An Edexcel quali�cation

Engineering is one of the best industries for making it to 

the top, with excellent career opportunities available for 

appropriately quali�ed and skilled personnel. The HNC 

in General Engineering aims to foster the technical and 

transferable skills required for employment within this 

specialised �eld.  It is the product of close collaboration with key 

industry employers, many of whom support our students into 

employment. Graduates are now employed by major companies 

such as EDF Energy, Westinghouse (Spring�elds Fuels Ltd), BAE 

Systems, Airbus, NIC, GEC and Ford Motor Company as design, 

production, project or research and development engineers. Others 

have progressed to our BEng (Hons) Mechatronics.

Real-life learning  
We will encourage all students to undertake relevant work experience. This 

will provide a contextual setting in which to apply your skills and allow you to 

demonstrate to current and prospective employers you are capable of making an 

immediate impact in the workplace.

‚���������
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To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 1 year – days and times vary

Location – Bispham Campus

How to apply  – UCAS

UCAS Code – H100

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 120 UCAS points (excluding 

Functional Skills) or above in an appropriate 

discipline.

We also welcome applications from those with 

substantial work experience in engineering in 

lieu of the minimum entry requirements.

‘�Higher National Certi�cate (HNC) in General Engineering

Course overview
This programme aims to develop a  

clear understanding of the principles 

and skills involved in General 

Engineering, with a particular focus on 

mathematical and scienti�c principles, 

system design and operation, and the 

ability to analyse and model mechanical 

systems. In addition, students will 

develop an awareness of health and 

safety issues along with the various 

aspects and functions of an engineering 

business. The course has a strong 

vocational emphasis and provides 

general transferable skills through the 

process of applying learning within an 

industrial context.

Why us?
•     Developed with employers and 

accredited by the Institution of 

Engineering and Technology (IET)

•  A team of highly quali�ed tutors,  

all with relevant industrial  

experience in their �eld

•  Access to outstanding specialist 

facilities and equipment relevant  

to the �eld of engineering

•  A strong climate of student support, 

with staff dedicated to helping 

students succeed

What and how you 
will be learning  

The learning process is realised by both 

formal teaching and practical work. In 

many respects, students will be required 

to be autonomous in their approach 

to study; summative assessments 

for instance demand that students 

demonstrate advanced study skills and 

use them in the analysis of information 

from a variety of sources. Speci�c 

modules that you will study include:

Analytical Methods for Engineers / 

Engineering Science / Project Design / 

Dynamics / Fluid Mechanics / Electrical 

Power / Electrical Principles / Further 

Analytical Methods for Engineers

Assessment 
process
A wide range of assessment methods 

will be used to ensure all aspects of 

learning are assessed and a variety 

of learning styles are accounted for. 

They will mostly consist of formative 

and summative assignments for each 

module, typically 3 or 4 for each.

Engineering

blackpool.ac.uk

/he/genenghncMORE 

INFO
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Get in touch  
Helen Halliwell  

T 01253 504 105 

E helen.halliwell@blackpool.ac.uk

An Edexcel quali�cation

Engineering is one of the best industries for making it to 

the top, with excellent career opportunities available for 

appropriately quali�ed and skilled personnel. The HND 

in General Engineering aims to foster the technical and 

transferable skills required for employment within this 

specialised �eld. It is the product of close collaboration with key 

industry employers, many of whom support our students into 

employment. Graduates are now employed by major companies 

such as EDF Energy, Westinghouse (Spring�elds Fuels Ltd), BAE 

Systems, Airbus, NIC, GEC and Ford Motor Company as design, 

production, project or research and development engineers. Others 

have progressed to our BEng (Hons) Mechatronics.

Real-life learning  
We will encourage all students to undertake relevant work experience. This 

will provide a contextual setting in which to apply your skills and allow you to 

demonstrate to current and prospective employers you are capable of making  

an immediate impact in the workplace.
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To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 2 years – days and times vary

Location – Bispham Campus

How to apply  – UCAS

UCAS Code – 001H

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 120 UCAS points (excluding 

Functional Skills) or above in an appropriate 

discipline.

We also welcome applications from those with 

substantial work experience in engineering in 

lieu of the minimum entry requirements.

‘•Higher National Diploma (HND) in General Engineering

Course overview
This programme aims to develop a  

clear understanding of the principles 

and skills involved in General 

Engineering, with a particular focus  

on mathematical and scienti�c 

principles, system design and operation, 

and the ability to analyse and model 

mechanical systems. In addition, 

students will develop an awareness 

of health and safety issues along with 

the various aspects and functions of 

an engineering business. The course 

has a strong vocational emphasis and 

provides general transferable skills 

through the process of applying  

learning within an industrial context. 

Why us?
•    Developed with employers and 

accredited by the Institution of 

Engineering and Technology (IET)

•  A team of highly quali�ed tutors,  

all with relevant industrial experience 

in their �eld

•  Access to outstanding specialist 

facilities and equipment relevant  

to the �eld of engineering

•  A strong climate of student support, 

with staff dedicated to helping 

students succeed

What and how you 
will be learning  

The learning process is realised by both 

formal teaching and practical work. In 

many respects, students will be required 

to be autonomous in their approach 

to study; summative assessments 

for instance demand that students 

demonstrate advanced study skills and 

use them in the analysis of information 

from a variety of sources. Speci�c 

modules that you will study include:

Analytical Methods for Engineers / 

Engineering Science / Project Design 

/ Dynamics / Fluid Mechanics / 

Thermodynamics / Advanced CAD 

Techniques / Mechanical Principles 

/ Business Improvement Techniques 

/ Engineering Design / Electronic 

Principles / Electrical Power / Electrical 

Principles / Power Electronics / 

Managing People in Engineering / 

Further Analytical Methods for Engineers

Assessment 
process
A wide range of assessment methods 

will be used to ensure all aspects of 

learning are assessed and a variety 

of learning styles are accounted for. 

They will mostly consist of formative 

and summative assignments for each 

module, typically 3 or 4 for each.

Engineering

blackpool.ac.uk

/he/genenghndMORE 

INFO
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Skilled engineers are currently in short supply and excellent 

career opportunities exist as design, production or project 

engineers at technician engineer level. This programme has 

been speci�cally designed in collaboration with employers to 

bridge that gap and to support talented and skilled practitioners 

into sustainable employment. Many former students are now 

employed by major companies such as EDF Energy, Westinghouse 

(Spring�elds Fuels Ltd), BAE Systems, Airbus, NIC, GEC and Ford 

Motor Company as design, production, project or research and 

development engineers. Others have continued their studies to 

degree level, progressing to our own BEng (Hons) Mechanical and 

Production Engineering, awarded by Lancaster University.

Real-life learning   
We will encourage all students to undertake relevant work experience. This 

will provide a contextual setting in which to apply your skills and allow you to 

demonstrate to current and prospective employers you are capable of making an 

immediate impact in the workplace.
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Get in touch  
Leanne Thompson 

T 01253 504 105 

E leanne.thompson@blackpool.ac.uk

An Edexcel quali�cation To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 1 year – days and times vary

Location – Bispham Campus

How to apply  – UCAS

UCAS Code – H601

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 120 UCAS points (excluding 

Functional Skills) or above in an appropriate 

discipline.

We also welcome applications from those with 

substantial work experience in engineering in 

lieu of the minimum entry requirements.

‘’Higher National Certi�cate (HNC) in Mechanical Engineering

Course overview
If you’re interested in Mechanical 

Engineering and want to know how 

things are designed, manufactured and 

made to work, this is the course for you. 

You will develop a clear understanding 

of the principles and skills involved in 

mechanical engineering, of which the 

use of computer-aided techniques is an 

integral part. An awareness of health 

and safety issues also features, as does 

knowledge of the various workings 

of an engineering business. A strong 

vocational emphasis aims to deliver the 

general transferable skills required for 

employment in this specialised �eld.

Why us?
•  Developed with employers and 

accredited by the Institution of 

Engineering and Technology (IET)

•  A team of highly quali�ed tutors,  

all with relevant industrial  

experience in their �eld

•  Access to outstanding specialist 

facilities and equipment relevant  

to the �eld of engineering

•  A strong climate of student support, 

with staff dedicated to helping 

students succeed

What and how you 
will be learning  

The learning process is realised by both 

formal teaching and practical work. In 

many respects, students will be required 

to be autonomous in their approach 

to study; summative assessments 

for instance demand that students 

demonstrate advanced study skills and 

use them in the analysis of information 

from a variety of sources. Speci�c 

modules that you will study include:

Analytical Methods for Engineers / 

Engineering Science / Project Design / 

Dynamics / Fluid Mechanics / Thermo 

Dynamics / Advanced CAD Techniques / 

Further Analytical Methods for Engineers

Assessment 
process
A wide range of assessment methods 

will be used to ensure all aspects of 

learning are assessed and a variety 

of learning styles are accounted for. 

They will mostly consist of formative 

and summative assignments for each 

module, typically 3 or 4 for each.

Engineering

blackpool.ac.uk

/he/mechenghncMORE 

INFO
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Skilled engineers are currently in short supply and excellent 

career opportunities exist as design, production or project 

engineers at technician engineer level. This programme has 

been speci�cally designed in collaboration with employers to 

bridge that gap and to support talented and skilled practitioners 

into sustainable employment. Many former students are now 

employed by major companies such as EDF Energy, Westinghouse 

(Spring�elds Fuels Ltd), BAE Systems, Airbus, NIC, GEC and Ford 

Motor Company as design, production, project or research and 

development engineers. Others have continued their studies to 

degree level, progressing to our own BEng (Hons) Mechanical and 

Production Engineering, awarded by Lancaster University.

Real-life learning   
We will encourage all students to undertake relevant 

work experience. This will provide a contextual  

setting in which to apply your skills and allow you  

to demonstrate to current and prospective employers 

you are capable of making an immediate impact  

in the workplace.
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Get in touch  
Leanne Thompson 

T 01253 504 105 

E leanne.thompson@blackpool.ac.uk

Student 
view

“The great aspect of the course provided 

at Blackpool and The Fylde College is the 

�exibility. This allowed me to complete the 

course in less than two years even while 

working full time during the week. My 

commitment was matched by the tutors and 

I �nished much quicker than I anticipated.”

Jordan Williams / Employed as a Process Operator 
for Victrex MFG / Higher National Diploma (HND)  
in Mechanical Engineering

An Edexcel quali�cation To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 2 years – days and times vary

Location – Bispham Campus

How to apply  – UCAS

UCAS Code – 003H

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You should 

have a minimum of 120 UCAS points (excluding 

Functional Skills) or above in an appropriate 

discipline.

We also welcome applications from those with 

substantial work experience in engineering in 

lieu of the minimum entry requirements.

’‰Higher National Diploma (HND) in Mechanical Engineering

Course overview 

If you’re interested in Mechanical 

Engineering and want to know how 

things are designed, manufactured and 

made to work, this is the course for you. 

You will develop a clear understanding 

of the principles and skills involved in 

mechanical engineering, of which the 

use of computer-aided techniques is an 

integral part. An awareness of health 

and safety issues also features, as does 

knowledge of the various workings 

of an engineering business. A strong 

vocational emphasis aims to deliver the 

general transferable skills required for 

employment in this specialised �eld.

Why us?
•   Developed with employers and 

accredited by the Institution of 

Engineering and Technology (IET)

•  A team of highly quali�ed tutors, all 

with relevant industrial experience in 

their �eld

•  Access to outstanding specialist 

facilities and equipment relevant to 

the �eld of engineering

•  A strong climate of student support, 

with staff dedicated to helping 

students succeed

 
What and how you 
will be learning  

The learning process is realised by both 

formal teaching and practical work. In 

many respects, students will be required 

to be autonomous in their approach 

to study: summative assessments 

for instance demand that students 

demonstrate advanced study skills and 

use them in the analysis of information 

from a variety of sources. Speci�c 

modules that you will study include:

Analytical Methods for Engineers / 

Engineering Science / Project Design 

/ Dynamics / Fluid Mechanics / 

Thermodynamics / Machine Tools 

/ Robot Technology / Business 

Improvement Techniques / Engineering 

Design / Advanced CAD Techniques 

/ Materials / Health and Safety / 

Mechanical Principles / Managing 

People in Engineering / Further 

Analytical Methods for Engineers

Assessment 
process
A wide range of assessment methods 

will be used to ensure all aspects of 

learning are assessed and a variety 

of learning styles are accounted for. 

They will mostly consist of formative 

and summative assignments for each 

module, typically 3 or 4 for each.

Engineering

blackpool.ac.uk

/he/mechenghndMORE 

INFO
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A current shortage of skilled engineers means there are 

excellent career opportunities for talented graduates as design, 

production or project engineers at technician engineer level. In 

addition, our well-developed relationships with a wide range of 

engineering employers allow us to help and support students 

into sustainable employment. Many of our graduates are now 

employed by major companies such as EDF Energy, Westinghouse 

(Spring�elds Fuels Ltd), BAE Systems, Airbus, NIC, GCE and Ford 

Motor Company as design, production, project or research and 

development engineers. Successful students may wish to continue 

their studies by undertaking a relevant Master’s degree at another 

university institution, leading to even greater career opportunities.

Real-life learning   
We will encourage all students to undertake relevant 

work experience. This will provide a contextual 

setting in which to apply your skills and allow you to 

demonstrate to current and prospective employers 

you are capable of making an immediate impact in  

the workplace.

Student 
view

“Great tutors and a great course, topped off 

by a great day at Graduation!”

Rosie J Rainford  / BEng (Hons) Mechanical and 
Production Engineering
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Get in touch  
Marie Moore 

T 01253 504 105 

E marie.moore@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 2 years – days and times 

vary (A part-time option is also available - please 

contact our Admissions Team on 01253 504 346 

or admissions@blackpool.ac.uk)

Location – Bispham Campus

How to apply  –UCAS 

UCAS Code – H140/BEng/MPE

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs  

 

Entry requirements & UCAS points – You will 

need an HNC/D, with an overall Merit grade, in 

Mechanical, General or Aeronautical Engineering 

(or an appropriate Engineering discipline). 

’ƒBEng (Hons) Mechanical and Production Engineering

Course overview
If you’re interested in Mechanical 

and Production Engineering and want 

to know how things are designed, 

manufactured and made to work, 

then this is the course for you. This 

programme aims to develop a clear 

understanding of the principles and 

skills involved in engineering, with the 

use of computer-aided techniques an 

integral part. The course was developed 

alongside engineering employers and as 

such has a strong vocational emphasis 

and provides general transferable skills 

in readiness for employment in this 

specialised �eld.

Why us?
•  Developed with employers and 

accredited by the Institution of 

Engineering and Technology (IET)

•  A team of highly quali�ed tutors,  

all with relevant industrial experience 

in their �eld

•  Access to outstanding specialist 

facilities and equipment relevant  

to the �eld of engineering

•  A strong climate of student support, 

with staff dedicated to helping 

students succeed

What and how you 
will be learning  

A variety of learning methods, delivered 

via both formal teaching and practical 

work, constitute the learning process. In 

many respects, students will be required 

to be autonomous in their approach 

to study; summative assessments 

for instance demand that students 

demonstrate advanced study skills and 

use them in the analysis of information 

from a variety of sources. Modules 

studied include:  

Year 1: Engineering Dynamics and  

Fluid Mechanics / Computer-Aided 

Design (CAD) / Engineering Materials  

/ Strategic and Project Management / 

Mathematics and Further Mathematics 

 / Computational Fluid Dynamics / 

Group Project

Year 2: Machines and Actuation Systems 

/ Thermodynamic Systems / Industrial 

Law / Dissertation

Assessment 
process
A wide range of assessment methods 

will be used to ensure all aspects of 

learning are assessed and a variety 

of learning styles are accounted for. 

They will mostly consist of formative 

and summative assignments for each 

module, typically 1 or 2 for each and for 

some, an examination.

Engineering

blackpool.ac.uk

/he/mechprodMORE 

INFO
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This highly vocational programme has been developed through 

extensive consultation with employers to deliver the skills and 

competencies that industry really needs. This is a new approach 

to higher education, integrating academic and applied learning 

within an industrial context. Consequently our graduates are well 

placed to secure exciting opportunities within the sector as design, 

production or project engineers at technician engineer level. Many 

past students are now employed by major companies such as EDF 

Energy, Westinghouse (Spring�elds Fuels Ltd), BAE Systems, Airbus, 

NIC, GEC and Ford Motor Company as design, production, project or 

research and development engineers. Others have continued their 

studies by progressing to a relevant Master’s degree programme.

Real-life learning   
We will encourage all students to undertake relevant 

work experience. This will provide a contextual 

setting in which to apply your skills and allow you to 

demonstrate to current and prospective employers you 

are capable of making an immediate impact in the 

workplace.

Student 
view

“Very helpful teachers and plenty of support 

available throughout the course were the 

highlights for me.”

Amy Maxwell  / BEng (Hons) Mechatronics
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Get in touch  
Marie Moore 

T 01253 504 105 

E marie.moore@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 2 years – days and times 

vary (A part-time option is also available - please 

contact our Admissions Team on 01253 504 346 

or admissions@blackpool.ac.uk)

Location – Bispham Campus

How to apply  – UCAS 

UCAS Code – H730/BEng/M

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – You will 

need an HNC/D, with an overall Merit grade, in 

Electrical & Electronic, General or Aeronautical 

Engineering (or an appropriate Engineering 

discipline). 

’�BEng (Hons) Mechatronics

Course overview
This programme aims to develop a 

clear understanding of the principles 

and skills involved in mechatronics, 

including the underlying mathematical 

and scienti�c principles, system design 

and operation, and the ability to analyse 

and model mechanical systems. An 

awareness of health and safety issues 

also features, as does an overview 

of the engineering business together 

with an introduction to the overarching 

processes and techniques for use within 

both the private and public sectors. The 

course provides the general transferable 

skills required for employment in this 

specialised �eld.

Why us?
•   Developed with employers and 

accredited by the Institution of 

Engineering and Technology (IET)

•  A team of highly quali�ed tutors,  

all with relevant industrial  

experience in their �eld

•  Access to outstanding specialist 

facilities and equipment relevant  

to the �eld of engineering

•  A strong climate of student support, 

with staff dedicated to helping 

students succeed

What and how you 
will be learning  

A variety of learning methods, delivered 

via both formal teaching and practical 

work, constitute the learning process.  

In many respects, students will 

be required to be autonomous in 

their approach to study; summative 

assessments for instance demand that 

students demonstrate advanced study 

skills and use them in the analysis of 

information from a variety of sources. 

Modules studied include:

 

Year 1: Engineering Dynamics and Fluid 

Mechanics / Electrical Engineering / 

Electronic Engineering / Strategic and 

Project Management / Mathematics 

and Further Mathematics / Electrical 

Power / Group Project

Year 2: Machines and Actuation Systems 

/ Microprocessor & Microcontroller 

Systems / Industrial Law / Dissertation

Assessment 
process
A wide range of assessment methods 

will be used to ensure all aspects of 

learning are assessed and a variety 

of learning styles are accounted for. 

They will mostly consist of formative 

and summative assignments for each 

module, typically 1 or 2 for each and  

for some, an examination.

Engineering

blackpool.ac.uk

/he/mechatronicsMORE 
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Our BSc (Hons) Events Management provides the knowledge, 

skills and experience required for an exciting career in events. 

On successful completion of the programme you will be 

equipped to forge successful careers in many different areas 

of the Events sector, among them conference and exhibition 

organisation, festival production, and events marketing and 

management.  Our graduates have gone on to secure exciting roles 

in PR, events marketing, functions management, party supplies, 

wedding organising as well as hotel management. Others have 

successfully developed their own events businesses. Those wanting 

to pursue postgraduate study may do so at the University of Salford 

or at alternative institutions.

Real-life learning   
Work-based learning is both an integral part of  

the Foundation Degree and a dedicated module of 

study during Year 2. In this way, students have an 

opportunity to apply theory to practice and  

develop the skills required by employers. Students  

also bene�t from the input of representatives  

from local events organisations via our Employer  

Liaison Board (ELB).

Student 
view

“I was pleasantly surprised at the whole 

range of modules and subjects covered. I 

feel as though I have gained a broad range 

of knowledge, all of which can be applied 

within industry. The tutors are massively 

supportive through the ups and downs. 

Loved it!”

Joanna Louise Scott / Foundation Degree in  
Events Management
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Get in touch  
David Thorley

T 01253 504 563 

E david.thorley@blackpool.ac.uk

W blackpool.ac.uk/davidthorley
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Subject to validation by the University of Salford

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times vary 

Location – University Campus

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – Please contact our Admissions Team 

on 01253 504 346 or admissions@blackpool.ac.uk 

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – For the 

Foundation Degree, you will need a minimum 

of 120 UCAS points or equivalent (excluding 

Functional Skills) in an appropriate discipline plus 

GCSEs in Maths and English Language at grade C.

We also welcome applications from those with 

substantial relevant work experience. 

 

To progress to the top-up year you will need to 

successfully complete the Foundation Degree.

’•BSc (Hons) Events Management

Course overview
This course combines the operational 

and managerial aspects of the events 

and conference sector into a challenging 

progamme of study. The focus is on 

developing an awareness of successful 

marketing and customer service 

principles, which you will have an 

opportunity to put into practice via a 

period of work-based learning during 

the second year of the Foundation 

Degree. You will develop a raft of 

personal, organisational and business 

skills essential for current professional 

practice in this sector, along with an 

understanding of the related legislation, 

policies and procedures against which 

this industry operates.

Why us?
•   Well-established links with public 

and private sector employers, locally, 

regionally and internationally

•  Specialist staff with a wealth  

of industry experience in the  

service sector 

•  A student-centred learning 

environment, with excellent resources

•  Contributions from key contacts in the 

conference, tourism and event sectors

What and how you 
will be learning  

In addition to lectures, where key 

concepts are covered, workshops and 

debates are included in the Foundation 

Degree to develop con�dence and 

creativity.  

The College’s online learning provision, 

‘Moodle’ allows you to access lecture 

material, contact tutors, submit and gain 

feedback on assignments and contribute 

to topical debates. The modules 

studied include:

Year 1: Academic and Digital 

Literacies / Customer Care and Service 

Quality / Introducing Events / Talent 

Management / Event Refreshment 

 / Events Planning

Year 2: Financial Management 

 / Entrepreneurship / Marketing and 

Research / Work Based Learning / 

Sustainable Events Management 

 / Live Events Management

Year 3: Project Management and 

Quality / Impact and Risk Management 

/ Meetings, Incentives, Conventions and 

Exhibitions / Strategic Management / 

Dissertation 

 

Assessment 
process
Each individual module has a detailed  

assessment strategy that re�ects 

that module’s aims and objectives. 

The range of assessment techniques 

comprises case studies, oral 

presentations, written or IT assignments, 

simulations and examinations. 

Assessments are vocationally relevant 

and incorporate detailed feedback to 

support your continued development.

Hospitality and Tourism

blackpool.ac.uk

/he/eventsMORE 

INFO
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This programme recognises the continuing and expanding role 

that hospitality/licensed retail is playing in economic and social 

development throughout the UK. It is aimed at candidates who 

have the motivation, attitude and drive to develop a career in 

hospitality/licensed retail management.  The course enjoys a 

high graduate-to-employment rate and well-quali�ed graduates can 

expect to access exciting opportunities with major employers such 

as Marriott, Travelodge, Premier Inn, Best Western, JD Wetherspoons, 

Nandos, Mitchells and Butlers, Thomson, Expedia UK and Thomas 

Cook. Postgraduate study at the University of Salford or at alternative 

institutions is also an option.

Real-life learning   
Work-based learning is both an integral part of  

the Foundation Degree and a dedicated module of 

study during Year 2. In this way, students have an 

opportunity to apply theory to practice and develop 

the skills required by employers. Students also bene�t 

from the input of representatives from local events 

organisations via our Employer liaison Board (ELB).

Student 
view

“This course �lls in all the gaps and expands 

on everything I thought I knew. It taught me 

time management and the organisational 

behaviour class was very interesting.”

John Farrell / Employed as a Hospitality & Cocktail 
Bar Trainer/ Foundation Degree in Hospitality and 
Licensed Retail Management
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Get in touch  
David Thorley

T 01253 504 563 

E david.thorley@blackpool.ac.uk

W blackpool.ac.uk/davidthorley

Subject to validation by the University of Salford

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode –3 years – days and times vary 

Location – University Campus

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only.

UCAS Code – Please contact our Admissions Team 

on 01253 504 346 or admissions@blackpool.ac.uk 

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – For the 

Foundation Degree, you will need 120 UCAS 

points (excluding Functional Skills) in an 

appropriate discipline.

We also welcome applications from those with 

substantial supervisory work experience in the 

hospitality industry in lieu of the minimum entry 

requirements.

To progress to the top-up year you will need to 

successfully complete the Foundation Degree.

’’BSc (Hons) Hospitality Management

Course overview
Our BSc (Hons) Hospitality Management 

aims to provide students with the 

knowledge, skills, interests and abilities 

needed to compete successfully for 

employment in a variety of managerial/

supervisory jobs within the hospitality 

and licensed retail industry. You will 

gain a thorough insight into all aspects 

of the sector with the added bonus 

of learning in a multidisciplinary and 

multicultural environment. A major 

focus of this course is on developing 

a deep understanding of the industry 

and its customers, which will prove 

invaluable when it comes to seeking 

employment and/or promotion.  

 

Why us?
•   Well-established links with public 

and private sector employers, locally, 

regionally and internationally

•  Specialist staff with a wealth of industry 

experience in the service sector 

•  A student-centred learning environment, 

with excellent resources

•  Contributions from key contacts in the 

hospitality and licensed retail sector

•  An opportunity to engage in social and 

industry networking

 
What and how you 
will be learning  

The programme comprises both 

theoretical and practical elements, with 

learning delivered through a variety 

of methods, among them lectures, 

workshops, seminars, case studies and 

independent learning. The modules 

studied include:

Year 1: Academic and Digital Literacies 

/ Customer Care and Service Quality / 

Introduction to Hospitality Operations 

/ Talent Management / Food and 

Beverage Management / Rooms 

Division Operations

Year 2: Financial Management / 

Entrepreneurship / Marketing and 

Research / Work Based Learning / 

Business Ethics and Social Responsibility 

/ Licensed Retail Management

Year 3: Consumer Behaviour and Quality 

/ Cultural and International Perspectives 

/ Meetings, Incentives, Conventions and 

Exhibitions / Strategic Management / 

Dissertation

 
Assessment 
process
Each individual module has a detailed 

assessment strategy, which re�ects 

that module’s aims and objectives. 

The range of assessment techniques 

comprises case studies, oral 

presentations, written or IT assignments, 

simulations and examinations. 

blackpool.ac.uk

/he/hospitalityMORE 

INFO

Hospitality and Tourism



‰ŠŠ

…�
�����™����•�����—���
�����

This programme recognises the continuing and expanding role 

that tourism is playing in economic and social development 

throughout the UK. It is aimed at candidates who have the 

motivation, attitude and drive to develop a career in tourism 

management. The course enjoys a high graduate-to-employment 

rate and well-quali�ed graduates can expect to access exciting 

opportunities with major employers such as Marriott, Travelodge, 

Premier Inn, Best Western, JD Wetherspoons, Nandos, Mitchells  

and Butlers, Thomson, Expedia UK and Thomas Cook. Postgraduate 

study at the University of Salford or at an alternative institution is 

also an option.

Real-life learning   
Work-based learning is both an integral part of this programme and a dedicated 

module of study during Year 2. In this way, students have an opportunity to apply 

theory to practice and develop the skills required by employers. Students also 

bene�t from the input of representatives from local tourism organisations via  

our Employer Liaison Board (ELB).

��
�������

‚���������
�

Get in touch  
David Thorley

T 01253 504 563 

E david.thorley@blackpool.ac.uk

W blackpool.ac.uk/davidthorley

Subject to validation by the University of Salford

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times vary 

Location – University Campus

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only.

UCAS Code – Please contact our Admissions Team 

on 01253 504 346 or admissions@blackpool.ac.uk 

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs  

Entry requirements & UCAS points – For the 

Foundation Degree, you should have 120 UCAS 

points (excluding Functional Skills) in  

an appropriate discipline. 

We also welcome applications from those with 

substantial supervisory work experience in the 

tourism industry in lieu of the minimum entry 

requirements.

To progress to the top-up year you will need to 

successfully complete the Foundation Degree.

‰Š‰ BSc (Hons) Tourism Enterprise Management

Course overview
Our BSc (Hons) Tourism Enterprise 

Management aims to provide students 

with the knowledge, skills, interests 

and abilities needed to compete 

successfully for employment in a variety 

of managerial/supervisory jobs within 

the tourism industry. You will gain a 

thorough insight into all aspects of the 

sector with the added bonus of learning 

in a multidisciplinary and multicultural 

environment. A major focus of this course 

is on developing a deep understanding 

of the industry and its customers, which 

will prove invaluable when it comes to 

seeking employment and/or promotion.

Why us?
•   Well-established links with public 

and private sector employers, locally, 

regionally and internationally

•  Specialist staff with a wealth  

of industry experience in the  

service sector 

•  A student-centred learning 

environment, with excellent resources

•  Contributions from key contacts in the 

tourism sector

•  An opportunity to engage in social  

and industry networking

 
What and how you 
will be learning  

The programme comprises both 

theoretical and practical elements, with 

learning delivered through a variety 

of methods, among them lectures, 

workshops, seminars, case studies and 

independent learning. The modules 

studied include:

Year 1: Academic and Digital Literacies 

/ Customer Care and Service Quality 

/ Introduction to Tourism / Talent 

Management / Visitor Attractions / 

Tourism Dynamics

Year 2: Financial Management / 

Entrepreneurship / Marketing and 

Research / Work Based Learning / 

Sustainable Tourism / Hospitality 

Services for the Tourism Industry

Year 3: Destinations and Attractions 

Marketing / Tourism Frontiers / 

Meetings, Incentives, Conventions and 

Exhibitions / Strategic Management / 

Dissertation

Assessment 
process
Each individual module has a 

detailed assessment strategy that 

re�ects that module’s aims and 

objectives. The range of assessment 

techniques comprises case studies, oral 

presentations, written or IT assignments, 

simulations and examinations. 

blackpool.ac.uk

/he/tourismMORE 
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The global maritime industry is thriving, with the demand for 

quali�ed, experienced personnel higher than ever. Talented 

individuals can expect to progress quickly and receive good 

levels of remuneration, with the opportunity of exploring 

the world’s most exotic locations an added bonus. Sponsored 

students will train as an Engineer Of�cer, with sponsorship typically 

between £6,000 and £10,000 during training and potential earnings 

of around £25,000 once they qualify as an Engineering Of�cer of 

the Watch. Further quali�cations will then lead to becoming a Chief 

Engineer of a merchant vessel.

Real-life learning   
We enjoy excellent relations with all of the industry’s major stakeholders, which 

provide a route through to rewarding and stimulating careers for students. Since all 

students are employed, learning automatically adopts a work-based context. This is 

particularly true of the sea-based element, which totals a minimum of six months.

‚���������
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Get in touch  
Jo Booth 

T 01253 504 751 

E jo.booth@blackpool.ac.uk
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A Scottish Quali�cation Authority quali�cation

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 2.5 years - Sponsored 

students must relocate to the College for the 

duration of their study here

Location – Fleetwood Nautical Campus & at sea

How to apply  – Contact us direct on 01253 779 123

Fees – Paid by your sponsoring company

Entry requirements & UCAS points – Candidates 

need 4 GCSEs at Grade C or above, which must 

include Maths, English and Science. Applicants 

will require a sponsoring shipping company – for 

further information on these companies please 

contact the School on 01253 504 760. You will 

also need to meet industry medical standards.

Special equipment – All the equipment required 

for your course will be advised upon interview by 

the sponsoring company.

‰ŠƒHigher National Certi�cate (HNC) in Marine Engineering

Course overview
This programme is aimed at applicants 

wishing to pursue a career at sea. It 

allows students to study for an HNC 

whilst employed at sea as a trainee 

of�cer. Successful students therefore will 

achieve not only an HNC but also 

a vocational quali�cation that will allow 

them to sail as a marine engineer 

of�cer on merchant vessels. The 

programme is designed in a phased 

model, with academic College-based 

phases being interspersed with time 

served at sea on board ship. Progression 

to a Higher National Diploma (HND) 

might also be available.

Why us?
•  One of the top Nautical establishments 

in the UK, with outstanding facilities 

and recently the focus of an £8.2m 

redevelopment

•  Outstanding success rates, with 

all graduates progressing into 

employment or further study

•  Highly experienced and supportive 

tutors, specialists in their chosen �elds, 

with many consulting to industry

•  Fantastic enrichment activities 

including sailing, clay bird shooting, 

skiing, snowboarding, kayaking, 

canoeing and swimming, as well as 

specialist skill-building weekends

What and how you 
will be learning  

The course covers the following topics: 

Professional Development Skills / Maths 

for Engineers / Marine Operations 

/ Ship Stability and Construction / 

Engineering Mechanics and Principles 

/ Heat Transfer, Combustion and 

Thermodynamics / Electrical and 

Electronic Principles and Systems / 

Health and Safety / Marine Control 

Principles and Applications / Marine 

Plant Technology and Operations / 

Workshop Skills

Assessment 
process
Assessment is carried out by a 

combination of presentations,  

written examinations, a portfolio 

of evidence, assignments, projects, 

observation and reviews.

Maritime Operations

blackpool.ac.uk
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The global maritime industry is thriving, with the demand for 

quali�ed, experienced personnel higher than ever. Talented 

individuals can expect to progress quickly and receive good levels 

of remuneration, with the opportunity of exploring the world’s 

most exotic locations an added bonus. Sponsored students will train 

as an Engineer Of�cer, with sponsorship typically between £6,000 

and £12,000 during training and potential earnings around £25,000 

once they qualify as a 3rd Engineer Of�cer. Further quali�cations will 

then lead to becoming a Chief Engineer Of�cer of a merchant vessel. 

Independent students have the option of progressing into one of 

several exciting land-based careers.

Real-life learning   
All students will need to complete a programme of 

work-based learning and complete a Training Record 

Book of skills gained at sea for Operations and 

Management. For sponsored students this will consist 

of a minimum of 12 months spent at sea; independent 

students will need to negotiate the work-based 

learning component, which must meet the specialised 

requirements of the course.

Student 
view

“Fleetwood Nautical Campus has excellent 

facilities from its state-of-the-art simulators 

to the environmental training tank and 

enrichment activities. Great tutors take a 

genuine interest in how you are getting on.” 

Scott Stephenson / Cadet Of�cer Engineering, 
Princess Cruises / Foundation Degree in  
Marine Engineering

�������	����������	�

‚���������
�

Get in touch  
Jo Booth 

T 01253 504 751 

E jo.booth@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 2.5 years – Sponsored 

students must relocate to the College for the 

duration of their study here (consisting of 

approximately 22 hours per week of study and 

practical work). If you don’t have sponsorship, 

please call us on 01253 504 760 to discuss 

the work-based learning requirement of the 

programme.

Location – Fleetwood Nautical Campus and at sea

How to apply  – Contact us direct on 01253 779 123

Fees – Sponsored students have their fees  

paid by the sponsoring company.  

For those paying their own fees, get up-to-date 

amounts at blackpool.ac.uk/university/costs  

Entry requirements & UCAS points – You will 

need a minimum of 120 UCAS points, plus a 

GCSE in Mathematics (minimum grade B). If you 

want to pursue the vocational route and receive 

sponsorship, please contact us on 01253 504 760 

for details of participating companies. You should 

be aware that sponsorship is dependent upon you 

meeting industry medical standards.

Special equipment – All the equipment required 

for your course will be advised upon interview by 

the sponsoring company.

‰Š�Foundation Degree in Marine Engineering

Course overview
This innovative course offers a  

unique mix of employment, academic 

instruction and sea-going experience. It 

is primarily aimed at applicants wishing 

to pursue a career at sea, however 

it is open to others who can meet 

the specialised work-based learning 

requirement of the course. Sponsored 

students are effectively trainee of�cers, 

simultaneously working towards a 

vocational quali�cation that will allow 

them to work on merchant vessels. 

Independent students can choose from 

any number of shipping careers, with 

progression to honours degree study  

an option too.

Why us?
•  One of the top Nautical establishments 

in the UK, with outstanding facilities 

and recently the focus of an £8.2m 

redevelopment

•  Outstanding success rates, with 

all graduates progressing into 

employment or further study

•  Highly experienced and supportive 

tutors, specialists in their chosen �elds, 

with many consulting to industry

•  Fantastic enrichment activities 

including sailing, clay bird shooting, 

skiing, snowboarding, kayaking, 

canoeing and swimming, as well as 

specialist skill-building weekends

What and how you 
will be learning  

The course covers the following topics:

Professional Development Skills  

/ Maths for Engineers / Marine 

Operations / Ship Stability and 

Construction / Engineering Mechanics 

and Principles / Heat Transfer, 

Combustion and Thermodynamics 

 / Electrical and Electronic Principles and 

Systems / Health and Safety / Marine 

Control Principles and Applications / 

Marine Plant Technology and Operations 

/ Marine and Business Management 

/ Academic and Professional 

Development / Independent Study 

/ Work Based Learning / Project and 

Design / Workshop skills

Assessment 
process 

Students are assessed by a combination 

of presentations; written examinations; 

a portfolio of evidence; assignments; 

projects; observation and reviews.

blackpool.ac.uk
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The global maritime industry is thriving, with the demand for 

quali�ed, experienced personnel higher than ever. Talented 

individuals can expect to progress quickly and receive good 

levels of remuneration, with the opportunity of exploring the 

world’s most exotic locations an added bonus. On this course, you 

will train as a navigating of�cer, with sponsorship typically between 

£6,000 and £10,000 during training and potential earnings around 

£25,000 once you qualify. Your sponsoring company pays all your 

tuition fees. Further quali�cations will allow you to become a Master 

Mariner and Captain of a merchant vessel.

Real-life learning   
We enjoy excellent relations with all of the industry’s major stakeholders, which 

provide a route through to rewarding and stimulating careers for students. Since all 

students are employed, learning automatically adopts a work-based context. This is 

particularly true of the sea-based element, which totals a minimum of 12 months.
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Get in touch  
Jo Booth 

T 01253 504 751 

E jo.booth@blackpool.ac.uk

A Scottish Quali�cation Authority quali�cation

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – Sponsored students 

must relocate to the College for the duration of 

their study here.

Location – Fleetwood Nautical Campus and at sea

How to apply – Contact us direct on 01253 779 123

Fees – Paid by your sponsoring company

Entry requirements & UCAS points – Candidates 

need 4 GCSEs at Grade C or above, which must 

include Maths, English and Science. Applicants 

will require a sponsoring shipping company – for 

further information on these companies please 

contact the School on 01253 504 760. You will 

also need to meet industry medical standards.

Special equipment – All the equipment required 

for the course will be advised upon interview by 

the sponsoring company.

‰Š•Higher National Certi�cate (HNC) in Nautical Science

Course overview
This programme is aimed at applicants 

wishing to pursue a career at sea. It 

allows students to study for an HNC 

whilst employed at sea as a trainee 

of�cer. Successful students therefore 

will achieve not only an HNC but also a 

vocational quali�cation that will allow 

them to sail as a navigating of�cer 

on merchant vessels. The programme 

is designed in a phased model, with 

academic College-based phases being 

interspersed with time served at sea 

on board ship. Progression to a Higher 

National Diploma (HND) might also be 

available.

Why us?
•  One of the top Nautical establishments 

in the UK, with outstanding facilities 

and recently the focus of an £8.2m 

redevelopment

•  Outstanding success rates, with 

all graduates progressing into 

employment or further study

•  Highly experienced and supportive 

tutors, specialists in their chosen �elds, 

with many consulting to industry

•  Fantastic enrichment activities 

including sailing, clay bird shooting, 

skiing, snowboarding, kayaking, 

canoeing and swimming, as well as 

specialist skill-building weekends

What and how you 
will be learning  

The course covers the following topics:

Chartwork / Tides and Sailings / 

Ship Construction / Applied Maths 

/ ROR / Meteorology / Cargo Work 

/ Ship Stability / Marine Law and 

Management / Celestial Navigation 

/ Bridge Watchkeeping / Compass / 

Signals / Emergency Response / Radar 

Plotting / Electronic Navigation Systems

Assessment 
process
This is carried out by means of 

presentations, written examinations, 

a portfolio of evidence, assignments, 

projects, observation and reviews.

blackpool.ac.uk

/he/nauticalhncMORE 
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The global maritime industry is thriving, with the demand for 

quali�ed, experienced personnel higher than ever. Talented 

individuals can expect to progress quickly and receive good 

levels of remuneration, with the opportunity of exploring 

the world’s most exotic locations an added bonus. This 

course allows those already employed at sea to gain a nationally 

recognised quali�cation by distance learning to assist in their career 

development. Further quali�cations will allow you to become a 

Master Mariner and Captain of a merchant vessel.

Real-life learning   
Since students will already be employed, learning is inherently work based.

�	��������	���������	�
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Get in touch  
Katrina Burton 

T 01253 504 746 

E katrina.burton@blackpool.ac.uk

A Scottish Quali�cation Authority quali�cation

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry



Ž™Ÿ�€�‚…”

Length and mode – Open ended but typically 3 

years, combining traditional distance learning 

with online and face-to-face learning.

Location – Fleetwood Nautical Campus & at sea

How to apply – Email the Blended Learning Unit 

at blearning@blackpool.ac.uk

Fees – These are paid as you learn – for further 

details contact the Blended Learning Unit.

Entry requirements & UCAS points – Entry to 

the course is at the discretion of the College, 

however, by the end of the course you  

will need to have completed 36 months’ 

approved sea-time. For further information  

please email the Blended Learning Unit at  

blearning@blackpool.ac.uk

Special equipment – Computer and internet 

access.

‰Š’Higher National Certi�cate (HNC) in Nautical Science (by Blended Learning)

Course overview
This programme enables those already 

employed at sea to gain a nationally 

recognised quali�cation remotely for 

assisted career development. Formal 

assessments must be attempted at 

College, however all other aspects of 

the course (including the tutor-marked 

tests and pre-College assessments) 

can be attempted from wherever 

in the world you are based. Further 

quali�cations will allow you to become 

a Master Mariner and Captain of a 

merchant vessel.

Why us?
•  One of the top Nautical establishments 

in the UK, recently the focus of an 

£8.2m redevelopment

•  The ability to combine paid work with 

study from anywhere in the world

•  Outstanding success rates

•  Highly experienced and supportive 

tutors, specialists in their chosen �elds, 

with many consulting to industry

• High levels of student support

What and how you 
will be learning  

The course covers the following topics:

Naval Architecture (Ship Construction) / 

Marine Meteorology (An Introduction) 

/ Navigational Maths and Science 

/ Marine Emergency Response and 

Communications / Marine Cargo 

Operations / Marine Law and 

Management / Bridge Watchkeeping 

/ Celestial Navigation / Chartwork and 

Tides / Ship Stability (An Introduction) / 

HNC Nautical Science Graded Unit 1

Assessment 
process
Students are assessed by tutor-marked 

tests and pre-College assessments 

completed at sea prior to attending 

College for formal written assessments.

blackpool.ac.uk

/he/nauticalblendMORE 
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The global maritime industry is thriving, with the demand for 

quali�ed, experienced personnel higher than ever. Talented 

individuals can expect to progress quickly and receive good  

levels of remuneration, with the opportunity of exploring the 

world’s most exotic locations an added bonus. Designed for 

experienced seafarers who have gained the required sea-time as  

an Of�cer of The Watch, this course provides the required knowledge, 

skills and experience for eventual seagoing employment as a Chief 

Of�cer in the Merchant Navy.

Real-life learning   
The HND in Nautical Science is directly linked to industry, allowing candidates to 

study and progress towards their next Certi�cate of Competency.

‚���������
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Get in touch  
Jo Booth 

T 01253 504 751 

E jo.booth@blackpool.ac.uk

�	��������	������	������������	�

A Scottish Quali�cation Authority quali�cation

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry



Ž™Ÿ�€�‚…”

Length and mode – 1 year (sponsored students 

must relocate to the College for the duration of 

their study here)

Location – Fleetwood Nautical Campus 

How to apply  – Contact us direct on 01253 779 123

Fees – Sponsored students have their fees paid  

by the sponsoring company. For those paying 

their own fees, get up-to-date amounts at  

blackpool.ac.uk/university/costs 

Entry requirements & UCAS points – Candidates 

will require a minimum of 18 months sea-time  

as a watchkeeping of�cer while holding an 

STCW95 Of�cer of The Watch Certi�cate of 

Competency (CoC).

Special equipment – All the equipment  

required for the course will be advised during  

the College induction.

‰‰‰Higher National Diploma (HND) in Nautical Science

Course overview
This programme is aimed at applicants 

wishing to pursue a career at sea. 

Students will either have a sponsoring 

company or be undertaking the 

quali�cation in their own right. The 

HND, when combined with certain 

professional quali�cations, will entitle 

successful students to apply to the 

Maritime and Coastguard Agency for 

a Certi�cate of Competency; this will 

allow them to seek employment as a 

chief of�cer on board merchant vessels.

Why us?
•  One of the top Nautical establishments 

in the UK, with outstanding facilities 

and recently the focus of an £8.2m 

redevelopment

•  Outstanding success rates, with 

all graduates progressing into 

employment or further study

•  Highly experienced and supportive 

tutors, specialists in their chosen �elds, 

with many consulting to industry

•  Fantastic enrichment activities 

including sailing, clay bird shooting, 

skiing, snowboarding, kayaking, 

canoeing and swimming, as well as 

specialist skill-building weekends

What and how you 
will be learning  

The course covers the following topics:

Marine Passage Planning / Management 

of Bridge Operations / Applied Marine 

Meteorology / Ship Stability: Theory and 

Application / Marine Vessels: Structures 

and Maintenance / Management 

of Vessel Operations / Shipmasters 

Business / Information Technology / 

Safety Management Systems / Marine 

Engineering Systems

Assessment 
process
This is carried out by means of 

examinations, assignments, case  

studies and practical demonstrations.

blackpool.ac.uk

/he/nauticalhndMORE 
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The global maritime industry is thriving, with the demand for 

quali�ed, experienced personnel higher than ever. Talented 

individuals can expect to progress quickly and receive good levels 

of remuneration, with the opportunity of exploring the world’s 

most exotic locations an added bonus. Sponsored students will train 

as a Navigating Of�cer, with sponsorship typically between £6,000 

and £10,000 during training and potential earnings of around £25,000 

once they qualify. Further quali�cations will then lead to becoming 

a Master Mariner and Captain of a merchant vessel. Independent 

students might follow a similar career path or alternatively progress 

into one of this sector’s many land-based careers.  

 
Real-life learning   
All students will need to complete a programme of work-based learning. For 

sponsored students this will consist of a minimum of 12 months spent at sea; 

independent students will need to negotiate the work-based learning component, 

which must meet the specialised requirements of the course.

�������	����������	�
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Get in touch  
Jo Booth 

T 01253 504 751 

E jo.booth@blackpool.ac.uk

Validated by Liverpool John Moores University

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – Sponsored students 

must relocate to the College for the duration 

of their study here. For students who aren’t 

sponsored, attendance is approximately 17 hours 

per week over a phased 3-year period – please 

call us on 01253 504 760 to discuss the work-

based learning requirement of the programme.

Location – Fleetwood Nautical Campus and at sea

How to apply  – Contact us direct on 01253 779 123

Fees – Sponsored students have their fees paid  

by the sponsoring company. For those paying 

their own fees, get up-to-date amounts at  

blackpool.ac.uk/university/costs  

Entry requirements & UCAS points – Candidates 

will need to have 120 UCAS points, including 

English and Science at GCSE grades A-C plus 

Mathematics at Grade A or B or recognised 

equivalents. If you want to pursue the vocational 

route and receive sponsorship, please contact 

us on 01253 504 760 for details of participating 

companies. You should be aware that sponsorship 

is dependent upon you meeting industry medical 

standards.

Special equipment – All the equipment required 

for your course will be advised upon interview by 

the sponsoring company.

‰‰ƒFoundation Degree in Nautical Science

Course overview
This innovative course offers a unique 

mix of employment, academic 

instruction and sea-going experience.  

It is primarily aimed at applicants 

wishing to pursue a career at sea, 

however it is open to others who 

can meet the specialised work-based 

learning requirement of the course. 

Sponsored students are effectively 

trainee of�cers, simultaneously working 

towards a vocational quali�cation that 

will allow them to work on merchant 

vessels. Independent students can 

choose from any number of shipping 

careers, with progression to honours 

degree study. 

Why us?
•  One of the top Nautical establishments 

in the UK, with outstanding facilities 

and recently the focus of an £8.2m 

redevelopment

•  Outstanding success rates, with 

all graduates progressing into 

employment or further study

•  Highly experienced and supportive 

tutors, specialists in their chosen �elds, 

with many consulting to industry

•  Fantastic enrichment activities 

including sailing, clay bird shooting, 

skiing, snowboarding, kayaking, 

canoeing and swimming, as well as 

specialist skill-building weekends

What and how you 
will be learning  

The course covers the following topics:

Professional Development Skills / 

Maths and Science / Cargo Work and 

Construction / Meteorology / Chartwork 

and Tides / Navigation Aids / Maritime 

Management / Engineering / Navigation 

and Planning / Ship Stability / Maritime 

Law / Academic and Professional 

Development / Independent Study 

 / Work-Based Learning

Assessment 
process
Students are assessed by a combination 

of presentations, written examinations, 

a portfolio of evidence, assignments, 

projects, observation and reviews.

blackpool.ac.uk

/he/nauticalfdMORE 
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This innovative course aims to develop the entrepreneurial  

skills needed to successfully start up your own business or 

expand your existing SME. Inspired by the Leitch Review (2006), 

it is intended to produce future generations of entrepreneurs  

in order to sustain the local and wider UK economy.  Students  

will be actively encouraged to start their own business venture,  

assisted (we envisage) by organisations such as the National 

Lottery, the Federation of Small Businesses and the Prince’s Trust.

Successful graduates will typically progress to start or grow their own 

small business, with others well equipped to take up a graduate 

management role with a major employer.

 
Real-life learning
A designated module during the second year allows students to focus on the 

practical application of theory and concepts. This is expanded upon during a period 

of work placement, when experience of a real organisational setting supports the 

development of the qualities and transferable skills required for employment.

Get in touch  
Matt Summer�eld

T 01253 504 512

E  matt.summer�eld@blackpool.ac.uk

Subject to validation by Lancaster University

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times vary 

Location – Bispham Campus

How to apply – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – Please contact our Admissions Team 

on 01253 504 346 or admissions@blackpool.ac.uk 

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs

Entry requirements & UCAS points – For the 

Foundation Degree, you should have at least 

120 UCAS points from an appropriate level 3 

quali�cation. Applicants without the required 

UCAS points who have relevant industrial 

experience will be considered.

To progress to the top-up year you will  

need to achieve a merit in the Foundation 

Degree.

‰‰�BA (Hons) Business Development

Course overview
The BA (Hons) Business Development 

was designed in conjunction with 

the Federation of Small Businesses 

to accelerate your development 

of entrepreneurial and business 

management competence. The 

programme focuses on developing your 

knowledge of the key business functions 

(marketing, �nance, leadership and 

human resource management), which 

you will be able to put into practice 

via real-life business challenges and a 

period of industrial placement. ‘Master 

classes’ with industry experts, micro-

business surgeries to support your ‘own 

business’ ideas, networking events, and 

personal and professional development 

planning to guide your business and 

personal aspirations also feature.

Why us?
•   A strong emphasis on developing 

work-based skills

•  Expert lecturers with extensive 

industry experience and actively 

engaged in academic research  

and consulting

•  Guest speakers from industry provide 

contemporary and current business 

knowledge and understanding

•  Mentoring and coaching from  

tutors, business experts and  

local entrepreneurs

What and how you 
will be learning
Teaching and learning will provide 

opportunities for learners to think and 

act in enterprising ways, providing a 

clear focus on core and employability 

skills, and the ability to transfer these 

to the world of work. The modules 

studied include:

Year 1: Digital and Academic Literacies 

/ Business Planning and Pitching / 

Creative Marketing / Financial Modelling 

and Forecasting / The Entrepreneurial 

Mind Set / Entrepreneurship in the 

Workplace 

Year 2: Work Based Learning / Market 

Research and Analysis / Leadership and 

Management / Monitoring Business 

Performance / Operating your Business 

/ Human Resource Management 

(Growing and Developing your Team) 

Year 3: Dissertation / Strategic 

Marketing for Competitive 

Environment / Financial Planning and 

Implementation / People Management 

plus choose one from Social Enterprise 

/ Marketing and Customer Relationship 

Management / Change Management

Assessment 
process 

A range of assessment methods is used, 

encompassing traditional assessment 

(examination and essay) and authentic 

assessment, such as presentations 

and professional discussions. The 

balance between coursework, practical 

assessment and exams is approximately 

40:40:20

Professional Studies

blackpool.ac.uk

/he/businessdevMORE 

INFO
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The BA (Hons) Business and Financial Management is designed 

to prepare you for entry-level employment and future �nancial, 

managerial and/or leadership positions within commercial, 

industrial and service organisations. It provides a solid grounding 

in all aspects of business and �nancial management and will 

allow you to develop a critical understanding of business issues 

and the �nancial environment in which you will be working. You 

will also develop a raft of transferable skills to prepare you for the 

challenges of the business world. Graduates typically progress onto 

management training schemes, Master’s-level programmes or onto 

quali�cations with Accountancy professional bodies.

 
Real-life learning
Employability is embedded within this programme, and employer engagement 

increases as the programme progresses. A total of 40 days’ work placement 

is spread across the programme, which allows students to personalise their 

understanding of the principles and issues covered during class-based study.

Validated by Lancaster University

Get in touch  
Matt Summer�eld

T 01253 504 512

E  matt.summer�eld@blackpool.ac.uk

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times vary 

Location – Bispham Campus

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – 8G56 (Foundation Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs  

Entry requirements & UCAS points – For the 

Foundation Degree, you should have at least 

120 UCAS points from an appropriate level 3 

quali�cation along with a level 2 quali�cation in 

Maths or Numeracy. Applicants who have relevant 

supervisory and management work experience in 

lieu of a level 3 quali�cation will be considered 

subject to completion of Level 2 Functional Skills 

in English and Maths.

To progress to the top-up year you will  

need to achieve a merit in the Foundation 

Degree. 

Special equipment: You will need a scienti�c 

calculator.

‰‰•BA (Hons) Business and Financial Management

Course overview
This programme provides a solid 

grounding in all aspects of business 

and �nancial management. Speci�cally, 

you will learn about key �nancial 

theories and concepts and how to 

apply these within the business world. 

The programme covers core business 

areas such as managing people, human 

resources and strategy, alongside 

�nancial and business management  

and systems, before exploring ways in 

which to integrate these and deploy 

business theory. The �nal year develops 

strategic level understanding in the 

areas of management, �nance decision 

making, performance, and business and 

�nancial ethics. 

Why us?
•  Developed in conjunction with 

employers such as Blackpool Council, 

Blackpool NHS Trust, Federation 

of Small Businesses and Blackpool 

Pleasure Beach 

•  Expert lecturers with extensive 

industry experience and actively 

engaged in academic research  

and consulting

•  The opportunity to attend  

relevant events and engage in  

industry networking

What and how you 
will be learning
Students encounter a range of learning 

and teaching methods. Lectures are 

used to deliver core knowledge and 

theoretical concepts, whilst seminars 

and workshops are devoted to the 

opportunity to engage in discussion, 

evaluation and re�ection. Our Virtual 

Learning Environment (Moodle) is used 

to support students with a range of 

resources to facilitate their learning.  

The modules studied include:

Year 1: Managing the Legal Context / 

Responding to Business Information 

Systems / Introduction to Financial 

Accounting / Managing People in 

Organisations / Enterprise for Small 

Business / Academic and Digital Literacy

Year 2: Developing Human Resource 

Practice / Financial Management 

 / Contemporary Issues in Business / 

Financial Management Systems 

 / Work Based or Placement Learning / 

Professional Skills Development 

Year 3: Approaches to Managing 

Strategically / Ethics, Business 

and Finance / Strategic Financial 

Management Decision Making / 

Developing Performance / Dissertation

Assessment 
process
A range of assessment methods is used, 

encompassing traditional assessment 

(examination and essay) and authentic 

assessment, such as presentations 

and professional discussions. The 

balance between coursework, practical 

assessment and exams is 40:40:20 for 

the Foundation Degree and 65:15:20 for 

the ‘top-up’. 

Professional Studies

blackpool.ac.uk
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Get in touch  
Matt Summer�eld  

T 01253 504 512 

E matt.summer�eld@blackpool.ac.uk

Accredited by the Chartered Institute of Personnel and Development

The Chartered Institute of Personnel and Development (CIPD) is 

seen as the leading professional body in the �eld of personnel, 

training and development. CIPD membership and quali�cations 

are highly valued and widely acknowledged to enhance career 

development and job prospects. They are nationally recognised 

as a benchmark for professionalism and are a requirement for 

many personnel and HR development roles. The CIPD Intermediate 

Diploma in HRM provides the perfect platform for development of a 

career in HR and provides the knowledge needed to work towards 

professional membership of the CIPD. Successful completion of the 

level 5 quali�cation will enable progression to more advanced CIPD 

courses and ultimately increased career opportunities. 

Real-life learning
Applicants are expected to have access to suitable HR situations, which will be 

incorporated into the learning process.

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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‰‰’CIPD Intermediate Diploma in Human Resource Management - Level 5

blackpool.ac.uk

/he/hrmanMORE 

INFO

Professional Studies

Length and mode – 1 year – 1 afternoon & 1 

evening a week

Location – University Centre (U)

How to apply  – Please contact Matt Summer�eld 

on 01253 504 146 or  

matt.summer�eld@blackpool.ac.uk

Fees – Professional courses are not classed as 

traditional Higher Education courses and are 

therefore subject to different funding rules. For 

up-to-date amounts go to blackpool.ac.uk/

university/costs

Entry requirements & UCAS points – Candidates 

will need a level 3 quali�cation and preferably 

be employed in HR. However we do consider 

applications from those without formal 

quali�cations who have relevant experience. 

All candidates will need to attend an informal 

interview.

Course overview
This nationally recognised professional 

quali�cation is essential for anyone 

operating within (or aspiring to) the 

role of human resources/human 

resource development. It would 

particularly suit those working at the 

level of HR/personnel administration 

and management whose role is to 

provide support on key aspects of 

HR. The course introduces students 

to the wide range of practical skills 

required by today’s line managers and 

HR/personnel of�cers as well as HR 

secretarial/personal assistants and 

administrative staff. An awareness of 

key contemporary HR issues and the 

wider context of HR also features.

Why us?
•  A Grade One centre with more  

than 25 years’ experience of running 

CIPD programmes

•  Expert tutors, all of whom are Charted 

Members of the Institute and highly 

specialised in HR related research  

and practice

•  Small class sizes and high levels of 

individual support

What and how you 
will be learning
The course content is made up of 

both core and optional units with 

learning methods ranging from skills 

development to presentations and 

report writing. The focus is geared 

towards enabling practitioners to 

develop and evaluate their own HR 

practice. Modules of study include:

Business Issues and the Contexts of HR, 

/ Using Information in HR / Developing 

Professional Practice / Contemporary 

Employee Relations / Contemporary 

Human Resource Development (HRD) / 

Employment Law / Resourcing Talent 

Planning /  Managing the HR Function

Assessment 
process
Units are assessed by both formative 

and summative methods, normally 

comprising 3,000 word reports or skills 

presentations.
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Validated by Lancaster University

Designed for middle managers and those aspiring to senior 

management, the Certi�cate in Management and Leadership 

is a professional quali�cation that provides the essential 

management skills for today’s competitive marketplace.

It develops core competencies such as managing resources, 

recruitment and information management while allowing each 

student to focus on those areas speci�c to their own particular 

workplace. In this way, students can carve out a route to their 

preferred career. Successful completion of the programme will allow 

progression to the Diploma and ultimately a level 7 quali�cation, 

such as the Extended Diploma in Strategic Management and 

Leadership, thus enhancing your career opportunities even further.

Real-life learning
Applicants are expected to have access to suitable 

management situations, which will be incorporated 

into the learning process.

‚���������
�

Student 
view

“Sharing best practice, support from  

tutors and applying the skills back in  

the workplace were the highlights of  

this course.”

Bev Russell / Certi�cate in Management and 
Leadership - Level 5Get in touch  

Matt Summer�eld  

T 01253 504 512 

E matt.summer�eld@blackpool.ac.uk

An Edexcel quali�cation To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 1 year – days and times vary

Location – University Centre (U)

How to apply – Please contact Matt Summer�eld 

on 01253 504 146 or  

matt.summer�eld@blackpool.ac.uk

Fees – Professional courses are not classed as 

traditional Higher Education courses and are 

therefore subject to different funding rules. For 

up-to-date amounts go to blackpool.ac.uk/

university/costs  

 

Entry requirements & UCAS points – Applicants 

should ideally possess a level 3 quali�cation or 

above in a related subject and have relevant work 

experience. Those with appropriate managerial 

experience will also be considered.

‰�‰Certi�cate in Management and Leadership - Level 5

Course overview
The Edexcel Certi�cate in Management 

and Leadership is intended for 

those wanting to pursue or progress 

within a management role. Suitable 

candidates would be managers and 

supervisors who are looking to enhance 

their professional quali�cations in 

management. Equally however, this 

quali�cation serves as a viable option 

for those wanting to change careers 

or move into a management role. 

The course will equip students with 

the core competencies required for a 

management role, with an emphasis  

on the development of practical skills 

and knowledge. 

Why us?
•  A modern, comfortable learning 

environment with state-of-the-

art learning resources within our 

dedicated University Centre

•  Highly quali�ed and experienced 

tutors, all of whom actively engage 

in research activity to drive and keep 

pace with curriculum innovation

•  Small class sizes and high levels  

of individual support 

What and how you 
will be learning  

All candidates must complete the 

mandatory unit as well as undertake a 

combination of suitable optional units, 

which we will discuss with you when you 

apply. Along with class-based learning, 

you will need to devote a considerable 

amount of time to independent study. 

Modules studied include:

Mandatory unit – Principles of 

Management and Leadership / Optional 

units – Managing Communications 

at Work / Personal Development / 

Leadership in Your Organisation / 

Financial Awareness for Managers / 

Management of Change / Management 

Activities / Managing Projects / 

Developing Successful Business Teams 

/ Management Decision-Making / 

Recruitment and Selection / Managing 

Staff Performance / Quality Management 

in an Organisation / Managing Budgets / 

Managing Innovation in an Organisation 

/ Marketing Principles for Managers / 

Customer Relationship Management / 

Principles of Strategic Management

Assessment 
process
Modules are delivered via the 

classroom, workshops and tutorials, 

and are assessed by a combination of 

written assignments, research projects 

and presentations.

blackpool.ac.uk

/he/management5MORE 

INFO
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The challenges facing individuals in management and 

leadership positions today are complex and demanding. 

Managers and leaders of the future must embrace and  

respond to transformational change, think both locally and 

nationally and aim to manage people in less time with  

fewer resources. This programme focuses on the development 

of re�ective practitioners: intelligent, �exible and self-aware with 

the communication, interactive and team working skills to add 

value to, transform and manage people. For successful graduates, 

the employability opportunities in public, private and third sector 

organisations are excellent and wide-ranging. Many choose  

to enhance their career options further by doing a  

professional quali�cation.

Real-life learning
Appropriate access to work experience or a proactive 

approach to gaining work experience is fundamental 

to this programme and a key element in the delivery 

of module learning outcomes and skills. A 40-day work 

placement is also included to support the qualities and 

transferable skills necessary  

for employment.

Validated by Lancaster University

Student 
view

“The course was adaptable to meet the 

needs of full-time workers and the content 

relevant to all aspects of management 

in the workplace, including a trade union 

perspective. Fantastic support from all 

mentors and tutors.”

Zoe Thornton / Foundation Degree in Management

Get in touch  
Matt Summer�eld

T 01253 504 512

E  matt.summer�eld@

blackpool.ac.uk

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times 

vary (A part-time option is also available - please 

contact our Admissions Team on 01253 504 346 

or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – N294 (Foundation Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs

Entry requirements & UCAS points – For the 

Foundation Degree, you will need a minimum of 

120 points in an appropriate discipline (excluding 

Functional Skills) along with GCSEs in Maths and 

English, minimum grade C (or equivalent). 

We also welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements. 

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

‰�ƒBA (Hons) Management in the Workplace (with Electives)

Course overview
The BA (Hons) Management in the 

Workplace and preparatory Foundation 

Degree in Management offer a 

route whereby those aspiring to 

work in management can develop 

their skills, expertise, knowledge 

and understanding to enhance 

their management employment 

potential. There is an emphasis on self 

development as well as understanding 

the motivations of other people, useful 

facets for a management career. The 

use of a personal development pro�le 

process enables students to re�ect upon 

their skills development and establish 

objectives that will edge them closer 

towards their professional goals.

Why us?
•  A long-established and enviable 

reputation in the �eld of management 

education

•  Small-group teaching, particularly in 

the top-up year, contributes to students 

achieving higher grades

•  Strong links with local providers such 

as The NHS (Primary Care and Acute 

Trusts); Local Government (a range 

of District and Unitary Authorities); 

Lancashire Constabulary; Department  

of Work and Pensions; Blackpool Coastal 

Housing; Pleasure Beach Blackpool; 

Local Education Secondary Schools; 

NVision North West; Federation of  

Small Businesses; Sandcastle;  

Progress - Employment Support

What and how you 
will be learning
Lectures are used to deliver core 

knowledge and theoretical concepts, 

while seminars and workshops provide 

opportunities to engage in discussion, 

evaluation and re�ection. Case studies 

and a live consultancy project also 

feature. Modules studied include:

Year 1: Managing Teams and Practice 

/ Managing Human Resources / 

Continuous Professional Development 

Additional modules could include: 

Business Economics / Market 

Environment / Psychology and 

Motivation / Entrepreneurship and 

Small Business

Year 2: Business Statistics and Financial 

Management / Nature of Leadership / 

Continuous Professional Development 

2 / Organisational Research Project 

Additional modules could include: 

Business Ethics / E-Commerce 

 / Coaching and Mentoring /  

Management and the Law

Year 3: Choose from Managing People / 

Strategic Human Resource Management 

/ Strategic Employee Relations / 

Marketing Management and Strategy  

 

Assessment 
process
Assessment comprises written reports, 

essays, case studies, oral presentations, 

professional discussions, simulations 

and examinations.
blackpool.ac.uk

/he/managementMORE 
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Validated by Lancaster University

The BA (Hons) Marketing and Public Relations will prepare 

you for employment within advertising, brand management, 

direct marketing, marketing communications, market research 

and public relations, working either in-house or for an agency. 

The course provides insight into how different organisations use 

marketing and PR to manage their brand and build relationships with 

key stakeholders, in a digital age. Graduates can expect to progress 

onto management training schemes, Master’s-level programmes or 

onto quali�cations with Marketing professional bodies. The North 

West’s burgeoning Media City has exciting opportunities for ambitious 

graduates although with their creative approach and highly  

developed communications skills, these individuals are popular  

with employers everywhere.

Real-life learning
A designated module during the second year allows students to focus on the 

practical application of marketing theory and concepts. This is expanded upon  

during a period of work placement, when experience of a real organisational  

setting supports the development of the qualities and transferable skills required  

for employment.

‚���������
�

Get in touch  
Matt Summer�eld  

T 01253 504 512 

E matt.summer�eld@blackpool.ac.uk

Subject to validation by Lancaster University

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times vary 

Location – Bispham Campus

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only.

UCAS Code – 1T52 (Foundation Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs  

Entry requirements & UCAS points – For the 

Foundation Degree, you should have at least 

120 UCAS points from an appropriate level 3 

quali�cation along with GCSE English at grade  

C or above.

Applicants without the required UCAS points 

who have relevant marketing experience and/or 

professional marketing/PR quali�cations will also 

be considered.

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

‰��BA (Hons) Marketing and Public Relations

Course overview
This course introduces you to the 

fundamental principles of marketing 

and to the business context in which 

they need to be applied. You will 

develop key analytical skills and 

eventually apply these to the creative 

aspects of marketing, producing 

campaigns for different media. You 

will also explore the areas of strategic 

marketing, consumer behaviour 

and management research. A work 

placement allows you to put all the 

theories you have learned into practice 

within a real business setting. The �nal 

year focuses on marketing analysis  

and the formulation of effective 

marketing plans. 

Why us?
•   A strong emphasis on developing 

work-based skills

•  A team of highly-quali�ed and 

experienced practitioners,  

committed to helping you  

achieve your learning goals

•  Guest speakers from industry provide 

contemporary and current marketing 

knowledge and understanding

What and how you 
will be learning
A variety of teaching and learning 

methods includes classroom delivery 

and student collaboration, seminars 

and workshops, and group activities 

to encourage social learning and 

interaction.  

Particular emphasis is placed on 

applied, active learning with students 

participating in case studies, exercises 

and live project work. The modules 

studied include:

Year 1: Digital and Academic Literacies 

/ Marketing Environment / Creative 

Marketing / Digital Interactive 

Communications and PR / Brand 

Management in Marketing / Marketing 

and Management Skills and Analysis 

Year 2: Work Based Learning / Market 

Research for Marketers / Buyer 

Behaviour and Relationship Marketing 

/ Writing for Public Relations and Social 

Media / Psychology of Marketing 

Communications / Crisis Management 

in Marketing and Public Relations 

Year 3: Dissertation / Strategic 

Marketing for Competitive Environment 

/ International Marketing / New 

Media and Strategic Public Relations 

plus choose from: Managing Corporate 

Reputations / Customer Relationship 

Marketing and Stakeholder Marketing 

Analytical Techniques for Marketing and 

Public Relations / Service Marketing. 

Assessment 
process
A range of assessment methods is used, 

encompassing traditional assessment 

(examination and essay) and authentic 

assessment, such as presentations 

and professional discussions. The 

balance between coursework, practical 

assessment and exams is approximately 

40:40:20. 

blackpool.ac.uk

/he/marketingMORE 
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Validated by Lancaster University

The Professional Graduate Certi�cate in Education (PGCE) and 

the Professional Certi�cate in Education (PCE) provide the formal 

accreditation needed for existing and aspiring teachers to work 

within the post-compulsory education and training area.  They 

are valuable professional development programmes for all adult 

educators, be they from adult and community education, health and 

social services, public and armed services, the youth work sector or 

private training providers.

Real-life learning
Both courses feature a 100 hour teaching placement 

in your chosen subject area, which will provide you 

with the skills appropriate to working within a post-

compulsory setting. You will be supported in this role 

throughout by a subject-specialist mentor.

‚���������
�

Student 
view

“I received excellent support from the 

course tutors throughout my time on the 

PGCE. The constructive feedback I received 

really helped me to develop my skills and 

con�dence in the classroom.”

Joanna Butler / Professional Certi�cate  
in Education (PCE)

Get in touch  
Maria Boulton

T 01253 504 512

E maria.boulton@blackpool.ac.uk

•��•���	�����•������������	�
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Validated by Lancaster University

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 1 year  – 1 to 2 days a  

week in College and eventually 4 days a week  

on placement

Location – University Centre (U)

How to apply  – PCE - UCAS; PGCE - Please contact 

Maria Boulton on  01253 504 512 or  

maria.boulton@blackpool.ac.uk

UCAS Code – X141/CertHE/PCE

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs   

Entry requirements & UCAS points – For the 

PCE, students will need to have an advanced 

quali�cation (minimum level 3) in the subject 

they wish to teach, although some subject areas 

will require you to have a relevant honours 

degree. PGCE students will need to have at  

least a 2:2 degree. Suitable applicants will 

be invited for interview, which will involve a 

presentation along with online Maths and  

English tests. A Disclosure and Barring Service 

(DBS) check will be carried out at the start of  

the course, along with safeguarding training.

‰�•

Course overview
The PGCE/PCE provide the formal 

accreditation required for teaching 

within post-compulsory education 

and training. Structured tuition via the 

modules outlined in ‘What and how you 

will be learning’ along with practical, 

hands-on training through the work 

placement will develop your skills in 

planning, delivering and assessing 

learning, while furthering your 

understanding of the learning process 

and contemporary issues and policy 

surrounding post-compulsory education.

Why us?
•  Excellent links with local employers 

for relevant placements

•  A good Ofsted report with 

‘Outstanding’ features

•  Highly quali�ed tutors emanating  

from a wide range of educational  

and professional backgrounds

•  A hugely supportive student 

environment

What and how you 
will be learning  

Teaching is delivered via presentations 

and workshops and underpinned by 

student participation and observations. 

It is anticipated that the following 

modules will be studied, although 

they may be subject to change:

 

PCE learners: Introduction to 

Teaching, Learning and Assessment / 

Development Coaching and Mentoring 

Skills / Developing Teaching, Learning 

and Assessment / Curriculum 

Development and Educational Change 

/ Action Research for Change and 

Innovation / Wider Professional Practice

PGCE learners: As above and the 

following modules are also studied at 

a higher level: Developing Teaching, 

Learning and Assessment / Curriculum 

Development and Educational Change 

/ Action Research for Change and 

Innovation / Wider Professional Practice

Assessment 
process
Assessment is carried out by 

observations during the work 

placement, ‘mini’ teaching sessions, 

seminars, group presentations, written 

assignments and various online activity.

blackpool.ac.uk

/he/pgceMORE 

INFO
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Validated by Lancaster University

With global competitiveness posing a real threat to UK 

business, the onus is on industry to become smarter and more 

responsive through the appointment of highly effective project 

management personnel. Our BSc (Hons) Project Management and 

preparatory Foundation Degree programmes were designed in close 

collaboration with large local employers such as BAE Systems to 

meet the project control and management needs of industry locally, 

regionally and nationally. Many past students are now employed by 

BAE Systems, other major companies such as Rolls Royce and local 

councils: through our well-developed employer relationships we will 

actively support you to follow in their footsteps. Progression to the 

MSc in Project Management at Lancaster University is also an option.

Real-life learning
All students will need to undertake a minimum of 40 

days’ work experience, spread across the course. This 

work experience is a key element in the delivery of 

module learning outcomes and skills, ideally taking 

place in January/February of Year 2. All modules  

relate theory to the work place in preparation for  

the work placement and  

future employment.

‚���������
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Student 
view

“I was able to apply everything I learnt in 

the classroom into the workplace. It made 

understanding the modules a lot easier and I 

could relate to it within my assignments.”

Raj Tetali / Employed by BAE Systems / Foundation 
Degree in Project Management

Get in touch  
Kraig Reeves-Brown

T 01253 504 348

E kraig.reeves-brown@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times 

vary (A part-time option is also available - please 

contact our Admissions Team on 01253 504 346 

or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – N213/FdSc/PM (Foundation Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs  

Entry requirements & UCAS points – For the 

Foundation Degree, you should have a minimum 

of 120 UCAS Points (excluding Functional Skills) 

in an appropriate discipline. You should hold an 

appropriate Diploma/Extended Diploma, A Levels 

or equivalent quali�cation. 

We also welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements.

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

‰�’

Course overview
This industry-focused programme 

introduces students to the tools and 

techniques required for effective project 

management, focusing on how to 

implement those techniques and the 

various scenarios to which they apply. 

This emphasis on learning through 

application enables the development 

of cognitive skills and capabilities and 

a set of competencies for addressing 

‘real world’ issues. The variety of 

students’ working backgrounds allows 

for cross-pollination of working practices 

and ideas to strengthen students’ 

understanding of the dynamic role  

of practising project managers. 

Why us?
•  Outstanding results, with over half  

of students achieving Distinction  

grades in 2013

•  National recognition such as ‘Highly 

Commended for Outstanding 

Employer Engagement’ at the Times 

Education Supplement (TES) Awards, 

the BAE Chairman’s Silver Award for 

Programme Innovation and Association 

for Project Management Academic 

Accreditation

•  Flexible delivery options accommodate 

the varying needs of students

•  Highly quali�ed, professional and 

supportive tutors, all experienced in 

the �eld of project management

•  Specialist industry guest speakers 

provide valuable insight into real-life 

scenarios

What and how you 
will be learning  

Our learning and teaching strategies are 

based on informal, interactive lecture 

and seminar sessions and inclusivity of 

the virtual learning environment (VLE) 

platform. Students will be required to 

be autonomous in their approach to 

study, demonstrating advanced study 

skills and using them in the analysis and 

synthesis of information from a variety 

of sources. Modules of study include:

Methodologies and Principles of Project 

Management / Managing Teams and 

Decisions / Innovation, Technology 

and Sustainability (Optional Module) / 

Business Environment and Supply Chain 

/ Academic and Vocational Practices 

/ Managing Finance within Projects / 

Organisational Strategy and Principles 

of Risk / Con�ict Resolution / Major 

Project /Legal, Ethical and Professional 

Issues in Project Management  Business 

and Commerce / Dissertation /

leadership and Teamwork / Project 

Planning and Control / Strategic 

Planning

Assessment 
process
Assessment includes essays, literature 

review, individual reports, written 

assessments and examinations, 

presentations, short exercises and  

tasks and portfolio work.
blackpool.ac.uk

/he/projectmanMORE 
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This newly developed course re�ects the UK’s burgeoning life 

science industry and the growing demand for highly skilled 

scienti�c personnel. The programme develops knowledge 

and critical understanding of the well-established principles 

in this �eld while linking with employers to ensure that skills 

remain current and relevant to industry.  Transferable skills are 

also embedded within the course. Upon successful completion, 

graduating students will have a recognised quali�cation with  

which to enter employment locally, nationally or even 

internationally. Alternatively, there is the option of progressing  

to postgraduate study at institutions such as Lancaster University  

or UCLAN, or to a teaching quali�cation here at B&FC.

Real-life learning
The programme’s ethos is rooted in preparing students for employment and its 

curriculum has been designed accordingly. Students then can look forward to 

work-based activities and simulations throughout and, in Year 2, a 60-hour work 

placement along with a dedicated Work Based Learning module. 

Get in touch  
Linda Martin

T 01253 504 582

E linda.martin@blackpool.ac.uk

Subject to validation by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times 
vary (A part-time option is also available - please 
contact our Admissions Team on 01253 504 346 
or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 
for the Foundation Degree only. 

UCAS Code – 2G18 (Foundation Degree)

Fees – Our fees are lower than most other 
institutions. For up-to-date amounts and 
information about the various support available 
go to blackpool.ac.uk/university/costs  

Entry requirements & UCAS points – For the 
Foundation Degree, you should have a minimum 
of 120 UCAS points (excluding Functional Skills) 
in an appropriate discipline such as A Levels 
(which must include Biology), BTEC/QCF Extended 
Diploma in Applied Science, 90 Credit Diploma in 
Applied Science or Access to HE (to include either 
Human Physiology or Biology). You will also 
require GCSEs in Maths and English Language at 
Grade C or above. 

We welcome applications from those with 
work experience in lieu of the minimum entry 
requirements.

To progress to the top-up year you will need to 
achieve a merit in the Foundation Degree.

Special equipment – This will be provided by 
B&FC. We will recommend books to purchase for 
independent study.

‰ƒ‰

Course overview
The BSc (Hons) Human Biosciences 

allows you to develop a range of 

analytical and scienti�c skills and 

practical techniques of enquiry to enable 

you to apply knowledge, understanding 

and skills in the workplace. We will 

encourage you to adopt a critical 

approach to documented theories 

and practice, to propose alternative 

methodologies and solutions, and 

to justify their implementation. The 

programme will also develop your oral 

and written communication skills along 

with your knowledge of a range of 

technology systems. Practical skills and 

associated safety and ethical issues are 

an important part of the course.

Why us?
•  An industry-focused curriculum derived 

from links with local employers such as 

Blackpool Victoria Hospital’s Pathology 

Lab and North West Laboratories

•  Highly quali�ed tutors with wide-

ranging experience that enhances 

the curriculum and students’ overall 

learning experience

•  Networking opportunities with  

the local science industries, made 

possible by the creation of our Science  

Advisory Board

What and how you 
will be learning
A variety of learning and teaching 

methods includes lectures, 

demonstrations, practical investigations, 

seminars, workshops, tutorials, group 

and individual project work, supervised 

independent learning, open and 

resource-based learning, e-learning and 

work placements. Modules studied 

include:

Year 1: Essential Cell Biology and  

Chemistry / Biochemistry of Cellular 

Function / Human Physiology 

Year 2: Introduction to Human Disease 

 / Infectious Diseases and Immunology 

 / Medical Microbiology 

Year 3: Genetic Disease and Molecular 

Diagnosis / Neuropsychology /  

Dissertation / Drugs and Disease 

 / Biotechnology for Health

Assessment 
process
Assessment methods link to 

both personal development and 

industry practice and include the 

following: laboratory reports and 

data interpretation exercises; critical 

analyses of case studies; seen and 

unseen examinations; individual 

and group presentations; critical self 

and peer-evaluation; role analyses/

evaluations; professional logbooks and 

diaries; external placement/work-based 

learning reports.

Science and TechnologyBSc (Hons) Human Biosciences

blackpool.ac.uk

/he/humanbioMORE 
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As both human activities and environmental processes increase 

the demand being placed on coastal and marine resources, a 

need has arisen for skilled individuals to redress the balance 

in these highly sensitive ecosystems. Our BSc (Hons) Marine 

Biology and Coastal Zone Management and preparatory 

Foundation Degree are vocational programmes that deliver skills 

in marine sciences and environmental management for ultimate 

employment within these areas. The career opportunities are 

diverse and graduates have progressed to employment with a 

host of environmental agencies and companies, namely Natural 

England, North West Sea Fisheries, Lancashire Wildlife Trust, APEM 

Ltd Environmental Consultants and Merlin Entertainment (Sealife 

Centre). Postgraduate study and teaching are also popular.

Real-life learning
In each module, you will be encouraged to forge a 

meaningful link between the theoretical study and its 

practical operation. Work-based/placement learning at 

Level 5 provides an opportunity for you to undertake 

a minimum of 60 hours’ work experience, which will 

allow you to develop your employability skills and 

knowledge of advanced  

coastal ecology.

Student  
view

“The course was thrilling. Staff were helpful 

and supportive and encouraged me to aim 

for distinction criteria. The assignment 

briefs were very clear and concise. The work 

placement in the Pathology lab at Blackpool 

Victoria Hospital gave an insight into working 

in a professional environment and due to this 

I was successful in obtaining a position as a 

Health Care Assistant.”

Grishma Pradip / Higher National Certi�cate /
Diploma in Applied Biology 

Get in touch  
Linda Martin

T 01253 504 582

E linda.martin@blackpool.ac.uk

‰ƒ�

Student 
view

“Fantastic course, sparked a huge interest 

and made many new friends.”

Alanna McRoberts / Foundation Degree in Marine 
Biology and Coastal Zone Management

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years - days and times 
vary (A part-time option is also available - please 
contact our Admissions Team on 01253 504 346 
or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply – UCAS. New entrants must apply 
for the Foundation Degree only.  

UCAS Code – FC71/FdSc/MBCZ (Foundation 
Degree)

Fees – Our fees are lower than most other 
institutions. For up-to-date amounts and 
information about the various support available 
go to blackpool.ac.uk/university/costs  

Entry requirements & UCAS points – For the 
Foundation Degree, you should have a minimum 
of 160 UCAS points (excluding Functional Skills) 
which includes at least one of the following 
subjects - Biology, Chemistry, Physics, Geography 
or Environmental Science or BTEC/QCF Diploma in 
a science discipline, 90 Credit Diploma in Applied 
Science, Animal Management or Access to HE (to 
include either Human Physiology or Biology). 
You will also require GCSEs in Maths and English 
Language at grade C or above.

We welcome applications from those with 
work experience in lieu of the minimum entry 
requirements.

To progress to the top-up year you will need to 
achieve a merit in the Foundation Degree.

Special equipment – You will need appropriate 
outdoor clothing and marine identi�cation 
guides.

‰ƒƒ

Course overview
This programme focuses on the 

development of skills appropriate to 

employment at professional level in the 

assessment, analysis and evaluation of 

coastal and marine conservation issues. 

It integrates theoretical knowledge and 

understanding with practical expertise, 

while developing transferable skills 

directly applicable to the work context 

and to serve future employability needs. 

Our multi-disciplinary approach will see 

you acquire a range of analytical and 

scienti�c skills, practical techniques of 

enquiry and sound business principles, 

all of which may be applied to the 

conservation and management 

of valued marine and coastal 

environments and species.

Why us?
•  Opportunities to undertake overseas 

visits such as those to South Africa to 

work with the Shark Trust monitoring 

shark species and to Mauritius, Cape 

Verde and Greece working on the 

conservation of turtles

•  Inspirational talks from representatives 

of Operation Wallacea, African 

Adventure and ORCA prompt students 

to get involved in exciting conservation 

projects as far a�eld as Mauritius and 

New Zealand

•  Highly quali�ed tutors with wide-

ranging experience that enhances 

the curriculum and students’ overall 

learning experience

What and how you 
will be learning
The course is delivered via a variety 

of learning styles, with an emphasis 

on independent learning. Peer review, 

discussion and re�ection are considered 

important learning tools on the course. 

Modules studied include:

Year 1: Coastal and Marine 

Management / Practical Skills 

/ Employability Skills / Coastal 

Geomorphology / Marine Biology / 

Coastal Ecology

Year 2: Integrated Coastal Zone 

Management / Marine Invertebrates / 

Fish Biology / Advanced Coastal Ecology 

/ Environmental Law and Business 

Principles / Marine Microbiology

Year 3: Environmental Impact 

Assessment / Biology of Marine 

Mammals and Reptiles / Genetics and 

Molecular Biology / Marine Ecology  

and Fisheries Science / The 

Management of Coastlines for 

Sustainable Tourism / Dissertation

Assessment 
process
Assessment involves laboratory reports 

and data interpretation exercises, critical 

analyses of case studies, examinations, 

presentations, critical self and peer-

evaluation, role analyses/evaluations, 

logbooks and diaries, work-based 

learning reports, and presentations, 

poster and video production. 

BSc (Hons) Marine Biology and Coastal Zone Management

blackpool.ac.uk

/he/marinebioMORE 

INFO

Science and Technology
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This innovative programme was created in response to 

an identi�ed need for a new generation of energy and 

sustainability smart managers, engineers and technicians. 

Throughout the course, you will develop a detailed knowledge 

and conceptual understanding of the key aspects of sustainable 

energy technology, allowing you to accurately deploy 

established techniques of analysis and enquiry within your 

chosen career. A range of transferable skills is also delivered by this 

course and upon successful completion, graduating students will be 

fully prepared to enter relevant employment. Alternatively, there 

is the option of progressing to postgraduate study, or to a teaching 

quali�cation here at B&FC.

Real-life learning
The second year features a Work Based Learning module to enable students to 

explore the vocational relevance of their studies. We also encourage students to 

enhance their employability further by undertaking a work placement, which we 

facilitate by introducing them to our own network of local and national employers.

‰ƒ‡

Subject to validation by Lancaster University

Get in touch  
Mark Bateman

T 01253 504 367

E mark.bateman@blackpool.ac.uk

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times 

vary (A part-time option is also available - please 

contact our Admissions Team on 01253 504 346 

or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only.  

UCAS Code – Please contact our Admissions Team 

on 01253 504 346 or admissions@blackpool.ac.uk 

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs  

Entry requirements & UCAS points – For the 

Foundation Degree, you should have a minimum 

of 120 UCAS Points (excluding Functional Skills) 

in an appropriate discipline. You should hold an 

appropriate Diploma/Extended Diploma, A Levels 

or an equivalent quali�cation. 

We also welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements.

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

‰ƒ�

Course overview
This vocationally relevant programme 

aims to develop a critical and informed 

awareness of contemporary sustainable 

energy technology issues. In the 

�rst year, you will be introduced to 

the concept of sustainability while 

developing your understanding of 

fundamental engineering principles. The 

second year’s focus is on the practical 

implementation of sustainable energy 

while Year 3 examines the wider 

rami�cations of a growing trend towards 

renewable energy sources. Where 

possible, learning is placed within a 

realistic context and the associated skills 

you will develop will prepare you for 

the challenges of employment in this 

rapidly expanding industry.

Why us?
•   A curriculum designed with employers, 

for employers

•  Highly quali�ed tutors with wide-

ranging experience from the country’s 

top energy companies

•  Flexible modes of delivery appropriate 

to your individual needs.

•  Guest speakers from industry provide 

valuable insight into the sector

What and how you 
will be learning
A variety of teaching and learning 

strategies includes lectures, seminars, 

discussions and tutorials, supplemented 

by visiting speakers, practical and 

workshop sessions and site visits. 

Student engagement and learning is 

also encouraged through presentations, 

debates and other informal discussion, 

and other directed study and project 

work. Modules studied include:

Year 1: Academic and Digital Literacy 

/ Introduction to Sustainability / 

Renewable Energy Applications / 

Engineering Principles / Combined Heat 

and Power / Boilers and Heat Pumps

Year 2: Wind and Water Energy 

/ Solar Energy / Planning and 

Legislation / Energy Assessment / Cost 

Analysis, Maintainability and Funding 

Opportunities / BMS Controls and 

Applications / Work Based Learning

Year 3: Dissertation / Change 

Management / Life Cycle Assessment 

 / Energy Markets

Assessment 
process
Assessment varies according to the 

module focus and outcomes and 

comprises the following methods: 

essays; reports; case study assignments; 

presentations; written examinations; 

projects; interviews; academic posters.

BEng (Hons) Sustainable Energy Technology

blackpool.ac.uk

/he/sustenergyMORE 

INFO

Science and Technology
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This innovative programme was designed to create a route 

through to professional advancement for those already 

employed by the waste management industry as well as a 

gateway for those seeking �rst-time employment in the sector. 

Throughout the course, you will develop a detailed knowledge and 

conceptual understanding of the key aspects of waste management, 

allowing you to accurately deploy established techniques of 

analysis and enquiry within the workplace. A range of transferable 

skills is also delivered, ideally equipping you to progress your 

career. Successful graduates also have the option of progressing to 

postgraduate study, or to a teaching quali�cation here at B&FC.

Real-life learning
The second year features a Work Based Learning module to enable students to 

explore the vocational relevance of their studies. We also encourage students to 

enhance their employability further by undertaking a work placement, which we 

facilitate by introducing them to our own network of local and national employers.

‰ƒˆ

Subject to validation by Lancaster University

Get in touch  
Mark Bateman

T 01253 504 367

E mark.bateman@blackpool.ac.uk

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times 

vary (A part-time option is also available - please 

contact our Admissions Team on 01253 504 346 

or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – Please contact our Admissions Team 

on 01253 504 346 or admissions@blackpool.ac.uk 

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs  

Entry requirements & UCAS points – For the 

Foundation Degree, you should have a minimum 

of 120 UCAS Points (excluding Functional Skills) 

in an appropriate discipline. You should hold an 

appropriate Diploma/Extended Diploma, A Levels 

or an equivalent quali�cation. 

We also welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements.

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

‰ƒ•

Course overview
This vocationally relevant programme 

aims to develop a critical and informed 

awareness of contemporary waste 

management issues. In the �rst 

year, you will be introduced to the 

concept of waste management and 

the environment while the second 

year’s focus is on wastes management 

operations and the associated legal 

and �nancial considerations. Year 3 

examines the wider context of  

waste management and requires  

you to research and write a  

dissertation. Your tuition also 

comprises lectures and presentations 

for the industry’s professional body, 

the Chartered Institution of Wastes 

Management (CIWM).

Why us?
•   A curriculum designed with employers, 

for employers

•  Highly quali�ed tutors with wide-

ranging experience from the country’s 

top waste management companies

•  Flexible modes of delivery appropriate 

to your individual needs.

•  Guest speakers from industry provide 

valuable insight into the sector

What and how you 
will be learning
A variety of teaching and learning 

strategies includes lectures, seminars, 

discussions and tutorials, supplemented 

by visiting speakers, practical and 

workshop sessions and site visits. 

Student engagement and learning is 

also encouraged through presentations, 

debates and other informal discussion, 

and other directed study and project 

work. Modules studied include:

Year 1: Academic and Digital Literacy / 

Environment and Sustainability / Waste 

Management and the Environment / 

Environmental Science / Managing in 

the Wastes Industry / Health and Safety 

Year 2: Wastes Policy and Legislation / 

Wastes Management Operations / Work 

Based Learning / Wastes Treatment 

Technologies / Wastes as a Resource / 

Financial Planning

Year 3: Dissertation / Change 

Management / Life Cycle Assessment / 

GIS and Waste Management

Assessment 
process
Assessment varies according to the 

module focus and outcomes and 

comprises the following methods: 

essays; reports; case study assignments; 

presentations; written examinations; 

projects; interviews; academic posters.

BSc (Hons) Waste Management

blackpool.ac.uk

/he/wastemanMORE 

INFO

Science and Technology
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Our BA (Hons) Early Childhood Studies and preparatory 

Foundation Degree in Professional Practice in Early Years 

are primarily aimed at those already in paid or voluntary 

employment within the sector. Developed through close 

collaboration with local authorities and employers in the 

statutory, private and voluntary sectors, they serve a vital need 

and are eminently �t for purpose. These excellent relationships 

have also supported recruitment and provided opportunities 

for work-based re�ection and assessment, and the provision of 

student mentors. The employment opportunities are particularly 

good and Quali�ed Teacher Status (QTS) is attainable via 

progression to a PGCE. Others have progressed to EYT status  

and are now leading practice locally in their �eld.

Real-life learning   
Students must be actively employed in an early 

years setting, on either a paid or voluntary basis, 

for a minimum of 240 hours each year (minimum 8 

hours per week over 30 weeks). This will lead to the 

acquisition of transferable skills. Trained mentors  

will support you in  

your employment.

Student 
view

“The course content was relevant and 

interesting, facilitated by dedicated and 

supportive staff. I never thought I would 

be able to complete a degree; I thought 

that was what other people did. It’s a real 

personal achievement for me and I am glad  

I chose the University Centre at B&FC.”

Alison Butel / Employment Development Worker 
at Making Space / Graduated from the BA (Hons) 
Early Childhood Studies in 2013

���������
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Get in touch  
Joanne Hall 

T 01253 504 556 

E joanne.hall@blackpool.ac.uk

Validated by Lancaster University To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times 

vary (A part-time option is also available - please 

contact our Admissions Team on 01253 504 346 

or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – L520/FdSc/PPEY (Foundation 

Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs   

Entry requirements & UCAS points – For the 

Foundation Degree, you will need 200 UCAS 

points or a level 3 quali�cation in an Early Years 

discipline. You will be required to be employed 

(paid/voluntary) within an Early Years setting 

for a minimum of 1 day per week whilst on the 

course. A letter of support of paid/voluntary 

employment is required at enrolment.                           

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

‰ƒ’BA (Hons) Early Childhood Studies

Course overview
This course is predominantly aimed at 

people already employed by the sector, 

who want to gain access to up-to-date 

knowledge and skills directly relevant 

to their area of work. Throughout the 

programme, students will develop a 

sound understanding of the principles 

underpinning the role of an early 

years practitioner and learn different 

approaches to solving problems at 

work. The wider social, political and 

economic issues related to the care 

and development of children are also 

covered while in the top-up year, the 

focus is on the development of higher 

supervisory level skills. 

 

Why us?
•   Programme endorsement by local 

employers as evidenced by the 

increased number of enrolments  

by local early years managers

•  Programme evolution and curriculum 

development is underpinned by 

our involvement in an Early Years 

Employers’ Forum

•  Excellent links with the local early 

years sector, manifested by tutor 

representation on many local 

committees, ensures the vocational 

relevance of our programmes

•  Strong partnerships with local 

Children’s Services departments, 

schools and other early years settings 

facilitate work placement and 

employment opportunities

What and how you 
will be learning  

The course features all the usual 

learning methods, however we 

also make use of online resources, 

Powerpoint and other software-based 

lecture material, learning portals and 

hyperlinked resource-materials. Below 

are the modules you will study:

Year 1: Early Years Research & Academic 

Writing / Developing Curriculum 

and Practice in the Early Years / 

Theories and Approaches to Learning 

/ Comparative Studies in European 

Curricula / Values and Principles / Play 

and Creativity in the Early Years

Year 2: Professional Practice / 

Working in Partnership / Social Policy 

/ Leadership and Management / 

Supporting Emergent Literacy and 

Numeracy / Inclusive Practice from a 

Research Perspective

Year 3: Choose one from Leading 

Practice in Early Years / International 

Perspectives on Early Years / Effective 

Practice / Communication and 

Relationships / Dissertation

 

Assessment 
process
Over and above contributing to the 

grading of coursework and module/

overall awards, assessment aims to re�ect 

and support the programme aims and 

learning outcomes as well as facilitate 

personal and academic development.

Society, Health and Childhood

blackpool.ac.uk

/he/childhoodMORE 

INFO
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Get in touch  
Margeret Bamforth

T 01253 504 559 

E margaret.bamforth@blackpool.ac.uk

Subject to validation by the University of Salford

This newly developed course is aimed at those working 

directly with children, young people and their families, who 

want to develop specialist knowledge and skills for improving 

therapeutic practice with children and their families, in 

particular, hard-to-reach families. The curriculum is structured 

to develop a wide range of skills applicable within a variety of 

workplace contexts, which enhances individual career prospects 

and provides employers with skilled and con�dent professionals. 

An additional feature of this course is the development of a range 

of related skills such as self-motivation and initiative, independent 

enquiry, the ability to work with others and effectively plan  

and organise. 

Real-life learning   
Work-based learning is central to the structure of this degree and students  

must therefore be actively employed in work involving children, young people and 

thier families, on either a paid or voluntary basis, for a minimum of 256 hours each 

year (minimum 8 hours per week over 32 weeks).

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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‰‡‰BA (Hons) Family Support and Wellbeing Society, Health and Childhood

blackpool.ac.uk

/he/familysupportMORE 

INFO

Length and mode – 3 years – days and times 

vary (A part-time option is also available - please 

contact our Admissions Team on 01253 504 346 

or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – Please contact our Admissions Team 

on 01253 504 346 or admissions@blackpool.ac.uk 

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs    

 

Entry requirements & UCAS points – For the 

Foundation Degree, you will need 200 UCAS 

points from a recognised level 3 quali�cation or 

equivalent. Admission to the course depends on 

you having a paid or voluntary position within 

the sector for a minimum of one day per week. 

To progress to the top-up year you will need to 

successfully complete the Foundation Degree.

Course overview
The course is aimed at those already 

employed within the sector, who 

want to gain access to up-to-date 

knowledge and skills and deepen their 

understanding of the wider social, 

political and economic issues related 

to work with families. The course is 

strongly underpinned by theoretical 

frameworks, with the practice of 

specialist techniques being embedded 

within this framework. A principle aim 

of the course is for graduating students 

to be able to apply speci�c knowledge 

to their own and new situations in 

order to make informed judgments and 

speculate on possible solutions. 

 

Why us?
•  Strong sector links feed into the 

curriculum for a course that’s relevant, 

aligned to employer needs and highly 

up-to-date

•  An emphasis on the development 

of lifelong, transferable skills 

(communication, critical evaluation 

etc) enhance your employability  

within the job market as a whole

•  A highly educated and experienced 

team of tutors, all of whom are 

engaged in scholarly research  

projects related to the sector

•  Flexible timetabling for those in  

work or with family commitments, 

including Saturday delivery and  

some online learning

What and how you 
will be learning  

Along with traditional modes of learning 

such as lectures, seminars and practical 

workshops, the course also utilises 

more contemporary learning methods, 

including an online option for at least 

one module and, potentially, Saturday 

delivery. Modules include:

Year 1: Academic and Digital Literacy 

/ Values and Principles in Wellbeing 

Practices / Introduction to a Range 

of Health and Wellbeing Practice / 

Re�ecting on Practice / Mindfulness-

Based Emotional Development / 

Principles of Safeguarding and  

Ethical Practice

Year 2: Work-Based or Placement 

Learning / Working with Crisis and 

Con�ict / The Role of Specialist 

Programmes / Independent Research 

/ Therapy in Health and Wellbeing / 

Leading and Managing Practice

Year 3: Final year modules will build  

on the knowledge and skills acquired  

at Foundation Degree level, with a 

greater emphasis bring placed on  

self-directed learning.

 

Assessment 
process
The assessment strategy will draw on a 

variety of activities including: professional 

portfolios, essays, reports, projects, and 

peer review. A continuing theme is that  

of re�ective practice. 
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Student 
view

“It was important for me to choose a 

degree in an area in which I was personally 

interested and which would also be useful in 

my job role. I cannot recommend this course 

highly enough. The tutors were fantastic 

and the course content was very thought-

provoking and relevant.”

Anna Brady / Apprenticeship Training Advisor at 
B&FC / Graduated from the BA (Hons) Professional 
Practice in Health and Social Care in 2013
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Get in touch  
Lisa Galloway 

T 01253 504 559 

E lisa.galloway@blackpool.ac.uk

Validated by Lancaster University

This highly vocational course is aimed at those who work in or 

aspire to work in the health and social care sector. This is an 

area undergoing rapid change, with the cutbacks in public sector 

funding likely to increase the number of private and not-for-

pro�t service providers and ultimately, the demand for well-

trained, multi-skilled healthcare professionals. This programme 

aims to prepare you for such opportunities, by equipping you with 

appropriate personal, professional and study skills, along with the 

opportunity to build and re�ect upon practice-related skills in your 

chosen vocational specialities. Successful graduates might also wish 

to consider postgraduate study and/or teacher training.

Real-life learning   
Work-based learning ensures that learning and 

assessment bears relevance to the working 

environment. This will involve either a �xed period  

of work experience or an absolute minimum of one 

full day per week spent working (on either a paid or 

voluntary basis) in the health and social care sector.

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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‰‡ƒBA (Hons) Professional Practice in Health and Social Care Society, Health and Childhood

blackpool.ac.uk

/he/healthsocialMORE 

INFO

Length and mode – 3 years – days and times 

vary (A part-time option is also available - please 

contact our Admissions Team on 01253 504 346 

or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only. 

UCAS Code – L510/FdA/HSCP (Foundation Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs    

Entry requirements & UCAS points – For the 

Foundation Degree, you will need 200 UCAS 

points or a Level 3 quali�cation in an appropriate 

discipline. You will be required to be employed 

(paid/voluntary) within a health and social 

care setting for a minimum of 1 day per week 

whilst on the course.  A letter of support of paid/

voluntary employment is required at enrolment.

We welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements. 

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

Course overview
This course is predominantly aimed 

at people already employed by the 

sector, who want to gain access to 

up-to-date knowledge and skills 

directly relevant to their area of work. 

Throughout the programme, students 

will develop a sound understanding of 

the principles underpinning the role of 

an HSC practitioner and learn different 

approaches to solving problems at work. 

The wider social, political and economic 

issues related to health and social care 

are also covered while in the top-up 

year, the focus is on the development  

of higher supervisory level skills. 

 

Why us?
•  Strong sector links feed into the 

curriculum for a programme that’s 

relevant, aligned to employer needs 

and highly up-to-date

•  An emphasis on the development of 

lifelong, transferable skills enhance 

your employability within the job 

market as a whole

•  A highly educated and experienced 

team of tutors, all of whom are 

engaged in scholarly research projects 

related to the sector

•  A variety of guest speakers, including 

specialist disability, dementia and lead 

care specialists

What and how you 
will be learning  

Students can expect to participate in 

a wide variety of learning activities 

ranging from live and online projects to 

presentations and discussion, alongside 

more traditional modes of delivery 

such as lectures, seminars and practical 

workshops. Modules include:

Year 1: Continuous Professional 

Development / Research and Academic 

Writing / Introduction to Legal Issues 

in Health and Social Care / Health and 

Social Care Practice / Social Policy / 

Ethics in Health and Social Care

Year 2: Professional Practice / 

Independent Supervised Study 

Choose one of the following pathways: 

Gerontology / Mental Health / Learning 

Disability / Children and Families / 

Substance Misuse / Combined Study 

Route

Year 3: Specialise in either ‘Child 

and Family’ or ‘Adult’. Core modules: 

Human Rights in the Context of 

Health and Social Care / International 

Perspectives on Health Promotion / 

Dissertation / Strategic Management 

and Commissioning of Services plus 

choose one from Advanced Studies in 

Work with Families / Leadership and 

Management in HSC.

 

Assessment 
process
Students’ progress is assessed by a 

variety of means, namely personal and 

professional portfolios, essays, reports, 

projects, online formative assessment, 

peer review and workplace re�ection.
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Validated by Lancaster University

Course Contact  
Catherine Best

T 01253 504 549

E catherine.best@blackpool.ac.uk

Developed in direct response to the needs of learners, 

employers and the sector in general, this course delivers 

the higher level practical, managerial and technical skills to 

facilitate career progression within the education sector.  The 

employment opportunities for new graduates are particularly good 

and include professional and managerial roles in public, private 

and voluntary educational organisations such as schools, specialist 

teaching centres, FE colleges, residential children’s homes and 

referral units. Graduates may also progress into careers such as 

Education Welfare Of�cer, Social Worker or Managerial positions 

within support roles. Teacher training (QTS) programmes or Master’s 

Degrees in a variety of related subjects at other local and national 

academic institutions are also available.

Real-life learning   
Students must be actively employed in an educational 

setting, in a teaching or teaching support role on either 

a paid or voluntary basis, for an absolute minimum of 

216 hours each year (equivalent to 6 hours per week 

over 36 weeks).

Student 
view

“It’s a great course - there are only a few like 

it in the whole country, which also means 

there are plenty of jobs. The tutors helped 

me apply for appropriate roles and I was 

given a job on the strength of my coursework 

alone. All my course mates have now got 

jobs; as long as you put the effort in, you’ll 

de�nitely get one too.”

Helen Paddock / Teaching Assistant at St Wulstans 
and St Edmunds Primary school / Graduated from 
the Foundation Degree in 2013

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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‰‡�BA (Hons) Teaching and Learning Support Society, Health and Childhood

blackpool.ac.uk

/he/teachingMORE 

INFO

Length and mode – 3 years – days and times vary

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply 

for the Foundation Degree only.

UCAS Code – X990/FdSc/TLSp (Foundation 

Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs   

Entry requirements & UCAS points – For the 

Foundation Degree, you will need 200 UCAS 

points, a level 3 quali�cation in an appropriate 

discipline or signi�cant vocational experience in 

the teaching and learning sector.

You will be required to be employed (paid/

voluntary) within an organisation where you 

support teaching and learning for a minimum  

of 1 day per week whilst on the course. You will 

be required to supply a letter of support from 

employer (paid/voluntary) at enrolment.

To progress to the top-up year you will need to 

achieve a merit in the Foundation Degree.

Course overview
The Foundation Degree in Teaching and 

Learning Support has been designed 

in consultation with employers across 

the region, to provide a stimulating 

and challenging employment-focused 

learning experience. You will develop 

a range of analytical approaches in the 

care of children and young people to 

equip you for a variety of work-based 

situations; you will also be encouraged 

to develop a deeper understanding of 

the issues affecting children’s education. 

Ideal candidates for the course will 

be those who have the ability and 

discipline to study alone and to be 

proactive in their overall approach  

to learning. 

 

Why us?
•   Programme endorsement by local 

employers as evidenced by the 

increased number of enrolments by 

local educational setting employees

•  Strong partnerships with local 

Children’s Services departments, 

schools and early years settings 

underpin curriculum development  

and employment opportunities

•  A highly talented programme team,  

all of whom hold relevant QTS/Masters 

quali�cations and have considerable 

teaching experience 

What and how you 
will be learning
Teaching will be through a combination 

of interactive lectures, seminars, 

workshops and online activities and will 

be very much geared towards building 

upon expertise and knowledge acquired 

in the workplace. 

 

The Foundation Degree modules 

include: Special Educational Needs / 

The Role of the Teaching and Learning 

Assistant / Research and Academic 

Writing / Pastoral Care / The Re�ective 

Practitioner / PSCHE: In�uences on the 

21st Century Student / Practice-Based 

Research / Teaching and Learning from 

a Creative Viewpoint / Supporting the 

Student: Holistic Approaches to Learning 

Support / Supporting Numeracy in your 

Setting / Supporting Literacy in your 

Setting / Promoting Positive Behaviour

Year 3 modules include: Teaching and 

Learning / Comparative Approaches / 

Managing Learning and the Inclusive 

Curriculum / Meeting Learning 

Needs (Option) / Pastoral Care: 

Mentoring and Guiding the Learner 

(Option) / Organisational Behaviour 

in an Educational Context (Option) / 

Evaluating Educational Research and 

Practice / Dissertation. 

Assessment 
process
Over and above contributing to the 

grading of coursework and module/

overall awards, assessment offers the 

opportunity to re�ect upon real work 

experience and practice, and facilitate 

personal and academic development.
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Student 
view

“Having lecturers and course tutors from all 

areas of the profession gave me different 

insights and experience to learn from. Even 

though the �rst year was tough, they pushed 

you in a positive way, no matter what 

happened in life they were always there and 

very supportive.”

Karina Clarke / Foundation Degree in Working  
with young People

�������	����������	�

‚���������
�

Validated by Lancaster University

Course Contact  
Lisa Galloway 

T 01253 504 559 

E lisa.galloway@blackpool.ac.uk

This highly vocational course is aimed at those who work with 

young people in settings such as schools, colleges, youth-

groups, youth offending institutions, the police and allied 

services, hostels, children’s homes and voluntary agencies 

supporting the wellbeing and development of children between 

the ages of 8 and 18. It equips students with high level skills 

and knowledge relevant to their employment and the needs of 

employers, thus widening the career opportunities available to  

them in the children, young people and associated sectors. 

Successful graduates may progress to our BA (Hons) Professional 

Practice in Health and Social Care ‘top-up’ programme, specialising  

in ‘Child and Families’. Teacher training is also an option.

Real-life learning   
Work-based learning ensures that learning and 

assessment bears relevance to the working 

environment and involves either a �xed period of work 

experience or an absolute minimum of one full day 

per week spent working (on either a paid or voluntary 

basis) with young people.

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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‰‡•Foundation Degree in Working with Young People Society, Health and Childhood

blackpool.ac.uk

/he/youngpeopleMORE 

INFO

Length and mode – 2 years – days and times 

vary (A part-time option is also available - please 

contact our Admissions Team on 01253 504 346 

or admissions@blackpool.ac.uk)

Location – University Centre (U)

How to apply  – UCAS

UCAS Code – L540/FdA/WWYPC

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs     

 

Entry requirements & UCAS points – You should 

have 200 UCAS points or a level 3 quali�cation  

in an appropriate discipline. You will be required 

to be employed (paid/voluntary) within a 

health and social care setting for a minimum of 

1 day per week whilst on the course.  A letter 

of support of paid/voluntary employment is 

required at enrolment.        

We welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements.

Course overview
This course is predominantly aimed 

at people already employed by the 

sector, who want to gain access to 

up-to-date knowledge and skills 

directly relevant to their area of work. 

Throughout the programme, students 

will develop a sound understanding of 

the principles underpinning the role 

of a young people’s worker and learn 

how to evaluate the appropriateness 

of different approaches to solving 

problems at work. Students will also 

foster an understanding of the wider 

social, political and economic issues 

related to the care and development  

of young people. 

 

Why us?
•  A variety of guest speakers, including 

specialist youth justice workers, 

mentors and social workers

•  Strong sector links feed into the 

curriculum for a programme that’s 

relevant, aligned to employer  

needs and highly up-to-date

•  A highly educated and experienced 

team of tutors, all of whom are 

engaged in scholarly research  

projects related to the sector

What and how you 
will be learning  

The course features all the usual 

learning methods (lectures, seminars 

and practical workshops) however 

we also make considerable use of 

online resources, Powerpoint and 

other software-based lecture material, 

learning portals and hyperlinked 

resource-materials. Below are the 

modules you will study:

Year 1: Research and Academic Writing 

/ Safeguarding / Developing Skills for 

Youth Work / Personal and Professional 

Development / Work with Young People 

in Context / History and Development 

of Young People’s Services

Year 2: Working with Others / Projects 

/ Leadership / Understanding Social 

and Emotional Development / Personal 

and Professional Development / 

Independent Supervised Study 

Students may also choose from the 

following optional modules: Foundation 

of Work with Children and Families / 

Youth Justice / Child and Adolescent  

Mental Health 

 

Assessment 
process
Similarly, students’ progress is assessed by 

a variety of means, namely personal and 

professional portfolios, essays, reports, 

projects, online formative assessment and 

peer review. The intention is to develop 

an integrated approach to work-based 

learning and assessment.
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If you’re considering a career in the Uniformed Public 

Services or aspiring to be involved in a management role in a 

public services related career then this course is for you. The 

programme provides the knowledge, understanding and skills 

required for employment in the Uniformed Public Services, both in 

the UK and overseas. It would equally suit those who are new to this 

area as those already employed in it and who wish to progress to 

supervisory or junior management level roles. Successful graduates 

will be able to embark on careers in the Police, Fire Service, Armed 

Forces (Of�cer level), Revenue and Customs, and the Civil Service or 

alternatively continue their studies on a relevant degree course.

Real-life learning  
Strong links with the following service providers 

ensure a steady in�ux of guest lecturers and regular 

industry visits: Lancashire Constabulary; Lancashire 

Fire and Rescue Service; Kirkham Prison; North West 

Ambulance Service; Blackpool Probation Service; 

RAF. We also encourage students to volunteer for 

community-based schemes.

Student 
view

“The course has a positive relationship 

and transition process between the 

degree modules and the industry related 

employment opportunities. The lecturers 

have the knowledge and ability to relate to 

the academia of the degree, and the career 

prospects, through their own experiences.”

Bobby Moss / Employed by Blackpool Council - PE 
& Sport Team / Graduated from the Foundation 
Degree in Sports Coaching and Exercise Instruction

���������
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Get in touch  
Keith Myerscough 

T 01253 504 563 

E keith.myerscough@blackpool.

ac.uk

Subject to validation by the University of Salford (the HND is an Edexcel quali�cation)

Student 
view

“The variation of topics and subjects covered 

was great, along with the support from 

tutors and the university as a whole.”

Alex Beeston / Higher National Diploma (HND)  
in Public Services

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 3 years – days and times vary

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply for 

the HND only.

UCAS Code – HND - 132L

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs     

 

Entry requirements & UCAS points – For the HND, 

you should have a minimum of 120 UCAS points 

(excluding Functional Skills).

We also welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements.

To progress to the top-up year you will need to 

successfully complete the HND.

‰‡’BA (Hons) Public Services

Course overview
The BA (Hons) Public Services is 

a vocationally based quali�cation 

that offers students an innovative 

introduction to uniformed public service 

provision. Its aim is to prepare and 

equip students with knowledge and 

skills in the practice and management 

of the Uniformed Public Services, 

leading to a specialist career in this area 

of employment or even to postgraduate 

study. The programme is aimed at a 

range of candidates who represent the 

wide and varied levels of uniformed 

public service provision, which is 

re�ected in the variety of experiences 

featured throughout the course.

Why us?
•  A dedicated team of subject specialists 

with practical experience of working 

within the public services

•  Excellent relations with the local 

emergency services, facilitating 

relevant trips, visits and guest 

speakers

•  An ethos of student support, which 

students consistently feedback to us 

that they appreciate

•  The opportunity to attend our ‘Careers 

in Public Services Symposium’ and 

network with local practitioners

•  An excellent graduate to  

employment rate

What and how you 
will be learning  

A variety of learning techniques are 

used, underpinned by both group and 

individual work, with the following 

modules being studied:

Year 1: Small-Scale Research Projects 

in Public Services / Organisations and 

Behaviour / Sociological Aspects of 

Public Services in Contemporary Society 

/ Crime Reduction and Community 

Safety / Personal and Professional 

Development / Fair Treatment in Public 

Services / Research Project / Justice  

and Punishment

Year 2: Managing Public Sector Finance 

/ Psychology of Human and Criminal 

Behaviour / Technology and Public 

Services / Emergency Planning and the 

Public Services / Government, Decision-

Making and the Public Services / 

Managing Stress in Public Services / The 

Global Environment / Health and Safety 

Management in Public Services

Year 3: Research Methods / Multi-

Agency Partnership in Case Study 

Management / Ethical Considerations 

in Public Service Provision / Public 

Service Response to Terrorist Threats 

/ Dissertation Service Response to 

Terrorist Threats / Dissertation 

These modules are provisional 

and subject to change pending full 

validation of the Honours ‘top-up’ year.

Assessment 
process
Assessment is designed to support 

individual learning styles and comprises 

case studies, oral presentations, written 

or IT assignments and simulations. In 

the �nal year, there is a 9,000-word 

dissertation.

Sports and Public Services

blackpool.ac.uk

/ course/ th1he127MORE 

INFO

blackpool.ac.uk

/he/publicservicesMORE 

INFO
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The opportunities for sports coaching will vary depending on the 

sport, although the majority of full-time jobs are mainly found 

within professional sports such as football, cricket, tennis, golf 

and athletics. The competition for jobs at this level is very strong 

and our Foundation Degree and related top-up programmes have 

been speci�cally designed to provide you with the skills, motivation 

and con�dence needed for success. With experience and advanced 

quali�cations, you could become a coach development of�cer or 

senior coach with a regional or national team, or with a national 

governing body (NGB). Other options could include moves into 

training coaches, management or sports development.

Real-life learning  
While there are no workplace elements to this 

programme, we do organise regular visits to various 

sports venues. We also encourage students to 

volunteer for community-based schemes, which will 

allow you to apply theoretical learning to 

real-life scenarios.

Student 
view

“The course has a positive relationship 

and transition process between the 

degree modules and the industry related 

employment opportunities. The lecturers 

have the knowledge and ability to relate to 

the academia of the degree, and the career 

prospects, through their own experiences.”

Bobby Moss / Employed by Blackpool Council - PE 
& Sport Team / Graduated from the Foundation 
Degree in Sports Coaching and Exercise Instruction

��
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Validated by the University of Salford

Get in touch  
Keith Myerscough 

T 01253 504 563 

E keith.myerscough@blackpool.

ac.uk

Validated by the University of Salford To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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Length and mode – 2 years – days and times vary

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply for 

the Foundation Degree only.

UCAS Code – C610 (Foundation Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs   

Entry requirements & UCAS points – For the 

Foundation Degree, you should have a minimum of 

120 UCAS points (excluding Functional Skills). 

We also welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements.

To progress to the top-up year you will need to 

successfully complete the Foundation Degree.

‰�‰BSc (Hons) Sports Coaching and Exercise Instruction

Course overview
This vocationally-based quali�cation 

provides students with an innovative 

introduction to the concept of sports 

coaching and exercise within the 

community. Delivered by a dedicated 

team of subject specialists, all with 

practical experience of coaching within 

the sport and leisure industry, the 

programme will equip you with the 

skills, knowledge and understanding to 

embark on a rewarding career within 

the �eld. The course has been structured 

to offer a wide variety of experiences 

in order to increase the breadth of 

opportunity available to students  

upon graduation.

Why us?
•  An opportunity to attend a ‘Careers 

in Sport’ symposium, meeting and 

networking with local practitioners 

who also studied at the College

•  Modules delivered by subject 

specialists, with a wealth of 

experience and expertise in their �eld

•  An ethos of student support, which 

students consistently feedback to us 

that they appreciate

What and how you 
will be learning  

A variety of learning techniques are 

used, underpinned by both group and 

individual work, with the following 

modules being studied:

Year 1: Our Sporting Heritage: Meeting 

Local Needs / Introduction to Anatomy 

and Exercise Physiology / Coaching and 

Exercise in the Community / Strategic 

Developments in Sport and Exercise / 

Physical Activity and Health Promotion / 

Sports Teaching and Coaching: Children 

and Pedagogy

Year 2: Foundations of Sport and 

Exercise Psychology / Testing Human 

Performance / Industry-Based Learning 

and Professional Practice / Coach 

Behaviour: Principles and Practices 

/ Applied Physiology of Sports 

Performance / Independent  

Research Project

Year 3: Research Design / 

Contemporary Issues in Health and 

Exercise / Sports Psychology and 

the Coaching Process / Coaching  

and Training Specialist Populations 

 / Dissertation 

Assessment 
process
The assessment process is designed 

to support individual learning styles 

throughout the programme, with each 

individual module having a detailed 

assessment strategy, which re�ects 

that particular module’s aims and 

objectives. The range of assessment 

techniques comprises case studies, oral 

presentations, written or IT assignments, 

simulations and examinations. 

blackpool.ac.uk

/ course/ th1he127MORE 

INFO

blackpool.ac.uk

/he/sportscoachMORE 

INFO

Sports and Public Services
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Student 
view

“The course is an amazing learning 

experience and very well co-ordinated 

to deliver what is required to attain 

employment within the sports industry. 

After volunteering as a sports coach I am 

now employed by Blackpool Football Club. 

The support network for learning here is 

absolutely fantastic.”

Scott Macneill / Football Development Coach at 
Blackpool Football Club / Graduated with a �rst  
from the Foundation Degree in 2013
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Validated by the University of Salford

Get in touch  
Keith Myerscough 

T 01253 504 563 

E keith.myerscough@blackpool.

ac.uk

This programme aims to provide the knowledge, skills, interests 

and abilities needed to compete successfully for employment 

in a variety of sport-related industries. The North West has a 

rich sports infrastructure, with around 38,300 people employed 

in the sport and recreation industry. However, skills gaps have 

been identi�ed in the following areas: sport speci�c technical skills; 

communication; initiative; team working; planning and preparing 

work; child protection; and �rst aid. Ambitious graduates therefore 

will be able to seek employment as sports development of�cers, 

club/coach development of�cers, activity team leaders, strength and 

conditioning coaches and sports/leisure managers.

Real-life learning  
Throughout the course, we’ll encourage you to 

volunteer for various local sports schemes, which will 

allow you to apply theoretical learning to real-life 

scenarios. The course is highly vocational in nature, 

with industry-based elements naturally embedded 

within the curriculum.

To �nd out about the industry opportunities visit: blackpool.ac.uk/university/industry
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‰�ƒBA (Hons) Sports Studies and Development

blackpool.ac.uk

/he/sportsanddevMORE 

INFO

Length and mode – 3 years – days and times vary

Location – University Centre (U)

How to apply  – UCAS. New entrants must apply  

for the Foundation Degree only.

UCAS Code – C600/FdA/SD (Foundation Degree)

Fees – Our fees are lower than most other 

institutions. For up-to-date amounts and 

information about the various support available 

go to blackpool.ac.uk/university/costs    

Entry requirements & UCAS points – For the 

Foundation Degree, you should have a minimum of 

120 UCAS points (excluding Functional Skills). 

We also welcome applications from those with 

relevant work experience in lieu of the minimum 

entry requirements.

To progress to the top-up year you will need to 

successfully complete the Foundation Degree.

Course overview
This vocationally-based quali�cation 

provides students with an innovative 

introduction to the concept of sports 

provision within the community. It 

aims to develop the skills required for 

success in the sport and leisure industry 

by delivering theoretical and practical 

insight into the many disciplines linked 

to sports studies and development. 

A variety of experiences are covered, 

which ensures graduates are prepared 

for a multitude of careers within the 

sports and leisure industries; students 

will also bene�t from the �rst-hand 

experience of our various subject 

specialists.

Why us?
•  An opportunity to attend a ‘Careers 

in Sport’ symposium, meeting and 

networking with local practitioners 

who also studied at the College

•  Modules delivered by subject 

specialists, with a wealth of 

experience and expertise in their �eld

•  An ethos of student support, which 

students consistently feedback to us 

that they appreciate

What and how you 
will be learning  

A variety of learning techniques are 

used, underpinned by both group and 

individual work, with the following 

modules being studied:

Year 1: Our Sporting Heritage: Meeting 

Local Needs / Introduction to Anatomy 

and Exercise Physiology / Coaching and 

Exercise in the Community / Strategies 

and Developments in Sport and Exercise 

/ Physical Activity and Health Promotion 

/ Sports Teaching and Coaching: 

Children and Pedagogy

Year 2: Sports, Sponsorship and the 

Media / Nutrition, Physical Activity and 

Health / Industry-Based Learning and 

Professional Practice / Global Sporting 

Issues / Physiological Assessment 

in Sport, Exercise and Health / 

Independent Research Project

Year 3: Research Design / 

Contemporary Issues in Health 

and Exercise / Community Sports 

Development Strategies /  

High Performance Sports  

Development / Dissertation

Assessment 
process
The assessment process is designed 

to support individual learning styles 

throughout the programme, with 

the various strategies used offering 

a balance between the assessment 

of theoretical concepts and the 

measurement of practical skills.

 

Sports and Public Services
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Bispham Campus

Ash�eld Road

Blackpool

Lancashire

Fleetwood Nautical Campus

Broadwater

Fleetwood

Lancashire

Sat Nav 
FY2 0HB

Sat Nav 
FY7 8JZ

Campus addresses and contact information

University Centre

Bennett Avenue

Blackpool

Lancashire

Sat Nav 
FY1 4EE

For directions on how to get  

here go to maps.google.co.uk 

and enter the postcode of the 

campus you  want to go to or 

enter the postcode directly  

into your sat nav.
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All of the organisations featured 

here have a role in setting standards 

and verifying how well we meet 

them. This relates to the services we 

provide, the quality of our provision and 

how effectively we meet your needs. 

Wherever you see these logos you can 

be assured that we have achieved the 

highest standards.

Contact us 
General Enquiries 

(all campuses) 

T 01253 352 352 

F 01253 356 127 

E info@blackpool.ac.uk 

For the hearing impaired: 

Textphone: (Minicom) 01253 355 755

Course Enquiries 

T 01253 504 343 

W blackpool.ac.uk

Admissions 

Blackpool and The Fylde College 

FREEPOST SCE15559 

Bispham Campus 

Blackpool 

FY2 0UR 

T 01253 504 346

Working to professional standards

accreditations...
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